Auburn
Career Center

Auburn Vocational School District
BOARD OF EDUCATION

Minutes of February 8, 2024

The February 8, 2024 regular meeting of the Auburn Vocational School District was called
to order by Mr. Miller at 6:30 p.m.

The following members were present:

Mrs. Brush Mrs. Gaskins Miss Maruschak
Mr. Cahill Mr. Hach Mr. Miller
Dr. Culotta Mr. Kent Mrs. Rayburn

Absent: Mr. Stefanko and Mrs. Wheeler
Administrators: Brian Bontempo, Sherry Williamson, Jeff Slavkovsky and Victoria DePasquale

24-24 Approve Agenda and Addendum

A motion was made by Mr. Cahill seconded by Mr. Kent to approve the February 8,
2024 agenda.

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed

25-24 Approve Minutes of the January 11, 2024 Regular and Organizational
Meeting

A motion was made by Mr. Kent and seconded by Mrs. Rayburn to approve the
minutes of the January 11, 2024 regular and organizational Board meeting.

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed

Administrative Report

e State SkillsUSA, Solar Eclipse Calamity Day
¢ Enrollment Committee Update

15



Auburn
Career Center

Board Advisory Committee’s Update
¢ Facilities - Jeff Slavkovsky gave an update to the Board

Public Participation - None
Render Financial Reports

ORC 3313.29-The treasurer shall render a statement to the board and to the superintendent
of the school district, monthly, or more often if required, showing the revenues and receipts
from whatever sources derived, the various appropriations made by the board, the
expenditures and disbursements therefrom, the purposes thereof, the balances remaining
in each appropriation, and the assets and liabilities of the school district. The financial
statements for the period ending December 31, 2023 are hereby rendered and include:
Financial Summary, Appropriations Report, Monthly Comparison Report, Check Register,
and Bank Reconciliation Report. (See Attachment [tem #8)

No Action Required.
26-24 Approve Donations

A motion was made by Mrs. Gaskins and seconded by Dr. Culotta to approve the
following donation:

Monetary donation of $1,500.00 from Mobile TV Group. This donation will benefit
the Interactive Multimedia Technology Program.

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed

27-24 Human Resources

A motion was made by Mrs. Gaskins and seconded by Mrs. Brush to approve
employment of the following Personnel items: Amendments, New Employees,
Renewals, Supplemental, Substitutes, Separations and Student Intern
positions. (Attachment Item #10)

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed
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28-24

Approve Addendum to Administrative Contract for the Assistant
Director of Adult Workforce Education-Operations Director of Business
Partnership

A motion was made by Mr. Kent and seconded by Mrs. Gaskins to approve the
following addendum to Andrew Kelner’s Administrative Contract:

WHEREAS, the Board of Education of the Auburn Career Center (hereinafter
the “Board”) and Andrew Kelner (hereinafter the “Employee”) are parties to an
employment contract approved on April 5, 2023; and

WHEREAS, the Board and the Employee mutually agree to amend the
employment contract in accordance with the Administrative contract attached
hereto as Attachment #11.

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Auburn
Career Center as follows:

SECTION 1

The Addendum to the employment contract between Andrew Kelner and the
Board of Education of the Auburn Career Center, attached hereto as Attachment #11,
is hereby approved. The Employee shall be employed as a full-time Administrator in
accordance with the terms and conditions included in the Administrative Board-
adopted employment contract.

SECTION 11

The President of this Board is hereby authorized to execute the
Administrative contract attached hereto as Attachment #11.

SECTION II1

It is found and determined that all formal actions of this Board concerning or
related to the adoption of this Resolution were adopted in an open meeting of this
Board, and all deliberations of this Board and any of its committees that resulted in
such formal actions were adopted in meetings open to the public, in compliance with
all applicable requirements of the Ohio Revised Code.

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed
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29-24

Approve Addendum to Administrative Contract for the Assistant
Director of Adult Workforce Education-Programs Director of Public
Safety

A motion was made by Mr. Kent and seconded by Mrs. Gaskins to approve the
following addendum to Sean Davis’s Administrative Contract:

WHEREAS, the Board of Education of the Auburn Career Center (hereinafter
the “Board”) and Sean Davis (hereinafter the “Employee”) are parties to an
employment contract approved on May 19, 2022; and

WHEREAS, the Board and the Employee mutually agree to amend the
employment contract in accordance with the Administrative contract attached
hereto as Attachment #12.

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of the Auburn
Career Center as follows:

SECTION I

The Addendum to the employment contract between Sean Davis and the
Board of Education of the Auburn Career Center, attached hereto as Attachment #12,
is hereby approved. The Employee shall be employed as a full-time Administrator in
accordance with the terms and conditions included in the Administrative Board-
adopted employment contract.

SECTION 1

The President of this Board is hereby authorized to execute the
Administrative contract attached hereto as Attachment #12.

SECTION 111

It is found and determined that all formal actions of this Board concerning or
related to the adoption of this Resolution were adopted in an open meeting of this
Board, and all deliberations of this Board and any of its committees that resulted in
such formal actions were adopted in meetings open to the public, in compliance with
all applicable requirements of the Ohio Revised Code.

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed
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30-24 Approve Consent Agenda

A motion was made by Mrs. Gaskins and seconded by Miss Maruschak to approve
Item #14A-E as a consent motion.

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed

31-24 Contract/Affiliation Agreement

A motion was made by Mrs. Gaskins and seconded by Miss Maruschak to approve the
following contract and/or affiliation agreement(s):

A Amendment to MOU between the Ohio Department of Higher Education and Auburn
Career Center. (Attachment #14a)
B. Award Agreement between the Ohio Department of Higher Education and Auburn
Career Center for The Chio Work Ready Grant (Attachment #14b)
C. Award Agreement between the Ohio Department of Higher Education and Auburn
Career Center for Super Rapids (Attachment #14c)
D. Business Partnership High School Work-Based Learning Affiliation Agreement FY23-

24 (Attachment #14d)

1. Middlefield Pallet

25 College Credit Plus Partnership Agreement with Lakeland Community College FY24-
25 (Attachment #14e)

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed

32-24 Executive Session

A motion was made by Miss Maruschak and seconded by Mrs. Brush into an
executive session pursuant to R.C. 121.22 (G)(1) at 6:50 p.m. for the following
purpose: (1) preparing for, conducting, or reviewing collective bargaining strategy
by division (G)(4) of section 121.22 of the Revised Code. Upon conclusion of these
executive sessions, the Board President shall gavel the Board back into open session
at this location. All matters discussed in these executive sessions are designated to
the public officials and employees as confidential pursuant to R.C. 102.03(B} because
of the status of the proceedings and/or the circumstances under which the
information will be received, and preserving its confidentiality is necessary to the
proper conduct of government business.

19



Auburn

Career Center

Roll Call:

Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed

Return to public session at 7:27 p.m.
33-24 Public Safety Building Project

A motion
approve T

was made by Mrs. Gaskins and seconded by Dr. Culotta to award and
he Lakeland Management Company in the amount of $2,508,000.00 for the

building & project management of the Public Safety Building Project. (Attachment

#16)
Roll Call:

Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed

34-24 LGCA ISP Agreement Amendment

A motion

was made by Mrs. Gaskins and seconded by Dr. Culotta to approve the

following resolution for LGCA ISP Agreement Amendment:

WHEREAS, the Parties now desire to amend the Agreement to modify the

Term.
NO

W HEREBY, it is mutually understood and agreed by and between the

undersigned contracting parties to amend the Agreement as follows:

1. Sectionll

II. Term

A.

0

of the Agreement is replaced in its entirety with the following:

The Customer agrees to purchase Service for an initial term of
Four (4) years beginning July 1, 2020.

Services provided through this Agreement will end June 30, 2024.

The price of this service for the initial term of this contractis as prescribed
in Exhibit A.

D. Upon a termination of the Agreement by the Customer prior to June
30, 2024, the Customer agrees to pay Provider for contractual obligations
incurred by the Provider on behalf of the Customer for the original four
(4) year contract period, provided termination occurs for reason(s) other
than the failure of Provider to maintain satisfactory performance levels,
and provided the contracts or contracted service cannot be abrogated by
the Provider without penalty.
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2. The effective date of this Amendment shall be January 23, 2024.

3. All other terms and conditions that are not hereby amended
are to remain in full force and effect.

IN WITNESS WHEREOF Signatures below are by authorized representatives of
each party and indicate acceptance of this Amendment.

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed

35-24 Adjourn

A motion was made by Mr. Cahill and seconded by Mrs. Brush to adjourn the meeting
at 7:29 p.m,

Roll Call: Ayes: Mrs. Brush, Mr. Cahill, Dr. Culotta, Mrs. Gaskins, Mr. Hach,
Mr. Kent, Miss Maruschak, Mr. Miller, and Mrs. Rayburn

Nays: None
Mr. Miller declared the motion passed

Vi

Treasur@'r
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Attachment Item #8

Financial Reports



Auburn Career Center
Bank Reconciliation

December 31, 2023

Dollar Bank - Main Depository: $ 14,079,200.85
Huntington 3 15,533.33
OIS checks - afp $ (46,338.94)
O/S cheeks - pfr $ (3,480.97)
$
$

Payroll Accum (£¥/5)-Checks NI

Pendig Payvroll Items in Transit

(462.31)

Petty Cash $ 400.00
Change Funds $ 137.00
Net Operating Check + Cash 14,044 ,988.96

Health Care Deductible Poel - Dollar $ 25,930.81
Star Ohio $ 115,294.71
Net Available Cash $ 14,186,214.48

Investments:
Wells Fargo $ 2,594,308.27
Total Investments $ 2,594,308.27

Balance per bank $ 16,780,522.75
Balance per books $ 16,780,522.75
$ i,

Investments Report
Institution Amount
Wells Fargo $  2,594,308.27




Reporting Period: December 2023 (FY 2024)

AUBURN VOCATIONAL SCHOOL DISTR

Monthly Cash Summary Report

1/3/24 12:58 PM

Full
Account
Code

Descripliom

Irvibianl Cash

BT Boeceivead

IFY'TD Received

MID EBExpended

YT} kxpended

Fornd Halance

Fonecwmlaamee

Unencumbered
Balance

Code 001 GENERAL

001-0000

GENERAL FUND

Code 002 BOND RETIREMENT

002-9211
002-9212
002-9213
002-9218
002-9221]

002-9223

Code 003 PERMANENT IMPROVEMENT

003-9024

Bond Retirement Fund

$2.8 million Bond

Bond Retirement Fund

$2.3 million Bond

Bond Retirement Fund $.6

million Bond

Bond Retirement Fund
$1.745 million Bond

Bond Retirement Fund

$1.3 million Bond

Bond Retirement Fund

$3.1 million Bond

PERMANENT

IMPROVEMENT-OFCC

PROJECT

Code 004 BUILDING

004-0000
004-9021

004-9023

CONSTRUCTION FUND
$1.3 MILLION BOND APPR

12/1/20

$3.1 MILLION BOND APPR

6/24/22

Code 006 FOOD SERVICE

006-0000

Code 009 UNIFORM SCHOOL SUPPLIES
009-0000 UNIFORM SUPPLY

Code 010 CLASSROOM FACILITIES
010-9024 CLASSROOM FACILITIES

Code 011 ROTARY-SPECIAL SERVICES
011-0000 CUSTOMER SERVICE

LUNCHROOM

$10,920,414.04 $ 646,436.01 $6,619.335.12 $ 959,915.07  $ 5,455,442.61 $ 12,084,306.55 $1,100,015.81 $ 10,984,280.74
$10,920,414.04 $ 646,436.01 $ 6,619,335.12 $ 959,915.07 $ 5,455,442.61 $ 12,084,306.55 $ 1,100,015.81 $ 10,984,290.74
0.00 0.00 0.00 0.00 12,273.99 (12,273.99) 0.00 (12,273.99)

0.00 0.00 0.00 0.00 8,073.00 (8,073.00) 0.00 (8,073.00)

0.00 0.00 0.00 0.00 2.356.00 (2,356.00) 0.00 (2,356.00)

0.00 0.00 0.00 0.00 19,380.00 (19,380.00) .00 (19,380.00)

0.00 0.00 0.00 0.00 6.300.10 (6.500.10) 0.00 6,500.10)

0.00 0.00 0.00 0.00 48,909.99 (48,909.98) 0.00 {48,909.99)

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $97,493.08 $ (97,493.08) $0.00 $(97,453.08)

0.00 299,700.00 299,700.00 0.00 0.00 299,700.00 0.00 299,700.00

$0.00 $299,700.00 $ 299,700.00 $ 0.00 $0.00 & 299,700.00 $ 0.00 $ 299,700.00
101,469.43 0.00 50,000.00 0.00 102,600.48 48,868.95 0.00 48,868.95
84,247.04 0.00 0.00 0.00 84,247.04 0.00 .00 0.00
2,935.152.96 0.00 0.00 0.00 86,772.73 2,852,380.23 11,680.23 2,840,700.00
$3,124,869.43 $ 0.00 $ 50,000.00 $0.00 $273,620.25 $ 2,901,249.18 $ 11,680.23 $ 2,889,568.95
53,011.37 13,452.01 44.755.10 10,023.39 62,393.96 35,372.51 20,463.11 14,909.40

$ 53,011.37 $ 13,452.01 $ 44,755.10 $ 10,023.39 $ 62,393.96 $ 35,372.51 $ 20,463.11 $ 14,909.40
3,850.00 150.00 9,305.00 0.00 6,099.50 7,055.50 0.00 7,055.50

$ 3,850.00 $ 150.00 $ 9,305.00 $ 0.00 $ 6,099.50 $ 7,055.50 $ 0.00 $ 7,055.50
0.00 0.00 299,700.00 299,700.00 299,700.00 0.00 0.00 0.00

$ 0.00 $0.00 $299,700.00 $ 299,700.00 $ 299,700.00 $ 0.00 $ 0.00 $ 0.00
20,254.76 2,691.14 13,738.25 95.79 513.73 33,479.28 0.00 33,479.28

$ 20,254.76 $ 2,691.14 $ 13,738.25 $ 95.79 $513.73 $ 33,479.28 $ 0.00 $33,479.28
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Reporting Period: December 2023 (FY 2024)

AUBURN VOCATIONAL SCHOOL DISTR

Monthly Cash Summary Report

1/3/24 12:58 PM

Full Pescripiion

Account

Inktial Cash

MTD Received

FY'TD Received

MID Expended

EYTD Expended

Fund Balance

Encumbrimen

Unencumbered

Balance

Code

Code 012 ADULT EDUCATION

012-0000 ADULT EDUCATION $ 352,172.02 $116,013.19 $1,314,557.29 $166,351.26 $1,263,219.06 $ 403,510.25 $ 261,497.86 $142,012.39
012-9225 ADULT EDUCATION - 3,037.00 0.00 0.c0 0.00 0.00 3,037.00 2,910.00 127.00
SHORT TERM CERT.
$ 355,209.02 $116,013.19 ¢ 1,314,557.29 $ 166,351.26 $ 1,263,219.06 $ 406,547.25 $ 264,407.86 $142,139.39
Code 014 ROTARY-INTERNAL SERVICES
014-0000 Rotary - Sales Tax 677.53 0.00 0.00 0.00 0.00 677.53 0.00 67753
$ 677.53 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 677.53 $ 0.00 $677.53
Code 018 PUBLIC SCHOOL SUPPORT
018-0000 PRINCIPAL FUND 21,218.85 0.00 59,600.00 7,950.88 49,371.69 31,447.16 36,152.56 (4,705.40}
$ 21,218.85 $ 0.00 $ 59,600.00 $ 7,950.88 $ 49,371.69 $31,447.16 $ 36,152.56 $ (4,705.40)
Code 019 OTHER GRANT
019-0000 SCHOLARSHIP 47.000.00 0.00 0.00 0.00 0.00 47,000.00 0.00 47,000.00
019-914R ROBOT DONATIONS 5.462.06 0.00 2,500.00 0.00 0.00 7.962.06 2,500.00 5,462.06
$ 52,462.06 $ 0.00 $ 2,500.00 $ 0.00 $ 0.00 $ 54,962.06 $ 2,500.00 $ 52,1462.06
Code 022 DISTRICT CUSTODIAL
022-9020 DISTRICT AGENCY FY20 619.22 0.00 0.00 0.00 0.00 619.22 0.00 619.22
022-9021 DISTRICT CUSTODIAL 5,012.91 0.00 0.00 0.00 0.00 5,012.91 0.00 5,012.91
022-9022 DISTRICT CUSTODIAL 3,682.00 0.00 0.00 0.00 0.00 3.682.00 0.00 3,682.00
022-9998 ABLE CONSORTIUM 4,491.34 0.00 0.00 0.00 0.00 4,491.34 0.00 4,491.34
022-999S SCHOLARSHIP FUNDS 5,816.67 0.00 0.00 0.00 0.00 5,816.67 0.00 5,816.67
$ 19,622.14 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 19,622.14 $ 0.00 $ 19,622.14
Code 024 EMPLOYEE BENEFITS SELF INS.
024-0000 EMPLOYEE BENEFITS 5,508.28 0.00 25,869.85 305.98 5,564.80 25,813.33 25,813.23 0.00
SELF INSURANCE
$ 5,508.28 $ 0.00 $ 25,869.85 $ 305.98 $ 5,564.80 $ 25,813.33 $ 25,813.33 $0.00
Code 070 CAPITAL PROJECTS
070-9017 BUILDING SITE 246,076.36 0.00 211,000.00 .00 372,996.68 84,079.68 40,733.09 43,346.59
IMPROVEMENT - CAPITAL
OUTLAY
$ 246,076.36 $0.00 3 211,000.00 $ 0.00 $ 372,996.68 $ 84,079.68 $ 40,733.09 $ 43,346.59
Code 200 STUDENT MANAGED ACTIVITY
200-301A ALLIED HEALTH 644.92 0.00 0.00 0.00 0.00 644.92 0.00 644.92
TECHNOLOGIES
200-902A Adv Manufacturing I1 70.00 0.00 0.00 0.00 0.00 70.00 0.00 70.00
200-903A COMPUTER 231.04 0.00 0.00 0.00 0.00 231.04 0.00 231.04
NETWORKING &
TECHNOLOGY
200-807A INT MULTIMEDIA I1 34.15 0.00 0.00 0.00 0.00 34.15 0.00 34.15
200-911A PRACTICAL NURSING 829.83 0.00 0.00 0.00 .00 829.83 0.00 829.83

ADULT
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Reporting Period: December 2023 (FY 2024)
AUBURN VOCATIONAL SCHOOL DISTR
Monthly Cash Summary Report

1/3/24 12:58 PM

Tanalind s b MID Received

Full resiriphion

FYTD Received AT Exprended 1YTD Expended

Account

Fund Balance

Encumbrance

Unencumbered

Balance

Code

200-912A AUTO TECHNOLOGY [ & II $2,897.73 $ 25.00 $ 50.00 $0.00 $0.00 $2,947.73 $ 0.00 $2,947.73
200-915A LANDSCAPE HORT 53,128.91 1,620.00 1,620.00 2,489.89 2,801.33 51,947.58 1,625.00 50,322.58
200-917A INFORMATION SUPPORT 254.11 0.00 0.00 0.00 0.00 254.11 0.00 254.11
& SERVICES jR & SR
200-924A WELDING II 439.04 0.00 0.00 0.00 0.00 439.04 0.00 439.04
200-925A MAINT & ENVIR 6,972.78 0.00 0.00 0.00 0.00 6,972.78 0.00 6,972.78
SERVICES
200-927A EMERGENCY MEDICAL 563.75 0.00 0.00 0.00 0.00 563.75 0.00 563.75
SERVICES
200-930A MBA / DECA 0.00 0.00 0.00 0.00 0.00 0.00 1,500.00 (1,500.00)
200-940A CULINARY ARTS I & II 1,490.17 419.23 1,739.53 0.00 150.00 3,079.70 0.00 3,079.70
200-945A TEACHING PROF 548.44 0.00 0.00 0.00 0.00 548.44 0.00 548.44
PATHWAYS | & Il
200-950A S.A.D.D. 801.97 0.00 0.00 0.00 0.00 801.97 0.00 801.97
200-982A szmmzma PROG & DEV 1,016.25 0.00 0.00 0.00 0.00 1,016.25 0.00 1,016.25
JR & SR
200-985A AUTOMOTIVE COLLISION 429.29 0.00 25.00 0.00 0.00 454,29 0.00 454.29
REPAIR #2
200-987A CONSTRUCTION II 0.00 1,025.50 1,025.50 0.00 0.00 1,025.50 0.00 1,025.50
200-990A SKILLS USA 1,273.79 639.66 746.66 0.00 0.00 2,020.45 0.00 2,020.45
200-992A COSMETOLOGY #1/ 470.77 60.00 520.00 0.00 30.00 960.77 500.00 460.77
HOLLAND JR & SR
200-995A PATIENT CARE 204.70 0.00 0.00 0.00 0.00 204.70 0.00 204.70
TECHNICIAN JR & SR
200-996A ELECTRICAL 11.57 0.00 0.00 0.00 0.00 11.57 0.00 11.57
ENGINERING
200-998A DISTRICTWIDE STUDENT 772.00 2,103.00 11,196.78 0.00 0.00 11,968.78 0.00 11,968.78
TRAVEL
$ 73,085.21 $ 589239  § 16,923.47 $ 2,489.89 $2,981.33  §87,027.35 $3,625.00  § 83,402.35
Code 451 DATA COMMUNICATION FUND
451-9024 Eﬁw COMMUNICATION 0.00 0.00 900.00 0.00 0.00 900.00 0.00 900.00
FU
$ 0.00 $ 0.00 $ 900.00 $ 0.00 $ 0.00 $ 900.00 $ 0.00 $ 900.00
Code 495 CAREER TECHNICAL CONSTRUCTION FUND
495-9024 CAREER TECHNICAL 0.00  1,065273.00  1,065,273.00 0.00 0.00  1,065,273.00 0.00  1,065,273.00
CONSTRUCTION FUND
$0.00 $ 1,065,273.00 $ 1,065,273.00 $ 0.00 $0.00 $ 1,065,273.00 $0.00 $1,065,273.00
Code 501 ADULT BASIC EDUCATION
501-923A ADULT BASIC 19,479.40 30,787.79 30,787.79 0.00 50,267.19 0.00 0.00 0.00
EDUCATION
501-924A ASIPRE FY24 0.00 0.00 63,785.33 25,620.97 104,713.86 (40,928.53) 16,449.43 (57,377.96)
$19,479.40  $30,787.79  $94,573.12  § 25,620.97 § 154,981.05 $ (40,928.53)  § 16,449.43 $ (57,377.96)
Code 507 ELEMENTARY AND SECONDARY SCHOOL EMERGENCY RELIEF FUND
507-923D DODD 2,630.00 0.00 25,803.32 4,935.66 67,373.92 (38,940.60) 72,442.80  (111,383.40)
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Reporting Period: December 2023 (FY 2024) 1/3/24 12:58 PM

AUBURN VOCATIONAL SCHOOL DISTR
Monthly Cash Summary Report

Full Description Initial Cash AMTD Received FY 11 Received MTD Expended FY'TD Expended Fund Balance Encumbrance Unencumbered

Account Balance
Code

507-923G OHIO'S PATHWAYS TO $ 34.00 $ 0.00 $ 269.23 $ 0.00 $ 2,638.68 $ (2,335.45) $ 0.00 $ (2,335.45)
GRADUATION
507-924G OHIO PATHWAYS TO 0.00 0.00 0.00 0.00 5,866.00 (5,866.00) 2,040.00 (7,906.00)
GRADUTION FY24
507-924H HOMELESS GRANT FY24 0.00 3,480.00 3,480.00 51.26 51.26 3,428.74 11,948.74 (8,520.00)
$ 2,664.00 $3,480.00  $ 29,552.55 $ 4,986.92 $ 75,929.86 § (43,713.31) $ 86,431.54 $ (130,144.85)
Code 508 GOVERNOR'S EMERGENCY EDUCATION RELIEF FUND
508-9023 GOVERNOR'S 2,269.81 0.00 12,921.42 0.00 15,191.23 0.00 0.00 0.00
EMERGENCY EDUCATION
RELIEF FUND
$ 2,269.81 $0.00 $12,921.42 $ 0.00 $ 15,191.23 $ 0.00 $ 0.00 $ 0.00
Code 524 VOC ED: CARL D. PERKINS - 1984
524-923Q VOC ED: CARL D. 32,250.00 0.00 40,472.41 0.00 72,722.41 0.00 425.22 (425.22)
PERKINS - 1984
524-923R VOC ED: CARL D. 2,693.32 0.00 2,646.11 0.00 5,339.43 0.00 0.00 0.00
PERKINS - 1984
524-924Q VOC ED: CARL D. 0.00 0.00 64,107.15 4,779.92 233,781.01 (169,673.86) 364.00 (170,037.86)
PERKINS - FY24
524-924R VOC ED: CARL D. 0.00 0.00 11,227.08 2,681.28 22,553.07 (11,325.99) 14,218.00 (25,543.99)
PERKINS - FY24
$ 34,943.32 $0.00 $118,452.75 $7,461.20 $ 334,395.92 $ (180,999.85) $ 15,007.22 $ (196,007.07)
Code 599 MISCELLANEOUS FED. GRANT FUND
599-9235 m.z SCHOOL SAFETY 51,705.00 0.00 0.00 0.00 45,560.00 6,145.00 6,145.00 0.00
RANT
$ 51,705.00 $ 0.00 $ 0.00 $0.00 $45,560.00 $ 6,145.00 $ 6,145.00 $ 0.00
Grand $ 15,007,320.58 $ 2,183,875.53 $ $1,484,901.35 $ 8,515,454.75 $ 16,780,522.75 $ 1,629,424.18 $ 15,151,098.57
Total 10,288,656.92
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Reporting Period: December 2023 (FY 2024) 1/3/24 12:58 PM
AUBURN VOCATIONAL SCHOOL DISTR

Monthly Appropriation Summary Report

FY'I'D Prior Year EYTD Expendable | FYTD Expended MIT1) Expended Eneumbrance FY'I'D
Approprialed Encumbrance Unencumbered
Code 001 GENERAL
$12,635,722.27 $216,983.60 $12,852,705.87 $ 5,455,442.61 $ 959,915.07 $1,100,015.81 $ 6,297,247.45
Code 002 BOND RETIREMENT
$1,010,419.00 $ 0.00 $1,010,419.00 $ 97,493.08 $ 0.00 $ 0.00 $912,525.92
Code 004 BUILDING
$2,992,169.43 $ 182,700.00 $3,174,869.43 $ 273,620.25 $ 0.00 $11,680.23 $ 2,889,568.95
Code 006 FOOD SERVICE
$135,711.37 $ 0.00 $ 135,711.37 $ 62,393.96 $10,023.39 $20,463.11 $ 52,854.30
Code 009 UNIFORM SCHOOL SUPPLIES
$13,155.00 $ 0.00 $13,155.00 $ 6,099.50 $ 0.00 $0.00 $ 7,055.50
Code 010 CLASSROOM FACILITIES
$ 0.00 $ 0.00 $0.00 $ 299,700.00 $ 299,700.00 $ 0.00 $ (299,700.00)
Code 011 ROTARY-SPECIAL SERVICES
$33,285.19 $ 0.00 $ 33,285.19 $513.73 $95.79 $0.00 $32,771.46
Code 012 ADULT EDUCATION
$2,532,795.61 $ 75,134.13  $2,607,929.74 $1,263,219.06 $166,351.26 $ 264,407.86 $1,080,302.82
Code 014 ROTARY-INTERNAL SERVICES
$677.53 $ 0.00 $ 677.53 $0.00 $ 0.00 $0.00 $677.53
Code 018 PUBLIC SCHOOL SUPPORT
$ 180,661.15 $21,218.85 $ 201,880.00 $ 49,371.69 $ 7,950.88 $ 36,152.56 $ 116,355.75
Code 019 OTHER GRANT
$ 52,462.06 $ 0.00 $ 52,462.06 $ 0.00 $ 0.00 $ 2,500.00 $ 49,962.06
Code 022 DISTRICT CUSTODIAL
$19,622.14 $ 0.00 $19,622.14 $ 0.00 $ 0.00 $ 0.00 $19,622.14
Code 024 EMPLOYEE BENEFITS SELF INS.
$ 30,000.00 $ 5,508.28 $ 35,508.28 $ 5,564.80 $ 305.98 $25,813.33 $4,130.15
Code 070 CAPITAL PROJECTS
$ 561,000.00 $ 246,076.36 $ 807,076.36 $ 372,996.68 $ 0.00 $ 40,733.09 $ 393,346.59
Code 200 STUDENT MANAGED ACTIVITY
$ 89,938.68 $ 70.00 $ 90,008.68 $2,981.33 $2,489.89 $ 3,625.00 $ 83,402.35
Code 5301 ADULT BASIC EDUCATION
$ 374,453.92 $19,479.40 $ 393,933.32 $154,981.05 $ 25,620.97 $ 16,449.43 $222,502.84
Code 507 ELEMENTARY AND SECONDARY SCHOQOL EMERGENCY RELIEF FUND
$ 106,969.57 $ 2,664.00 $109,633.57 $ 75,929.86 $4,986.92 $ 86,431.54 $(52,727.83)
Code 508 GOVERNOR'S EMERGENCY EDUCATION RELIEF FUND
$12,921.42 $ 2,269.81 $15,191.23 $15,191.23 $0.00 $ 0.00 $0.00
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Reporting Period: December 2023 (FY 2024) 1/3/24 12:58 PM

AUBURN VOCATIONAL SCHOOL DISTR
Monthly Appropriation Summary Report

[N L] Prior Year Y11} Ixpendable | FYTD Expended MID Expended Encumbramer YD

Appripriated Encumbrance Unencumbered

Code 524 VOC ED: CARL D. PERKINS - 1984

$512,782.20 $ 34,943.32 $ 547,725.52 $ 334,395.92 $ 7,461.20 $ 15,007.22 $198,322.38

Code 599 MISCELLANEOUS FED. GRANT FUND
$ 43,260.00 $ 8,445.00 $51,705.00 $ 45,560.00 $ 0.00 $6,145.00 $ 0.00
Grand $ 21,338,006.54 $ 815,492.75 § 22,153,499.29 §$ 8,515,454.75 §$ 1,484,901.35 $ 1,629,424.18 $ 12,008,620.36

Total
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Reporting Period: December 2023 (FY 2024)

Start Date: 12012023
End Date: 12312023

AUBURN VOCATIONAL SCHOOL DISTR

Monthly Check Summary

1/3/24 12:59 PM

Reference

Check Number

Defaull Payment

Vendor #

Reconcile Date

Amounk

Number

Type:
Default Payment
Type:
33511
33526

33537

33532
33529
33514
33560
33518
33566

33535

33520

33573

33539
33562
33510
33551
33569
33522
33525

33517

ACCOUNTS_PAYABLE
Check

59795 ACCOUNTS_PA
YABLE

59796 ACCOUNTS_PA
YABLE

59797 ACCOUNTS_PA
YABLE

59798 ACCOUNTS_PA
YABLE

59799 ACCOUNTS_PA
YABLE

59800 ACCOUNTS_PA
YABLE

59801 ACCOUNTS _PA
YABLE

595802 ACCOUNTS_PA
YABLE

59803 ACCOUNTS_PA
YABLE

59804 ACCOUNTS PA
YABLE

59805 ACCOUNTS_PA
YABLE

59806 ACCOUNTS PA
YABLE

59807 ACCOUNTS_PA
YABLE

59808 ACCOUNTS_PA
YABLE

59809 ACCOUNTS_PA
YABLE

59810 ACCOUNTS_PA
YABLE

59811 ACCOUNTS_PA
YABLE

59812 ACCOUNTS_PA
YABLE

59813 ACCOUNTS_PA
YABLE
59814 ACCOUNTS_PA

Check
Check

Check

Check
Check
Check
Check
Check
Check

Check

Check

Check

Check
Check
Check
Check
Check
Check
Check

Check

12/13/2023
12/13/2023

12/13/2023

12/13/2023
12/13/2023
12/13/2023
12/13/2023
12/13/2023
12/13/2023

12/13/2023

12/13/2023

12/13/2023

12/13/2023
12/13/2023
12/13/2023
12/13/2023
12/13/2023
12/13/2023
12/13/2023

12/13/2023

AMERICAN
EXPRESS
ABM

APOLLO
SUPPLY
COMPANY
KALEIDOSCOPE
LEARNING INC
BENCO
DENTAL CO
PENN CARE
INC

OHIO BUREAU
OF WORKERS
GARRETT
STEFANCIN
MICHAEL P
REED
JOHNSON
CONTROLS
FIRE
PROTECTION
LP

TRANE US, INC

CHARTER
COMMUNICATI
ONS

VERIZON
WIRELESS
GORDON FOOD
SERVICE
ILLUMINATING
COMPANY
PAINTERS
SUPPLY
PREMIER
PAINT
DOMINION
ENERGY OHIO
ELECTRONIX
EXPRESS
GRAINGER

40915 RECONCILED
42305 RECONCILED

11556 RECONCILED

42708 RECONCILED
41892 RECONCILED
8957 RECONCILED
6801 OUTSTANDING
42612 RECONCILED
42590 RECONCILED

42560 RECONCILED

12472 RECONCILED

13042 RECONCILED

41745 RECONCILED
8479 RECONCILED
925 RECONCILED
42143 RECONCILED
1141 RECONCILED
4003 QUTSTANDING
7251 RECONCILED

466 RECONCILED

12/18/2023
12/15/2023

12/14/2023

12/26/2023
12/18/2023

12/15/2023

12/18/2023
12/15/2023

12/21/2023

12/18/2023

12/18/2023

12/19/2023
12/18/2023
12/15/2023
12/15/2023

12/14/2023

12/28/2023

12/18/2023

$5,018.30
18,095.98

1,771.62

7.094.00
471.99
345.00

10,342.00
200.00
200.00

1,233.00

2,197.91

93.97

134.65
919.65
16,353.70
5,287.06
227.94
6,466.08
606.80

2,495.03

lof5



Reporting Period: December 2023 (FY 2024)

Start Date: 12012023
End Date: 12312023

1/3/24 12:59 PM

AUBURN VOCATIONAL SCHOOL DISTR
Monthly Check Summary

Reference Check Number Detault Payment e Viendor & Reconcile Dale Vinkd Il Aot
Number I'vpe
YABLE
33556 59815 ACCOUNTS PA Check 1271372023 STATE 12272 RECONCILED  12/26/2023 $ 284.60
YABLE CLEANING
SOLUTIONS
33559 59816 ACCOUNTS_PA Check 12/13/2023 PACIFIC 41552 RECONCILED  12/19/2023 1,883.00
YABLE ONESOURCE
INC
33564 59817 ACCOUNTS PA Check 12/13/2023 UHEMSI 7298 QUTSTANDING 180.00
YABLE
33523 59818 ACCOUNTS_PA Check 12/13/2023 LINCOLN 984 RECONCILED 12/18/2023 1,804.84
YABLE ELECTRIC CO.
33524 59819 ACCOUNTS_PA Check 12/13/2023 AUBURN 499 RECONCILED  12/14/2023 1,446.00
YABLE CAREER
CENTER
33565 59820 ACCOUNTS PA Check 12/13/2023 MAJOR WASTE 570 RECONCILED 12/20/2023 88.20
YABLE DISPOSAL
33554 59821 ACCOUNTS PA Check 12/13/2023 ENNIS 42602 RECONCILED 12/18/2023 57.00
YABLE BRITTON CO.,
L.P.A.
33531 59822 ACCOUNTS PA Check 12/13/2023 OQOPNE 42464 QUTSTANDING 210.00
YABLE
33553 59823 ACCOUNTS_PA Check 12/13/2023 UNITED 2108 RECONCILED 12/20/2023 40.00
YABLE PARCEL
SERVICE
33516 59824 ACCOUNTS PA Check 12/13/2023 SWEETHAVEN 8931 RECONCILED  12/22/2023 90.00
YABLE DOOR INC
33548 59825 ACCOUNTS PA Check 12/13/2023 MITCHELL 1 8657 RECONCILED 12/18/2023 1,589.00
YABLE
33528 59826 @mmm%z.ﬂmum{y Check 12/13/2023 AT&T 41770 RECONCILED  12/19/2023 200.55
33561 59827 ACCOUNTS _PA Check 12/13/2023 DAVE HALL 42177 RECONCILED 12/18/2023 4,000.00
YABLE CREATIVE
33541 59828 ACCOUNTS PA Check 12/13/2023 LAKE COUNTY 1435 RECONCILED  12/18/2023 1,859.89
YABLE DEPARTMENT
33527 59829 ACCOUNTS _PA Check 12/13/2023 PLATTENBURG 40994 RECONCILED  12/21/2023 1,400.00
YABLE AND ASSOC.,
INC.
33544 59830 ACCOUNTS _PA Check 12/13/2023 SYSCO FOOD 8412 RECONCILED  12/20/2023 2,05057
YABLE SERVICES OF
33536 59831 ACCOUNTS_PA Check 12/13/2023 MENTOR 834 RECONCILED  12/15/2023 1,294.62
YABLE LUMBER &
SUPPLY CO
33538 59832 ﬁmmmmcz.ﬂmlﬂw Check 12/13/2023 NEOLA, INC. 11092 RECONCILED  12/18/2023 1,715.00
33555 59833 ACCOUNTS_PA Check 12/13/2023 ELBER SUPPLY 41457 RECONCILED  12/18/2023 1,488.33
YABLE
33563 59834 ACCOUNTS_PA Check 12/13/2023 NEW DAIRY 42186 RECONCILED  12/18/2023 129,95
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Reporting Period: December 2023 (FY 2024)

Start Date: 12012023
End Date: 12312023

1/3/24 12:59 PM

AUBURN VOCATIONAL SCHOOL DISTR

Monthly Check Summary
Reterence Check Number Default Pavment Reconcile Date Vanied Thate: Ao
Number | Tvpe
YABLE QPCO,
33545 59835 ACCOUNTS PA Check 12/13/2023 D &S 12857 RECONCILED  12/22/2023 $1,976.00
YABLE DIVERSIFIED
TECHNOLOGIE
S
33533 59836 ACCOUNTS_PA Check 12/13/2023 AT&T 171 RECONCILED  12/18/2023 974.11
YABLE
33552 59837 ACCOUNTS PA Check 12/13/2023 HAAS FACTORY 13302 RECONCILED  12/18/2023 2,563.90
YABLE OUTLET
33568 59838 ACCOUNTS_PA Check 12/13/2023 IDENTISYS, 10770 RECONCILED  12/22/2023 595.00
YABLE INC.
33546 598395 ACCOUNTS PA Check 12/13/2023 GAZETTE 11455 RECONCILED  12/18/2023 25.00
YABLE NEWSPAPERS
33572 59840 ACCOUNTS _PA Check 12/13/2023 PRECIOUS 13744 RECONCILED  12/15/2023 3.500.00
YABLE CARGO
33550 59841 ACCOUNTS _PA Check 12/13/2023 WILLO 12426 RECONCILED  12/20/2023 2,502.00
YABLE TRANSPORTATI
ON
33549 59842 ACCOUNTS_PA Check 12/13/2023 FIRE-SAFETY 40316 RECONCILED  12/18/2023 6,484.03
YABLE SERVICE, INC.
33570 59843 ACCOUNTS_PA Check 12/13/2023 21C 414 RECONCILED  12/15/2023 1,000.00
YABLE ADVERTISING
33547 59844 ACCOUNTS PA Check 12/13/2023 FIRST 10610 RECONCILED  12/15/2023 79.79
YABLE COMMUNICATI
ONS LLC
33513 59845 ACCOUNTS_PA Check 12/13/2023 O'REILLY 40813 RECONCILED  12/22/2023 829.45
YABLE AUTOMOTIVE,
INC
33515 59846 ACCOUNTS_PA Check 12/13/2023 LAKE COUNTY 41427 OUTSTANDING 5,202.40
YABLE LANDSCAPE
33558 39847 ACCOUNTS _PA Check 12/13/2023 WKKY 12341 RECONCILED 12/18/2023 600.00
YABLE
33571 59848 ACCOUNTS_PA Check 12/13/2023 AMERICAN 42421 RECONCILED  12/20/2023 2,100.00
YABLE MEDICAL
TECHNOLOGIS
TS
33574 39849 ACCOUNTS _PA Check 12/13/2023 EQUIPARTS 40596 RECONCILED  12/14/2023 93.28
YABLE CORP
33530 59850 ACCOUNTS_PA Check 12/13/2023 ALRO STEEL 41193 RECONCILED  12/14/2023 2,900.11
YABLE CORPORATION
33540 59851 ACCOUNTS_PA Check 12/13/2023 EXSCAPE 41963 RECONCILED  12/14/2023 750.00
YABLE DESIGNS, LLC
33521 59852 ACCOUNTS_PA Check 12/13/2023 ADVANCED 13407 RECONCILED  12/14/2023 606.50
YABLE GAS &
WELDING
33543 59853 ACCOUNTS PA Check 12/13/2023 OHIO SCHOOLS 812 RECONCILED  12/14/2023 5,964.00
YABLE COUNCIL
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Reporting Period: December 2023 (FY 2024)

Start Date: 12012023
End Date: 12312023

1/3/24 12:59 PM

AUBURN VOCATIONAL SCHOOL DISTR
Monthly Check Summary

Relerence vient it Vendor # L1 FTHATES Reconcile Date Narigd Thales

Check Number Type

Number

33534 59854 ACCOUNTS_PA Check 12/13/2023 META 13523 RECONCILED  12/14/2023 $ 1,000.00
YABLE SOLUTIONS
33567 59855 ACCOUNTS_PA Check 12/13/2023 LBL PRINTING 13500 RECONCILED  12/14/2023 5,395.09
YABLE
33519 59856 ACCOUNTS_PA Check 12/13/2023 QUILL CORP 855 RECONCILED  12/14/2023 133.51
YABLE
33512 59857 ACCOUNTS_PA Check 12/13/2023 VIVIANI 11774 RECONCILED  12/14/2023 3,940.50
YABLE FAMILY
LIMITED
33557 59858 ACCOUNTS_PA Check 12/13/2023 R.E. MICHEL 12295 RECONCILED  12/14/2023 373.63
YABLE COMPANY INC
33542 59859 ACCOUNTS_PA Check 12/13/2023 CHAGRIN 240 RECONCILED  12/14/2023 1,496.98
YABLE VALLEY AUTO
PARTS
33581 59860 ACCOUNTS_PA Check 12/22/2023 SAM'S CLUB 8469 RECONCILED  12/26/2023 1,113.64
YABLE
33580 59861 ACCOUNTS_PA Check 12/22/2023 CREDIT CARD 41906 RECONCILED  12/27/2023 6,735.12
YABLE OPERATION
33585 59864 ACCOUNTS PA Check 12/29/2023 HUNTINGTON 10092 OUTSTANDING 3,247.13
YABLE NATIONAL
BANK
33584 59865 ACCOUNTS_PA Check 12/29/2023 DOMINION 4003 OUTSTANDING 11,955.93
YABLE ENERGY OHIO
$ 175,503.33
Default Payment Electronic
Type:
33378 0 ACCOUNTS_PA Electronic 12/22/2023 BANK 900663 RECONCILED  12/23/2023 3,835.91
YABLE ONE/MEMO/ME
DICARE
33505 0 ACCOUNTS PA Electronic 12/8/2023  BANK 900663 RECONCILED  12/9/2023 4,142.12
YABLE ONE/MEMOQ/ME
DICARE
33509 0 ACCOUNTS_PA Electronic 12/12/2023 LAKE COUNTY 999998 RECONCILED  12/16/2023 113,176.73
YABLE SCHOOLS
COUNCIL
33577 0 ACCOUNTS_PA Electronic 12/22/2023 Workers Comp 900950 RECONCILED  12/23/2023 1,089.17
YABLE
33504 0 ACCOUNTS_PA Electronic 12/8/2023  Workers Comp 900950 RECONCILED  12/9/2023 1,207.13
YABLE
33507 0 ACCOUNTS PA Electronic 12/8/2023  SCHOOL 7727 RECONCILED  12/9/2023 8,350.32
YABLE EMPLOYEES
RETIRE-
33502 0 ACCOUNTS PA Electronic 12/1/2023  SERS 900926 RECONCILED  12/2/2023 1,176.90
YABLE
33587 0 ACCOUNTS PA Electronic 12/29/2023 MEDICAL 999994 RECONCILED  12/31/2023 305.98
YABLE MUTUAL OF
OHIC
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Reporting Period: December 2023 (FY 2024)
Start Date: 12012023
End Date: 12312023

AUBURN VOCATIONAL SCHOOL DISTR

1/3/24 12:59 PM

Monthly Check Summary
Relerence Check Number EBvpe Defaull Paymaent (FR1LH Sl Vindor # Stalus Masacoomae: il Thafe Yanich Dvalee Amound
Number Tvpe
33506 0 ACCOUNTS PA Electronic 12/8/2023 STATE 480 RECONCILED  12/9/2023 $ 30,197.57
YABLE TEACHERS
RETIREMNT
33586 0 ACCOUNTS _PA Electronic 12/15/2023 SERS 900926 RECONCILED 12/16/2023 1,158.92
YABLE
33508 0 ACCOUNTS_PA Electronic 12/8/2023 BANK 900693 RECONCILED  12/9/2023 15.50
YABLE ONE/MEMOQ/FIC
A
33576 O ACCOUNTS PA Electronic 12/22/2023 SCHOOL 7727 RECONCILED  12/23/2023 8,494 .41
YABLE EMPLOYEES
RETIRE-
33579 0 ACCOUNTS_PA Electronic 12/22/2023 STATE 480 RECONCILED  12/23/2023 30,351.04
YABLE TEACHERS
RETIREMNT
$ 203,501.70
$ 379,005.03
Type: REFUND
Default Payment Check
Type:
33582 59862 REFUND Check 12/28/2023 ZACHARY 42742 OUTSTANDING 3,498.00
FISHER
33583 59863 REFUND Check 12/28/2023 SHANICE 42690 RECONCILED  12/29/2023 1,794.87
WILLIAMS
$ 3,292.87
$ 5,292.87
Type: PAYROLL
Default Payment
Type:
33575 0 PAYROLL 12/22/2023 AUBURN RECONCILED 12/23/2023 242,017.17
VOCATIONAL
SCHOOL DISTR
33503 0 PAYROLL 12/8/2023 AUBURN RECONCILED 12/9/2023 268,241.94
VOCATIONAL
SCHOOL DISTR
$ 510,259.11
$ 510,259.11
Grand Total $ 894,557.01

Sof3



Auburn Career Center

Monthly History Comparison-General Fund

December 31, 2023
Montly Comparison Annual Comparison S04
Dee Y22 Dec FY23 Dee FY24 Avp O Actual 2022 Actual 2 Budget 2024 Remain 2024 Budget Expended

{-) Good
$ 2964245 | $ 3.073.294 | § 3.087.689 $ 6605096 % 6722749 |8% 6.572.230 | $ 3.484.54] 47%
3 177,761 | $ 178,430 | $ 256,816 $ 377333 | % 325973 | $ 433,644 |5 176,828 59%
% 1,147,545 | $ 1,112957 | § 1.473971 $ 2447733 | % 2632320 % 3087177 | % 1.613.206 438%
$ 447300 |$ 462,178 | % 465948 $ 902060 |$ 920149 | $ 914966 [ $ 449018 51%
$ 400,117 | 281333 1% 644,900 3 576,420 | % 759416 1% 1,078,040 | § 433,140 60%
$ 5,136,968 | $ 5,108,192 | § 5,929,323 $ 10,908,642 | $ 11,360,607 | $ 12,086,057 | $ 6,156,734 49%
(+) Good

$ 1991195 | § 2.070520 | % 1,994,303 02%|$ 3907802|% 4119768 |% 4176614 | § 2,182,311 48%
$ 856,278 [$ 918976 |$ 842816 05%| % 1748509 | % 1908053 |% 2.180.166 | § 1.337.350 39%
$ 6539561 % 839,709 | 5 826,900 13.4%| $ 1299549 | $ 1,368,524 |3 1478006 | % 651,106 56%
3 315682 | % 487856 |3 536,071 322%| % 598566 | % 739,327 | S 798473 | % 262402 67%
3 152419 | % 399234 | $ 315,842 T1%| $ 249307 | $ 546,551 | $ 500000 [ % 184,158 63%
3 54,769 | § 62,326 | $ 55.798 3 140,188 | $ 142,885 | $ 147172 1 % 91,374 8%
$ 4,024,299 | $ 4,778,621 | $ 4,571,731 $ 7943920 |% 8825107 (% 9,280,431 |5 4,708,700 49%

Revenue/Expense $ 1,112,669 $329,571 $1,357,593 $ 2,964,722 $2,535,500 $2,805,626

(Oper

Other Lises

Rudgel Reserve $ 1486046

Advanees Re 3 246,117 | $ 27525 1% 390,312 3 247614 | $ 27525 | % 390,312

Ndvunces Oul % - $ - 3 - 3 27525|% 300312 |8 100.000
% 168,861 | $ 2824163  584.012 $ 955353 |% 1,368,237 1%  1.343,105
$ 77,256 | $ (254,891 $  (193,700) $  (735264)| $ (1,73L,029| $ (2,538,839

Beginning € 3 9604497 | $ 10,811,185 | $ 12.397,786 $ 11,413,892 |5 12,716,105 | 3 10.920414

Ending Cash 3 9,076,406 | $ 10,190,619 | § 12,084,307 $ 10,115939| % 10920414 | 5 11.187.201

Encumbrinces 3 845916 | $ 864,669 | S 1,100.016 % 189970 | $ 216984

This is an unaudited financial report.



Auburn Career Center
Adult Workforce Education - Program Budget History Report

Prepared: December 31, 2023
Receivable FY24 FY23 FY2z2 FY21 FY20 FY19
Programs Exp Rev Exp Rew Exp Rew Exp Rew Exp Rev Exp

Patient Centered Care {Nursing) 5 166,500 | ¢ 142,534 | § 1353234 | § 256,157 |5 2443275 130,164 |5 246,754 | S 311228 %5 255529 S 289,220 | 5308,720 | & 415880 [ § 375,330
EMT Basic H 193,680 | S 157458 |5 105531 ($ 203547 (S 184,032 |$ 124243 % 97,103 [§ 111,177 1% 78,269 | 5 38,603 [ S 49,138 | § 41,562 | § 66473
EMT Paramedic 3 264,864 S 185312 |$ 172271 |5 355646 ($ 270,304 | $ 255858 | S 235,740 (S 224,297 ($ 218,159 |$ 152,100 [ $ 175,630 |5 139,184 | $ 111,420
Adult Education (Hrly Programs) $ 15000 |5 32825 |5 9933 |$ 72050 S 196055 20928 |% 14674 |5 18383 (§ 10644 |3 7906 |5 3727 |§ 8,780 | $ 3,508
Customized 5 - H - s - s - ] - $ - $ - $ B ] B s - 5 - S B - 419
Customized - Telecommunicato $ 30,000 | S - - 38,433 | & 36,000 | & 18,888 | & 34,023 | S 27537 |8 59,262 | 5 51923 |5 - 5 . S o s c
Customized Machining - D.1.T s 30,000 | 5 1,989 | S - s 2,054 |5 30,100 | S 21,114 | S 42,130 | 5 8219 | % - s . S 382418 2,851
HVAC Refrigeration 13 93,000 |5 83080 |$ 56248 |5 109,144 (§ 67571 |S 1B2588 |5 SL505 (S 152,447 |5 90485 |S 171,854 |S 74,138 | S 155,940 | § 82,073
Ground Transportation Maintenance {Auto Tech 4 200058 - 1 6,001 (5 22,806 5 {6,332)| § 3559 |5 1,965 | & 654 | § - S 1,273 |5 1873 |S 38415 |5 39,205
L€ and AC Electronic Circuits (Electrical} $ 72,000 (S 54254 |S 18,014 |S 73886 (S 350325 82924 |5 30,193 |$ 384225 27591 |5 42388 |5 22523|5 54,633 (% 11,556
Manufacturing Operations (Indust Maint) $ 10,000 | S 951 | S - H . S 6|5 . 3 - $ o H] 256515 34275 6,907 | § 36,158
Structural Systems (Facilities Management & Bldg Tech} 3 - S - s - 5 289 | & - $ 1,502 | $ - 5 281§ o $ 605 45| 5% 2,728 |S 2,540
Manufacturing Capstone (Machine Trades} $ 39,546 | S 48550 |5 38226 |5 109448 |5 4895205 640195 22949 |5 94802 |5 37274 S V1162 |S 25277[S 79849 (S 33544
Gas Metal Arc Welding $ 79,440 | S 56668 | S 44983 |5 128213 |5 80,246 | S 74429 |5 4548095 107,055 |5 48,564 |$ 116325|% 28379 (S 90680 |S 53,372
Firefigher | [ 425,528 | S 174076 |5 258430 |5 428600 (5 294650 | & 205278 S 270,807 |5 144914 ($ 122666 | S 83,202 | $ 110,875 | § 152,511 | § 155,498
TIG Welding 3 - 5 - S - 5 - 5 - H - s - s - H {1,608)| 48005 2435|65 - s -
Certified Production Tech. $ 63,000 |5 21,100|S% 15952 |5 69559 |& 253275 87092|S5 S9,139(s 4994 | S 13232158 - 5 o S = $ S
(@94 $ 50,000 | $ 50,000 |$ - $ 109 | $ 109 | 66155 6,615 |5 144632 (5 85641|$ o $ o s S $ -
STNA $ 26,000 | § - s 1,343 | § 13,236 | § 22,845 { § 6758 | § 731358 10,272 | § 10,953 | § 201325 8e87|s - $ -
Dental Assistant $ 29,000 |5 16,192 | S 9928 |% 216205 16270{% 21014 |$ 8,563 | S - s - s - $ - $ - $ -
Totai s 1,589,558 | § 1,024,967 | $ 910,626 | § 1,900,310 | § 1,324,348 | § 1,331,109 | § 1,146,980 | § 1,864,951 | § 1,037,543 | § 1,001,588 | § 814,874 | 6 1,190,891 | § 974,442
Program Profit/Loss 114,341 575,961 184,129 427,408 186,715 216,449
Assessment $ 15,000 | $ 8,281 % 6273 |5 21,134 |5 7551 |5 125428 13,203 |$ 6,788 | § 6,715 | § 7501 |% 6942|S 10,047 |5 9,873
Lifetime Learning/GED s S 5 5 s &3 S 5 5 = 5 = s = S 5 [ 275 | § 9938 [§ 11,023|$ 13,027 | $ 20,565
Resale 5 - s - s 500}5S . s - s 200005 1,350 | § 1,350
One Stop S 100,000 |5 50852 (% 37141 |5 74975 |5 73590 |5 99899 % 75473 |S  BLS3& |5 S8A86 |5 636515 SEB18|5 75565 53,793
Total 115,000 59,133 | § 43,914 | § 96,609 |$ B1,141 |5 112441 |% 90,676 | § 89,675 | & 67,226 | 5 81,090 [$ 74,782 | $ 96,630 | $ 84,232
ABLE Profit/Loss 15,719 15,468 21,764 22,449 5,308 12,398
Front Office Receivable Fy24 FY23 FY23 FY22 Fy21 FY20 FY19
Rev Exp Rewv Exp Rev Exp Rev Exp Rev Exp Rev Exp
Revenue 406,258 230,457 S 444,217 S 377,090 $ 243,133 $ 336,718 $ 376,031
Salaries/Benefits $ 240968 S 530,721 $ 522,827 $ 188,810 $ 269,657 4 366,756
Services $ 50,813 S5 125803 $ 111,233 $ 38111 $ 72121 $ 47,075
Supplies 5 046 S 24370 $ 18,142 S 8,854 $ 18,408 $ 11,854
Equipment S 2,031 H - s 566 $ - $ S 5 823
Miscellaneou 5 9,321 $ 150,674 $ 111,858 S 250,779 $ 105,579 5 121,392
Total 406,258 230,457 5 309,179 5 444,217 § 831570 $ 377,090 5 764,625 S 243,133 5 486554 5 336,718 S 465765 $ 376,031 S5 547,901
Frant Office Over/Under (78,722)] (387,353} {387,535}] (243,422]] {129,047 {171,570}
All Adult Workforce s 2,110,816 51,338 204,076 {181,642) 206,436 63,976 56,977
FYTD Advances Returnes B 100,000 $ 100,000 S 200,000 S 100,000 S 114,000
AWE Long Term Loan Balance Owed to Gen Fund 5 655000 & 655000 5 755,000 $ 855,000 s “_..qmuboo 51,155,000
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Auburn

Career Center
Human Resources
February 8, 2024
Adult Workforce Education
2023-2024
Employee Name Title Hourly Amount
Keith Conn Electrical Instructor $30.00
Brian Moore EMT Instructor $30.00
Bryan Frye Firefighter Instructor $30.00
Mark Hawthorne Diesel Truck Instructor $30.00
Adult Workforce Education
2023-2024
Employee Name Title Hourly Amount
Brian Moore Public Safety Support Specialist $18.00
Bryan Frye Public Safety Support Specialist $18.00
Administrative Contract
2023-2024
Employee Name Title
Sandy Schultz Administrative Assistant/Receptionist
Substitute - Classified
2023-2024
Employee Name Title
Sandy Schultz Administrative Assistant/Receptionist
Extended Days
2023-2024
Employee Name Title Days Reason

Laura Ciszewski

Technology, Engineering and Design | Up tol day
Instructor

Collaborative Robot Training

Out of State Professional Development Travel




Employee Title Location Purpose of Travel Date(s) of Travel
Name
Laura Technology, Engineering | Rochester Collaborative Robot February 18-21, 2024
Ciszewski and Design Hills, Training

Michigan




Auburn
Career Center

Attachment Item #1 1

Approve Addendum to
Administrative Contract for the
Assistant Director of Adult
Workforce Education-
Operations Director of Business
Partnership

February 8, 2024



Auburn
Career Center

BOARD OF EDUCATION

Amended Administrator Contract
Certificated / Classified
{Pursuant to Ohio Revised Code 3319.02)

This Contract by and between ANDREW KELNER (hereinafter “Employee”) and the AUBURN CAREER
CENTER BOARD OF EDUCATION (hereafter “Board”), pursuant to a Resolution duly adopted by the Board, and
entered into on this 8th day of February, 2024,

1.

Employee is appointed and employed by the Board for a term of 2 {two) year(s) on an Administrator
Limited Contract effective February 11, 2024 of the 2023-2024 school year and ending the July 31,
2026. Employee shall work 260 days under this Contract, as directed by the Board or its designee. The
Board reserves, however, the right to modify the school calendar as it deems necessary, in its sole
discretion, but in no event shall it increase the number of days called for under this Contract.

Employee shall be initially assigned to the position of Assistant Director of Adult Workforce-
Operations / Director of Business Partnerships. It is agreed that the Employee will maintain and
furnish to the Board throughout the life of this Contract evidence of valid and appropriate
licenses/certificates, if required by law, to act in this position in the State of Ohio. Employee agrees that
s/he may be assigned or reassigned to any administrative position which s/he is qualified for during the
life of this Contract. Employee also recognizes and agrees that s/he will be required to perform the
assigned duties on an as needed basis. The duties for the position shall be consistent with those set forth
on the corresponding job description.

The Board will pay Employee an (annual salary, per diem or hourly rate) of $67.431.84 (*pro-rated) for
23-24 contract vear (Annual Salary/Schedule / Step/ Degree) payable in accordance with Board policy.
The Board and the Employee may mutually agree to increase the salary of the Employee during the term
of this Contract as per Chio Revised Code, but in no event shall sthe be paid less than the salary s/he is
presently receiving unless said reduction is in accordance with a uniform plan as provided by statute.

Any adjustment in salary, except for an approved cost of living, step increase or one-time bonus, made
during the life of this Contract shall be in the form of an amendment and become part of this Contract, but
it shall not be deemed that the Board and the Employee entered in to a new Contract nor that the
termination date of the existing Contract, if applicable, has been extended unless so stated in the
amendment.

All fringe benefits provided to Employee shall be pursuant to the Board adopted salary and benefit
schedule.

The Board shall pay the Employers share of STRS contributions as required by law. In addition, the
Board shall “pick up” (pay directly) the Employee' share of total retirement contribution to STRS on
behalf of the Employee. During the term of this Contract, this pick-up shall be a condition of the
Employee’s employment in the District and shall not be at his option.

The Employee shall be entitled to be paid up to 20 days of vacation leave each contract year. No unused
accrued vacation days shall be paid out or carried over by the board under any circumstances.

Equal Opportunity Employer



10.

11.

Employee agrees to faithfully and diligently perform the duties and responsibilities set forth in the job
description for the position for which s/he is assigned, and any and all other duties as assigned by the
Board, Treasurer, Superintendent or their designees. Employee further agrees to perform these duties and
responsibilities in accordance with the policies, rules and regulations of the Board and all amendments
thereto, and may be required, even on days not identified as workdays under this Contract. Further, the
Employee shall participate in required or related activities associated with the above-described duties
even on days not identified as work days by this Contract.

This Contract may be terminated by the mutual agreement of the parties, disability, retirement or
resignation of Employee, termination for disciplinary reasons, and/or in accordance with Ohio laws.

Employee represents and agrees that s/he has been notified, as required by Ohio Revised Code 3307.58,
of all duties and obligations under Chio Revised Code Chapter 3307, pertaining to the State Teachers’
Retirement System or School Employees’ Retirement System, as applicable, as a condition of this
employment.

The Employee's performance shall be evaluated in accordance with ORC Section 3319.02 and such
standards as adopted by the Board from time to time. Nothing contained in this Contract or in the policy
manual of the Board shall be deemed to create an expectancy of continued employment, and nothing in
this Contract or in the Board's policy manual shall prevent the Board from making the final determination
regarding the renewal of or failure to renew the Contract of the Employee.

The partics acknowledge and agree that this administrative position is exempt from the overtime
requirements of the Fair Labor Standards Act as well as the requirements regarding overtime and the
standard work week provided by Chio law.

The provisions of this Agreement are severable and independent, and if any words, phrases, clauses or
sentences of it are found to be illegal or unenforceable for any reason, the balance of this Agreement shall
remain in full force and effect. This Agreement shall be governed by, construed, interpreted, performed
and enforced under the laws of the State of Ohio. In the event of any dispute arising hereunder, this
Agreement shall not be interpreted for or against any party hereto on the ground that such party drafted or
caused to be drafted this Agreement or any part hereof.

IN WITNESS WHEREOF, the Board, by its President and Treasurer, having been duly authorized, and Employee,
have set their hands this 8th day of February, 2024.

Date:

Date:

AUBURN CAREER CENTER
GOVERNING BOARD OF EDUCATION

Board Pfésident

Treasurer

The undersigned states that s/he has carefully read the foregoing Agreement and knows and understands the
contents thereof, and that s/he executes the same as his/her own free act and deed.

Date:

Employee

Equal Opportunity Employer
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Auburn
Career Center

Amended Administrator Contract
Certificated / Classified
{Pursuant to Ohio Revised Code 3319.02)

This Employment Contract is made and entered into on February 11, 2024, by and between the
Auburn Vocational School District Board of Education (“Board”) and Sean Davis (“Employee”)
(collectively, “Parties”) pursuant to R.C. 3319.02. The Parties agree as follows:

L.

ALL PRIOR CONTRACTS SUPERSEDED

This Employment Contract specifically supersedes any and all contractual terms and
conditions as set forth in any and all prior R.C. 3319.02 employment contracts made and
entered into by and between the Board and Employee. This Employment Contract further
specifically supersedes any and all contractual terms and conditions (either written or
verbal), as well as any and all past and current practices, regarding the employment of any
R.C. 3319.02 employee — including, but not limited to, the Parties.

PROFESSIONAL LICENSE/CERTIFICATION/ENDORSEMENT

Employee shall maintain and furnish to the Board evidence of maintaining, throughout the
life of this Employment Contract, valid credentials, including acceptable bond (if required
by the Board), to act as an R.C. 3319.02 employee for the Board in accordance with all
applicable laws of the State of Ohio. This Employment Contract is subject to continued
proper licensure/certification/endorsement of Employee.

ASSIGNMENTS AND DUTIES

The Superintendent shall initially assign Employee to the position of Assistant Director of
Adult Workforce-Programs / Director of Public Safety. Employee shall dispatch any and
all R.C. 3319.02 employee duties to the fullest extent possible on behalf of the Board and
shall devote such time and energy as is necessary to meet Employee’s obligations and
responsibilities to the Board as set forth under the laws of the State of Ohio, Board policies
as may be amended from time to time, Board administrative guidelines as may be amended
from time to time, any and all applicable Board job description(s) as may be amended from
time to time, and this Employment Contract as may be amended from time to time.

WORK SCHEDULE

A. Employee shall devote such time and energies as are necessary to perform the duties
set forth in Paragraph 3 of this Employment Contract. While these duties shall
generally be performed during normal business hours and during the regular work
week, it is expressly agreed that the duties set forth in Paragraph 3 of this

Auburn Vocational School District Board of Education
R.C. 3319.02 Contract of Employment

Page 1



Employment Contract shall require Employee to work during times other than
normal business hours (e.g., evenings). Any request to work beyond the workday
maximum set forth in Paragraphs 5 and 6 must be approved, in advance, by the
Superintendent or designee before any such work may be performed by Employee.

With the exception of Employee’s current full-time employment with the
Northfield Fire Department, Employee agrees that Employee shall not engage
in any other business activities or render services of any nature on behalf of
Employee or on behalf of any other person, corporation, or other entity — whether
for compensation or otherwise — without the Board’s prior written approval and
Employee must ensure that no issues exist regarding incompatible positions, ethics
laws, and applicable conflicts-of-interest laws. In other words, Employee is
prohibited from holding outside employment — Employee’s current full-time
employment with the Northfield Fire Department — other than unless prior
written approval is granted by the Board.

With the exception of Employee’s current full-time employment with the
Northfield Fire Department, the prohibition of Employee holding outside
employment — unless prior written approval is granted by the Board — remains in
force during all leaves of absence including, but not limited to, FMLA leave, sick
leave, vacation leave, and personal leave and may result in disciplinary action up
to and including termination of employment.

TERM OF CONTRACT

For the two (2) year contract-year period commencing February 11, 2024, and ending July
31, 2026, Employee shall be contracted to actually work a minimum of two thousand and
eighty (2,080) per contract-year period. To the extent the employee is eligible; paid
holidays and paid vacation days set forth in this Employment Contract shall count
toward the two thousand and eighty (2,080} workhour minimum.

COMPENSATION

A.

Hourly Rate and Annual Base Salary: The Board shall pay Employee an annual
salary based upon hours assigned and actually worked as set forth in Paragraph 5
at an hourly rate of Thirty-Five Dollars and Forty Seven Cents ($35.47) rounding
to the nearest cent/penny at a maximum dollar amount not to exceed Seventy-Three
Thousand Seven Hundred Ninety-Three Dollars and Ninety-Five Cents
($73,793.95). For example, if Employee is assigned to work 2,080 hours and
actually works 2,080 hours in the 2023-2024 school year, Employee shall be paid
a total compensation not to exceed Seventy-Three Thousand Seven Hundred
Ninety-Three Dollars and Ninety-Five Cents ($73,793.95) for the 2023-2024
school year. To the extent the employee is eligible; paid holidays and paid
vacation days set forth in this Employment Contract shall count toward the
two thousand and eighty (2,080) workhour minimum.

Auburn Vocational School District Board of Education
R.C. 3319.02 Contract of Employment
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No Automatic Step or Base Salary Increase: Neither the step placement nor base
salary shall automatically increase each contract-year (i.e., August 1 to July 31)
during the term of this Employment Contract.

No COLA Increase: Neither the step placement nor base salary shall automatically
increase each contract-year (i.e., August 1 to July 31) by any cost-of-living
adjustment during the term of this Employment Contract.

Per Diem Rate of Pay: The per diem rate of pay shall be hourly rate of pay set
forth in Paragraph 6(A)-(C) of this Employment Contract.

Salary/Wage Distributions: The annual salary/wage shall be paid in equal
installments in accordance with Board policies as may be amended from time to
time, Board administrative guidelines as may be amended from time to time, and
any and all applicable laws of the State of Ohio.

Uniform Reduction Plan: Nothing in this Employment Contract shall limit the
Board’s right to either increase or decrease the “compensation” of Employee during
the term of this Employment Contract provided that any decrease is a part of a
uniform plan affecting salaries of all employees of the Board pursuant to R.C.
3319.02 and any and all applicable laws of the State of Ohio.

OTHER COMPENSATION

A.

State Teachers Retirement System of Ohio

a. STRS Employer Contribution: The Board shall pay the entire share of
the employer contribution of any and all applicable State Teachers
Retirement System of Ohio (“STRS”) contributions as required by the
laws of the State of Ohio.

b. STRS Employee Contribution: : The Board shall pay the entire share
of the employee contribution of any and all applicable State Teachers
Retirement System of Ohio (“STRS”) contributions as required by the
laws of the State of Ohio.

c. STRS Notice: Employee has been notified as required by R.C. 3307.21 of
all duties and obligations under R.C. Chapter 3307 pertaining to STRS as a
condition of employment.

Health Care Plans: To the extent eligible, Employee shall be covered under the
health care plans provided by the Board as may be amended from time to time,
Board policies as may be amended from time to time, Board administrative
guidelines as may be amended from time to time, and any and all applicable laws
of the State of Ohio during the term of this Employment Contract. Employee shall
pay the employee contribution of the premium for said health care plans.

Auburn Vocational School District Board of Education
R.C. 3319.02 Contract of Employment
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C. Uniform Reduction Plan: Nothing in this Employment Contract shall limit the
Board’s right to either increase or decrease the “other compensation” of Employee
during the term of this Employment Contract provided that any decrease is a part
of a uniform plan affecting salaries of all employees of the Board pursuant to R.C.
3319.02 and any and all applicable laws of the State of Ohio.

8. HOLIDAYS AND VACATION LEAVE

A. Holidays: Employee shall be entitled to be paid up to thirteen (13) days of paid
holiday leave days provided the Employee accrued earnings on the Employee’s
next preceding and next following scheduled workdays before and after such
holiday or was properly excused from aitendance at work on either or both of those
days unless otherwise amended by Board policy, Board administrative guidelines,
and any and all applicable laws of the State of Ohio during the term of this
Employment Contract.

B. Vacation Leave: To the extent eligible, Employee shall be entitled to be paid up to
twenty (20) prorated vacation leave days each contract-year upon the prior approval
of the Superintendent in accordance with Board policies as may be amended from
time to time, Board administrative guidelines as may be amended from time to time,
and any and all applicable laws of the State of Ohio during the term of this
Employment Contract. No unused accrued vacation days shall be paid out by the
Board under any circumstances.

9, SICK LEAVE, PERSONAL LEAVE, AND SEVERANCE PAY
A. Sick Leave

a. Employee shall be entitled to sick leave in accordance with R.C. 124,38 or
R.C. 3319.141 as applicable, as well as Board policies as may be amended
from time to time, Board administrative guidelines as may be amended from
time to time, and any and all applicable laws of the State of Ohio during the
term of this Employment Contract.

b. Employee shall be entitled to accumulate sick leave in accordance with R.C.
124.38 or R.C. 3319.141 as applicable, as well as Board policies as may be
amended from time to time, Board administrative guidelines as may be
amended from time to time, and any and all applicable laws of the State of
Ohio during the term of this Employment Contract.

o Employee may use sick leave in accordance with R.C. 124.38 or R.C.
3319.141 as applicable, as well as Board policies as may be amended from
time to time, Board administrative guidelines as may be amended from time
to time, and any and all applicable laws of the State of Ohio during the term
of this Employment Contract.

Auburn Vocational School District Board of Education
R.C. 3319.02 Contract of Employment

Page 4



10.

1.

12.

13.

B. Personal Leave: Employee shall be entitled to up to be paid up to three (3) prorated
personal days for each contract-year upon the prior approval of the Superintendent.
Employee shall not use more than a combination of ten (10} consecutive vacation
and personal days (either collectively or independently) in any given contract-year
without the prior approval from the Superintendent. While no unused accrued
personal days shall ever be paid out by the Board under any circumstances, unused
accrued personal days shall convert to sick leave days.

C. Severance Pay: Employee shall be entitled to any severance pay in accordance with
R.C. 124.39(B) or any other applicable laws of the State of Ohio unless the Board
adopts a policy under R.C. 124.39(C) providing more severance benefits to
Employee than those set forth in R.C. 124.39(B).

PERFORMANCE EVALUATION

Pursuant to R.C. 3319.02, the Board shall adopt procedures for the evaluation of
Employee and shall evaluate Employee in accordance with those procedures. The Board
shall consider an evaluation upon those procedures in deciding whether to renew
Employee’s contract. The establishment of an evaluation procedure shall not create an
expectancy of continued employment. Nothing in either R.C. 3319.02 or this
Employment Contract shall prevent the Board from making the final determination
regarding the renewal or nonrenewal of Employee’s contract.

CONTRACT RENEWAL OR NONRENEWAL

Renewal or nonrenewal of this Employment Contract by the Board shall be in accordance
with R.C. 3319.02 and any and all applicable laws of the State of Ohio.

ABOLISHMENT OF POSITION AND SUSPENSION OF CONTRACT

The Employee’s final assigned position may be abolished in accordance with Board
policies as may be amended from time to time, Board administrative guidelines as may be
amended from time to time, and any and all applicable laws of the State of Ohio during the
term of this Employment Contract. This Employment Contract may be suspended in
accordance with Board policies as may be amended from time to time, Board
administrative guidelines as may be amended from time to time, and any and all applicable
laws of the State of Ohio during the term of this Employment Contract.

CONTRACT TERMINATION

This Employment Contract may be terminated by:

a. Mutual agreement of the Parties;

b. Retirement, disability, or death of Employee;

Auburn Vocational School District Board of Education
R.C. 3319.02 Contract of Employment
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14.

15.

16.

17.

C. Termination by the Board in accordance with R.C. 3319.16 and any and all
applicable laws of the State of Ohio;

d. Failure to fully comply with the Board’s Code of Conduct and Ethics as may be
amended from time to time by the Board;

€. Failure of Employee to maintain a valid certification/license/endorsement;

f. Failure of Employee to secure a position schedule bond in a reasonable amount
acceptable to the Board; and/or

g. As otherwise provided by law.
COMPLETE AGREEMENT

This Employment Contract sets forth the complete agreement of the Parties and shall not
be varied or amended except in writing signed by both parties and pursuant to a properly
adopted resolution of the Board.

SAVINGS CLAUSE

If any portion of this Employment Contract is deemed to be illegal due to a conflict with
state or federal law, the remainder of this Employment Contract shall remain in full force
and effect.

COUNTERPARTS

This Employment Contract may be executed in counterparts, each of which shall be an
original, but all of which together shall constitute but one and the same instrument.
Delivery of an executed counterpart of a signature page of this Employment Contract by
electronic means shall be effective the same as the delivery of a manually executed
counterpart.

REVIEW BY COUNSEL

Employee represents and warrants that this Employment Contract is the result of a full and
otherwise fair faith bargaining over its terms following a full and otherwise fair opportunity
to have legal counsel for Employee review this Employment Contract and to verify that the
terms and provisions of this Employment Contract are reasonable and enforceable.
Employee acknowledges that Employee has read and understands the foregoing provisions
and that such provisions are reasonable and enforceable. This Employment Contract has
been jointly drafted by both parties.

Auburn Vocational School District Board of Education
R.C. 3319.02 Contract of Employment
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[Signature Page to Follow]
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FOR THE AUBURN VOCATIONAL
SCHOOL DISTRICT
BOARD OF EDUCATION:

Roger Miller
Board President
(In Official Capacity Only)

Sherry Williamson*
Treasurer
(In Official Capacity Only)

Dr. Brian Bontempo*
Superintendent
(In Official Capacity Only)

Authorized Pursuant to Board Resolution No.

FOR SEAN DAVIS:

Sean Davis

*This Agreement has no legal effect absent Board approval.

[Treasurer Certificates to Follow]

Auburn Vocational School District Board of Education
R.C. 3319.02 Contract of Employment
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AUBURN VOCATIONAL SCHOOL DISTRICT BOARD OF EDUCATION
R.C. 5705.41 AND R.C. 5705.412 CERTIFICATES

We certify that the Auburn Vocational School District Board of Education has in
effect for the remainder of the fiscal year and succeeding fiscal years the
authorization to levy taxes including the renewal or replacement of existing levies,
which when combined with the estimated revenues from all other sources available
to the district at the time of certification, are sufficient to provide operating
revenues necessary to enable the Auburn Vocational School District Board of
Education to maintain all personnel and programs for all the days set forth in its
adopted school calendars for the current fiscal year and for a number of days in
succeeding fiscal years equal to the number of days instruction was held or is
scheduled for the current fiscal year. We additionally certify that the amount
required to meet the obligation of the fiscal years in which the attached contract is
made has been lawfully appropriated for such purpose and is in the treasury or in
the process of collection to the credit of an appropriate fund free from any previous
encumbrances.

Roger Miller, Board President
(In Official Capacity Only)

Sherry Williamson, Treasurer
{(In Official Capacity Only)

Brian Bontempo, Superintendent
(In Official Capacity Only)

Auburn Vocational School District Board of Education
R.C. 3319.02 Contract of Employment
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AMENDMENT TO MEMORANDUM OF UNDERSTANDING
BETWEEN
THE OHIO DEPARTMENT OF HIGHER EDUCATION
AND
AUBURN CAREER CENTER

This Amendment (“Amendment”) to the Memorandum of Understanding (“MOU”) is entered
into by and between the Ohio Department of Higher Education (“ODHE”), whose powers and duties
are specified in Ohio Revised Code §3333.04 and whose principal place of business is at 25 South
Front Street, Columbus, Ohio 43215 and Auburn Career Center (FACC”), with a place of business
located at 8140 Auburn Road, Concord Township, Ohio 44077.

The original Memorandum of Understanding, executed November 16, 2023, is hereby amended
as follows:

IN ARTICLE I: USE OF FUNDS, REPLACE:

“ACC proposes to use the funds to provide services to local employers in accordance with their
Organizational Goals detailed in their Program Workbook, attached hereto as Attachment A.”

WITH:

“ACC proposes to use the funds to provide services to local employers in accordance with their
Organizational Goals detailed in their Program Workbook, attached hereto as Attachment A.

Additionally, ACC will use Supplemental Funding to provide services to local employers in
accordance with their Organizational Goals detailed in their submitted Application for Supplemental
Funding, attached hereto as Attachment B, and the approved Program Workbook, attached hereto
as Attachment C.”

IN ARTICLE III: DISTRIBUTION OF FUNDS, REPLACE!

“1) For State Fiscal Year 2024, ODHE agrees to distribute to ACC, in one installment, an amount
not to exceed fifty thousand and 00/100 dollars ($50,000.00} for uses in accordance with Article
I: Use of Funds.

2} If the Funds are not spent in full by June 30, 2024, ACC shall submit a request to ODHE for a
no-cost extension (“NCE”) to this MOU. To acquire the NCE Request form, please contact
Iwhite@highered.ohio.gov. The completed NCE Request form should be submitted to
Iwhite@highered.ohio.gov by the date provided with the NCE Request form.,

3) It is mutually agreed and understood that the total amount to be distributed by ODHE to ACC
under this MOU shall in no event exceed fifty thousand and 00/100 dollars ($50,000.00} unless
ACC receives prior written approval from the Chancellor, and when required, approval of the
“Controlling Board.”

WITH:

“1) For State Fiscal Year 2024, ODHE agrees to distribute to ACC, in one installment, an amount
not to exceed fifty thousand and 00/ 100 dollars ($50,000.00) for uses in accordance with Article
I: Use of Funds and Attachment A.

2} ODHE agrees to distribute Supplemental Funding to ACC, in one installment upon execution of
this Amendment, an amount not to exceed forty-one thousand six hundred sixty-six and 67/100
dollars {$41,666.67) for uses in accordance with Article I: Use of Funds, and Attachments B and
C.



3) If the Funds are not spent in full by June 30, 2024, ACC shall submit a request to ODHE for a
no-cost extension (“NCE”) to this MOU. To acquire the NCE Request form, please contact
lwhite@highered.ohio.gov. The completed NCE Request form should be submitted to
lwhite@highered.ohio.gov by the date provided with the NCE Request form.

4) It is mutually agreed and understood that the total amount to be distributed by ODHE to ACC
under this MOU shall in no event exceed ninety-one thousand six hundred sixty-six and 67/100
doliars ($91,666.67) unless ACC receives prior written approval from the Chancellor, and when
required, approval of the Controlling Board.”

IN ARTICLE VI: AUDIT, REPLACE:

“ACC shall require their annual financial statement audit include a review of funds received
and spent under this MOU, for compliance with Amended Substitute House Bill 33 of the 135%
General Assembly. This review can be included with the annual Ohio Compliance Supplement testing
required by the Auditor of State. ACC will be liable for any audit exception that results solely from its
acts or omissions in the performance of this MOU. ACC shall notify ODHE of any noncompliance
audit exception found during the audit.”

WiITH:

“ACC will be liable for any audit exception that results solely from its acts or omissions in the
performance of this MOU. ACC shall notify ODHE of any noncompliance audit exception related to
these funds, if found during their annual financial statement audit.”

ADD ATTACHMENT B AND ATTACHMENT C, ATTACHED HERETO.

This Amendment begins on the date upon which all parties have executed this Amendment.

Any terms and conditions of the original Memorandum of Understanding not modified or
changed by this Amendment shall remain in full force and effect. Both Parties agree to abide by all
of the terms and conditions of the Memorandum of Understanding and this Amendment.

AUBURN CAREER CENTER THE OHIO DEPARTMENT OF HIGHER EDUCATION
By: By:
Title: Title: Chancellor

Date: Date:
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October 23, 2023
Dear Ohio Department of Higher Education,

Auburn Career Center is writing this proposal to be able to continue and expand the
customized training options we have provided to !ocal businesses and organizations for the
past several years. Last year alone, we offered over 34 customized training courses and
trained 324 individuals in industries that included: healthcare; manufacturing; fluid power;
culinary customer service; emergency medical technician; firefighter 1 & 2; diesel
technician; volunteer fire fighter; CPR; and many more. Each year we grow the number of
contracts we offer and we are finding that as a school, many of the employers and
organizations we serve return over and over again for more training.

The Primary Contacts who will oversee and administer the customized training contracts at
Auburn Career Center include:

Cory Hutter, Assistant Adult Director
8140 Auburn Road, Concord, OH 44077
440-357-8236

chutter@auburncc.org

Michelle Rodewald, Director of Adult Workforce Education and Business
Partnerships

8140 Auburn Road, Concord, OH 44077

440-357-7542 ext. 8159

mrodewald@auburncc.org

The Fiscal Agent is:
Sherry Williamson, Treasurer
8140 Auburn Road, Concord, OH 44077
440-358-8006

swilliamson@auburncc.org

The Legal Contact is:
Dr. Brian Bontempo, Superintendent
8140 Auburn Road, Concord, OH 44077
440-358-8010

bbontempo@auburncc.org
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Executive Summary

Auburn Career Center’s Center most recent local and regional needs assessment conducted for
the school, and for continued Perkins funding, categorized the North East Ohio regions’ needs
into three categories: Healthcare, Manufacturing and Information Technology. Auburn’s local
needs assessment included business partners, regional workforce leaders, community
organizations, school personnel, Ohio Means Jobs representatives and many others. This group
studied data provided by Team NEO, Ohio Means Jobs, and O-NET, as well as advice from the
business partners at the table.

Auburn Career Center is located in Lake County, the third largest manufacturing area in the
country and one county away from Cuyahoga County, home to two of the world’s most
esteemed hospital systems; within a 5 mile radius of Auburn Career Center, the Cleveland Clinic
and University Hospitals have regional campuses. There are also several long-term health care
facilities in our area and home health organizations that have relied on our training for many
years. Manufacturing companies from small job shops to billion-dollar corporations are also
located in Lake County. In addition, Auburn Career Center has been gaining the reputation as a
regional public safety training center. The school has doubled its enroliment in programs such
as Paramedic, Firefighter, and Emergency Medical Technician. Local school systems that used to
send their high school students to Tri-C for training are now contracting with Auburn Career
Center’s OTC for that same training. The CTX monies we have alfready received allow healthcare,
manufacturing, public safety organizations and others to be able to afford the training that we
provide.

In this Supplemental Request for Proposals, Auburn plans to grow and expand customized
training in two areas: public safety training for private organizations as well as for the highly
sought-after diesel technician training requested by business partners in Geauga County.
Auburn Career Center pursued CDL training about 15 years ago and ended up stopping the
training due to the lack of nearby driving practice locations. However, the business partners in
Geauga County who include large companies like Waste Disposal, Kuhnle Brothers, Arms
Trucking, C & M Transport as well as others continue to be desperate for drivers as well as
mechanics. These same business partners asked a high school in Geauga County to offer Diesel
Mechanics and because the high school was not equipped to do this, did not have a teacher,
the equipment, the facilities or the knowledge on how to help this industry, Auburn stepped in
to develop and deliver the curriculum as a custom contract. Auburn, along with an excellent
business partner, developed the curriculum, redesigned a space, acquired donated equipment
and began training. Businesses were so pleased that they donated enough money to sponsor
the space. This year Auburn has expanded this contract to include a second level diesel class
and now needs these supplemental funds to purchase additional equipment, supplies and
offset the cost of the additional instruction.
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The second goal of this request for supplemental training dollars includes expanding the
firefighter, Emergency Medical Responder, EVOC and custom EMT contracts we are beginning
to be asked to fulfill from private organizations. For example, Midwest Medical, Northfield
MGM Casino, and private companies like Dayglo have asked Auburn to train their employees to
be prepared for emergency response at their facilities as well as train their employee how to
drive their emergency vehicles. The response time to dealing with an emergency at a Casino
can be cut significantly if more employees are trained in Emergency Medical Response.
Auburn’s reputation for providing public safety training options has now expanded into private
industry and we are proud of that, yet need the additional resources to accommodate the
additional requests.

Lake and Geauga County data from Team NEOQ as well as data from Ohio Means Jobs and the
Ohio Office of Workforce Transformation supports these collaborations. In the posting listed in
the regiona! needs section from August 2023, both healthcare support workers and
transportation and material moving occupations, that includes diesel technicians, are listed in
the top jobs' sections.

This graph from the Governor’s Office of Workforce Transformation, shows the current
openings and need for Heavy Equipment and Tractor Traiter Truck Drivers. Diesel Technicians
are the heart of the Heavy Equipment and Tractor Trailer industry.

https://topjobs.ohio.gov/top-jobs-list/ohios-top-jobs-list
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The graph below is sorted by Critical Needs in Northeast Ohio. In this graph, Firefighters and
Ambulance Dispatchers are listed as Critical/In Demand Sectors for our region.
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Auburn Career Center’s goals for the supplemental customized training dollars include:

First, to bring much needed equipment and supplies to the Diesel Custom contract we
currently have with a local organization. The contract expanded this year to include two
courses of the training for both entry level and second level students. Equipment costs
are expensive and this supplemental grant will help cover those costs. Additional
teacher time will also be offset with the supplemental funds. This goal wilf enhance the
regional economy specifically in Geauga County and the surrounding region to bring
much needed diesel technician training to the community and to business partners who
have asked for this training for many years.
A second goal is to develop and then grow contracts for EVOC, Firefighter 1, and
Emergency Medical Responder to private organizations. Recently, more and more
organizations are asking for this custom training. The Supplemental funds will offset the
administrative costs associated with developing these new contracts as well as the
teacher costs, discounts given to companies as well as equipment and supplies. The
Ohio Tops jobs list as described above lists all health care providers as critically in

demand.
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Regional Needs:

The Top Jobs Ohio Top Jobs List, sorted for the Northeast Region, and also sorted for In
Demand and Critical, supports the training options Auburn Career Center is providing and plans
to provide. For example, Emergency Medical Technicians and Paramedics as well as all Direct
Support Professionals for the medical industry are listed as critical, and in demand. In addition,
Diesel Engine Specialists and Bus and Truck Mechanics average a $47,000 median salary and
there are almost 1000 current openings in this field alone.
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Team NEO’s Aligning Opportunities Report of 2022 lists the top 20 jobs under an associate’s
degree lists Industrial Truck and Tractor Operators and Equipment Mechanics as top Jobs.

https://northeastohioregion.com/wp-content/uploads/2022/10/Team-NEQ-2022-Aligning-
Opportunities-Report. pdf

As a career center and an OTC in Lake and Geauga County, the needs of the business
community are aiso driven by the business community itself. For years the businesses who have
called Auburn, posted job openings on our online job board, attended advisory meetings and
strategic pianning sessions as well as our local needs assessment meetings have been in the
manufacturing, health care and public safety career pathways. That is not to say however, that
the needs of other industries are not important. Diesel technician training is especially
important in a county that is vast and has a high density of large trucking companies and
industries like agriculture and manufacturing that have a need for these large trucking
companies to ship their products.

Below are the Ohio Means Top Jobs Postings for Lake and Geauga County, both which show a
need for transportation and all health care related occupations.
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Jobs Online Job Postings—Occupational Focus
oo Top Jobs in Lake County: August 2023
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In summary, the regional needs that drive Auburn’s custom training options are a result of
regional data, ongoing communication with local businesses and organizations, the Perkins local
needs assessment meetings, and excellent communication with local commissioners, legislators
and the Qhio Department of Higher Education.

Budget:

The majority of the budget expenses for the Supplemental CTX funds request will be for
personnel teaching courses and equipment costs for additional training. Other examples of CTX
funds being used by Auburn for companies to offset teacher salaries include (but not limited
to):
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¢ Equipment costs to accommodate the additional Diesel Custom Contract to provide
training for Diesel Technician 1 and Diesel Technician 2

Additional Instructor costs for Diesel Technician

Additional Instructors needed for EVOC custom contracts for Midwest Medical
Instructors for custom Fire Fighter contracts with DayGlo Corporation

Instructors for custom Emergency Medical Responder training for Northfield MGM
Casino

¢ Additional equipment and supplies needed for EVOC, Firefighter, EMR training

Currently the match is the ongoing time and effort Auburn employees including the Director of
Public Safety, and the Assistant Director of Adult who spend 20-30% of their time developing
the contracts, visiting and meeting with employers to create the contracts. The time and effort
of the administrative assistants who record the needed data, enroll employees and students,
and report the data are also included in the match. in the future, Auburn plans to use some CTX
funds to grow custom contracts by offsetting some of the time and effort of our staff.

Other budget expenses will come in the form of equipment and supplies that will include
purchases needing to be made for:

e Electrical board and equipment and supplies for Diesel Technician; Additional Motors,
hand tools, fioor jacks
e SBCA Gear and Equipment needed for custom fire courses-Equipment and Supplies

Marketing Plan:

Auburn Career Center has found that the best way to get the word out about our customized
training options and abilities is through a combination of our Business Partnership Director’s
work and the constant advice of our advisory board members. We also host monthly employer
open houses at Auburn and discuss custom training at those meetings sparking more ideas and
interest from employers. Its Auburn’s goal to create custom training brochures with success
stories of local companies. Employers want to know all of the options for how to train their
employees and we would like to create marketing materials that also includes other options like
Tech Cred and Incumbent Worker Training funding.

We currently have several links on our website for employers:

See Examples Below:
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About  AdultStudents  Hlgh School

Get to know Auburn Career Center and help us empower,
excel and enrich your business and the community
Corporate Learning & Industrial Training Services:

+ Participate on our Business Advisory Panels,

+ Provide Internship and student work experiences

+ Help us and also build awareness of your business.
Donate to the school! {Equipment, Leaming Studios,
scholarships and Monetary donctions)
Scholarships and building funds
Let us train your staff and build YOUR business. Use our
Customized Business Training, Corporate Learning, ond
Employer Services. (See the apportunities at Adult
Workforce Training
+ Industrial Maintenance, Manufacturing. CNC &
Machanics,
Electrical, PLCs, Motor Controls, Electronic Relays
HVAC, Welding, Forklift Operator, Automotive, Collision
Repair
* Heaithcare: Practical Nursing, Paramedic & EMT,

Firefighter,

+ Computer Training: Office Specialist and Administrative

Assistant, Cornputer and Web, Information Technology,
Customized Training. Corporate Learning, and Career
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Employer Services Emplayers
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In conclusion, Auburn has almost as many custom contract students as it does students in
standard programs. Auburn’s reputation for offering excellent custom contracts is evident in
the number of companies who contract with us each year for the same training. Auburn
depends on CTX money to help make these trainings affordable to area businesses and
organizations. We appreciate the opportunity to receive funding and are hopeful that this
supplemental grant will also be awarded as it was last year.
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ARTICLE XVI: SUCCESSORS AND ASSIGNS

Neither this MOU, nor any rights, duties, nor obligations hereunder may be assigned, or
transferred in whole or in part, by ACC without the prior written consent of ODHE.

ARTICLE XVII; HEADINGS

The headings herein are for reference and convenience only. They are not intended and shall
not be construed to be a substantive part of this MOU or in any other way to affect the validity,
construction, interpretation, or effect of any of the provisions of this MOU.

IN WITNESS WHEREOF, the parties have executed this MOU on the day and year set aside
by their respective signatures.

AUBURK CAREER CENTER OHIO DEPARTMENT OF HIGHER EDUCATION
By: By:
Title: Title: Chancellor

Date: Date:
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AWARD AGREEMENT
BETWEEN
THE OHIO DEPARTMENT OF HIGHER EDUCATION
AND
AUBURN CAREER CENTER

This Award Agreement (“Agreement”) is entered into by and between the Ohio Department of
Higher Education (“ODHE”) whose powers and duties are specified in the Ohio Revised Code §3333.04
and whose principal place of business is 25 South Front Street, Columbus, Ohio 43215, and Auburn
Career Center (“Awardee”} with a place of business located at 8140 Auburn Road, Concord, Ohio
44077.

WHEREAS, ODHE consists of the Chancellor of Higher Education and the Chancellor’s
employees, agents and representatives and is responsible for overseeing higher education in the State
of Ohio; and

WHEREAS, ODHE is authorized to participate in education-related state or federal programs
on behalf of the state and assume responsibility for the administration of such programs in
accordance with applicable state or federal law pursuant to Ohio Revised Code § 3333.04(Q); and

WHEREAS, Section 381.160 of Amended Substitute House Bill 33 of the 135t General
Assembly appropriated funds to ODHE for the Ohio Work Ready Grant Program (“Program”) as set
forth in Ohio Revised Code § 3333.24; and

WHEREAS, in furtherance of its duties to the Ohio Work Ready Grant program, ODHE
calculated funding allocations for eligible entities; and

WHEREAS, ODHE and Awardee enter into this Agreement to set forth the terms and conditions
of the allocation.

NOW THEREFORE, in consideration of the mutual covenants and promises set forth herein
and for other good and valuable consideration, receipt and sufficiency of which is hereby
acknowledged, ODHE and Awardee (individually, a “party”; collectively the “parties”) agree as follows:

ARTICLE I: ScoOPE oF WORK

The scope of work (“Project”) is described in this article. The Ohio Work Ready Grant program
provides grants to students enrolled in eligible credit and noncredit programs that lead to an industry-
recognized credential, certificate, or degree and prepares the student for an in-demand job.

Before awarding a grant to a student, Awardee agrees to confirm the following:

1) The student is an Ohio resident.

2) The student has registered for the selective service, if applicable.

3) The student has completed the Free Application for Federal Student Aid (*FAFSA”) and
the student’s Expected Family Contribution (“EFC”) or Student Aid Index (“SAl”) is 3750
or less.

4) The student is enrolled in a qualified program determined by CIP code. The CIP codes that
are  eligible for Ohio Work Ready Grants can be found at
highered.ohio.gov/educators/financial-aid /sgs/owrg. These CIP codes are subject to
change. If a student is awarded an Ohio Work Ready grant, and the CIP code of his or her
program is removed from the list, the student may continue to receive the grant for the
duration of eligibility.

5) The student has not exhausted his or her eligibility to receive a grant for more than six
semesters or the equivalent of three academic years.



Awardee agrees to make grant awards to eligible degree seeking students on a full time or part
time basis as defined below and within the amount limitations as detailed below:

e Full-time student means a degree seeking student enrolled in 12 or more credit hours per
term OR a continuously enrolled student who enrolls in at least thirty credit hours in an
academic year regardless of the amount per term.

e Part-time student means a degree seeking student enrolled in 11 or fewer credit hours per
term.

Ohio Work Ready Grant award amounts are as follows:
e Up to $3,000 per academic year for full-time degree seeking students.
e Up to $2,000 per academic year for part-time degree seeking students.

Awardee agrees to make grant awards to eligible students seeking short-term certificates or
industry recognized credentials as follows:

s Up to $2,000 for students enrolled in a short-term certificate or industry-recognized
credential program {Please note: a student who completes multiple short-term certificates
and/or industry-recognized credential programs in an academic year is eligible to receive
up to $3,000 total for the year, regardless of the number of programs completed in the
academic year)

Awardee agrees that Awarded grant funds shall be credited to the student’s account.

Additionally, Awardee agrees to collect and report to ODHE fund balances, program metrics,
and utilization funding outcomes as required in Article VI of this Agreement.

ARTICLE II: PROJECT PERIOD

The period of performance for the expenditure of awarded state money for the Project is July
1, 2023 through June 30, 2025, or until the Agreement is terminated pursuant to the terms contained
herein. Reporting is required for six months immediately following the end of the term of the
Agreement, in accordance with ARTICLE VI: REPORTING of this Agreement.

It is understood by the parties that the Scope of Work is to be completed in the period of
performance of this Agreement.

ARTICLE III: KEY PERSONNEL

The project director(s) for the Awardee under this Agreement will be Michelle Rodewald,
Director of Adult Workforce Education and Business Partnerships. Requests for changes in key
personnel must be made in writing to ODHE's project administrator before approval will be granted.

The project administrator for this Agreement on behalf of ODHE is:

e Barbara Hammer
Program Manager, Financial Aid
Ohio Department of Higher Education
Email: bhammer@highered.ohio.gov
Phone: (614) 466-0551

ARTICLE IV: COMPENSATION
A) In consideration of the promises and performance of Awardee as set forth herein:

1) Upon execution of this Agreement, ODHE agrees to disburse funding to Awardee in the
amount of fifty thousand six hundred ninety-four and 00/ 100 dollars ($50,694.00).

2) It is mutually agreed and understood that the total amount to be disbursed by ODHE to
Awardee under this Agreement shall in no event exceed fifty thousand six hundred ninety-
four and 00/100 dollars ($50,694.00).



B) It is understood by the parties that the performance for the Scope of Work is to be completed
within the period of performance set forth in ARTICLE II' PROJECT PERIOD of this Agreement.

C) In the event Awarded grant funds remain unused at the end of the project period detailed in
Article II, Awardee can submit a request to ODHE for a no-cost extension (“NCE”) to this
Agreement. NCE requests can be submitted via email to owrglahighered.ohio.gov. NCE requests
must be approved in writing and signed by ODHE.

ARTICLE V: AMENDMENTS OR MODIFICATION

Except for moedifications and requested changes to key personnel made pursuant to ARTICLE
II: PERSONNEL, no amendment or modification of this Agreement shall be effective against either party
unless such amendment or modification is set forth in writing and signed by both parties.

ARTICLE VI: REPORTING
The Awardee will report to ODHE as follows:

— Quarterly Fund Balance Reports should be submitted via email to owrgiahighered.ohio.gov
with subject line, “Work Ready Quarterly Report: Awardee Name,” by April 30, July 30,
October 30, and December 30 each fiscal year of the Agreement.

— Annual reporting will be collected via the HEI system, or its successor. Awardee shall
provide data for the academic year in the HEI system, or its successor, by August 30 for
each academic year.

As required by Ohio Revised Code Section 3333.24, the annual report must include the
following information:

1) Demographics of Ohio Work Ready Grant recipients, including:

a) Age

b) Gender

¢} Race and ethnicity

d) Enrollment status as full or part-time

e) Pell grant status
2} Success rates of recipients, including program retention and completion
3) Total number of industry-recognized credentials awarded.

ODHE may request further information regarding the use of funds, and the Awardee will
comply with such requests. In the event ODHE finds that the funds were not used in compliance with
the intention of the program, ODHE may require the Awardee to return the funds to ODHE. Non-
compliance may affect Awardee’s eligibility and/or funding in future Ohio Work Ready Grant
programs.

Reporting is required for six months immediately following the end of the term of the
Agreement, including the final closeout grant and expense report due December 30, 2025. A desk
and/or site audit will occur prior to the final closeout of the grant.

In the event of Termination, Awardee is required to continue to satisfy reporting requirements
set forth herein.

ARTICLE VII: DRUG AND ALCOHOL-FREE WORKPLACE

Awardee shall comply with all applicable federal, state, and local laws regarding smoke-free
and drug-free workplaces and shall make a good faith effort to ensure that any of its employees or
permitted subcontractors engaged in the work being performed hereunder do not purchase, transfer,
use or possess illegal drugs or alcohol or abuse prescription drugs in any way.



ARTICLE VIII: TERMINATION
This Agreement may be terminated as follows:
A) By ODHE without cause upon thirty (30) days written notice to Awardee.
B) By mutual written consent of the parties.
C) By ODHE immediately due to non-performance and/or noncompliance of Awardee.
D) In accordance with the term limitations set forth in Article II.

E) If the General assembly fails at any time to continue funding for the payments and other
obligations set forth herein, ODHE’s obligations under this Agreement are terminated as of
the date the funding expires and ODHE shall have no further obligations hereunder. If ODHE
discovers or is notified of the discontinuation of funding for this Agreement, then ODHE
agrees to notify Awardee of said discontinuation as soon as is practicable. Awardee shall not
perform any work under the Agreement after it receives such notice.

ARTICLE IX: RECORDS

Awardee shall keep all financial records in a manner consistent with generally accepted
accounting principles. Documentation to support each action shall be filed in a manner allowing it to
be readily located.

Regarding modifications to key personnel pursuant to ARTICLE III: PERSONNEL, ODHE will retain
a copy of the Project Administrator’s decision. Awardee must also retain sufficient documentation of
the request and Project Administrator’s final decision for audit purposes.

Awardee shall keep separate business records for this Project, including records of
disbursements made and obligations incurred in the performance of this Agreement. These records
shall be supported by agreements, invoices, vouchers, and other data as appropriate. During the
performance of this Agreement and for a period of three years after its completion, Awardee shall
make such records available to ODHE as ODHE may reasonably require.

ARTICLE X: COMPLIANCE WITH LAW

Awardee agrees to comply with all applicable federal, state, and local laws in the conduct of
the work hereunder. Awardee acknowledges that its employees are not employees of ODHE with
regard to the application of the Fair Labor Standards Act minimum wages and overtime payments,
Federal Insurance Contribution Act, the Social Security Act, the Federal Unemployment Tax Act, the
provisions of the Internal Revenue Code and for state revenue and tax laws, state workers’
compensation laws and state unemployment insurance laws. Awardee accepts full responsibility for
payment of all taxes including without limitation, unemployment compensation insurance premiums,
all income tax deductions, social security deductions, and any and all other taxes or payroll
deductions required for all employees engaged by Awardee in the performance of the work authorized
by this Agreement.

ARTICLE XI: DEBARMENT

Awardee represents and warrants that it is not debarred from consideration for contract
awards by the Director of the Department of Administrative Services, pursuant to either Ohio Revised
Code § 153.02 or Ohio Revised Code § 125.25. Awardee further represents and warrants that it is not
debarred from the receipt of federal contracts. If these representations and warranties are found to
be false, this Agreement is void ab initio and Awardee shall immediately repay to ODHE any funds
paid under this Agreement.

ARTICLE XII: ENTIRE AGREEMENT

This Agreement constitutes the entire agreement of the parties hereto and supersedes any prior
understandings or written or oral communications between the parties respecting the subject matter
hereof.



ARTICLE XIII: NOTICE

Any notice required hereunder shall be made in writing and shall be accomplished by personal
delivery, facsimile, or by United States certified mail, return receipt requested, postage prepaid,
addressed to the party at the address set forth below or such other address as said party shall
hereafter designate in writing to the other party.

» Auburn Career Center
Dr. Brian Bontempo
Superintendent
8140 Auburn Road
Concord, Chio 44077
Email; bbontempo@auburncc.org

¢ Ohio Department of Higher Education
Attn: General Counsel
25 South Front Street, 7th Floor
Columbus, OH 43215
Facsimile: (614) 466-5866

ARTICLE XIV: WAIVER

The waiver or failures of either party to exercise in any respect any right provided for herein
shall not be deemed a waiver of any further right hereunder.

ARTICLE XV: SEVERABILITY

If any provision of this Agreement is found invalid, illegal, or unenforceable in any respect by
a court of competent jurisdiction, said provision shall be severed. The validity, legality, and
enforceability of all other provisions of this Agreement shall not in any way be affected or impaired
unless such severance would cause this Agreement to fail of its essential purpose.

ARTICLE XVI: GOVERNING LAaw
This Agreement shall be construed under and in accordance with the laws of the State of Ohio.

ARTICLE XVII: HEADINGS

The headings herein are for reference and convenience only. They are not intended and shall
not be construed to be a substantive part of this Agreement or in any other way to affect the validity,
construction, interpretation, or effect of any of the provisions of this Agreement.

IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year set
aside by their respective signatures.

AUBURN CAREER CENTER OHIO DEPARTMENT OF HIGHER EDUCATION
By: By:

Title: Title: _Chancellor

Date: Date:

wn
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AWARD AGREEMENT
BETWEEN
THE OHIO DEPARTMENT OF HIGHER EDUCATION
AND
AUBURN CAREER CENTER

This Award Agreement (“Agreement”) is entered into by and between the Ohio Department of
Higher Education (“ODHE”) whose powers and duties are specified in the Ohio Revised Code §
3333.04 and whose principal place of business is 25 South Front Street, Columbus, Ohio 43215, and
Auburn Career Center (“Awardee”) with a principal place of business located at 8140 Auburn Road,
Concord, Ohio 44077.

WHEREAS, ODHE consists of the Chancellor of Higher Education and the Chancellor’s
employees, agents and representatives and is responsible for overseeing higher education in the State
of Ohio; and

WHEREAS, ODHE is authorized to participate in education-related state or federal programs
on behalf of the state and assume responsibility for the administration of such programs in
accordance with applicable state or federal law pursuant to Ohio Revised Code § 3333.04(Q); and

WHEREAS, Section 381.635 of Amended Substitute House Bill 33 of the 135t General
Assembly appropriated funds to support the Regionally Aligned Priorities in Developing Skills (“Super
RAPIDS”) program, an initiative of the Governor's Office of Workforce Transformation (“OWT”) and
ODHE,; and

WHEREAS, Section 381.635 of Amended Substitute House Bill 33 of the 135t General
Assembly appropriated funds for the Chancellor to distribute to Ohio regions or subsets of regions,
as defined by the Governor's Office of Workforce Transformation.

WHEREAS, ODHE issued a Request for Proposals entitled Super RAFPIDS Regional Request
for Proposals (“RFP”) on September 5, 2023, in order to make strategic regional investments in
equipment and facilities, as well as essential implementation-related expenses on a limited basis, to
support collaborative projects among qualifying institutions to strengthen education and training
opportunities that maximize workforce development efforts in defined areas of the state; and

WHEREAS, in reviewing proposals, priority was given to proposals as stated in division (C) of
Section 381.635 of Amended House Bill 33 of the 135th General Assembly; and

WHEREAS, in response to the RFP, Awardee submitted a proposal regarding investments in
equipment for workforce education and training, and project related facility improvements and ODHE
accepted the Awardee’s proposal, thereby approving Awardee to receive funding for the Super RAPIDS
program and the Controlling Board approved that award; and

WHEREAS, ODHE and Awardee enter into this Agreement to set forth the terms and conditions
of the award.

NOW THEREFORE, in consideration of the mutual covenants and promises set forth herein
and for other good and valuable consideration, receipt and sufficiency of which is hereby
acknowledged, ODHE and Awardee {individually, a “party”; collectively the “parties”) agree as follows:



ARTICLE I: SCOPE OF WORK
The funds shall be used for the following purposes:

e To support collaborative projects among qualifying institutions to strengthen education
and training opportunities that maximize workforce development efforts in defined areas
of the state;

s To support efforts that build capacity, remove employment and training barriers for
prospective and unemployed workers, develop and strengthen business-led strategies in
the impacted industries, and provide local guided solutions to employment for
communities in economic transition.

o Further, the funds shall be used as follows:
{(a) In clear compliance with all applicable state and federal rules and regulations;

{b} To collaboration between and among state institutions of higher education, as
defined in section 3345.011 of the Revised Code, Ohio Technical Centers, and other
education and workforce-related entities as determined to be appropriate by the
Governor's Office of Workforce Transformation and the Department of Higher
Education;

(c) To provide meaningful business support and engagement;
(d) In targeted occupations and industries of in-demand occupations;

(e) To support the project being sustainability beyond the grant period with the
opportunity to provide continued value and impact to the region; and

(f) Investing in one or more of the following areas:
(i) Broadband/5G;
(ii) Cybersecurity;
(iiij Healthcare;
{iv] Transportation;
{v) Advanced manufacturing;
{vi) Trades.

The scope of work (“Project”) is described in detail in the Awardee’s Approved Proposal AUBUCO1
(Attachment I) and the Budget (Attachment II).

The Project is incorporated into this Agreement except to the extent modified by the terms set
forth hereinafter. If there are changes to the approved program, Awardee agrees to notify ODHE within
a reasonable time. Requests for changes to the approved program should be made in accordance with
Article X: Amendments or Modification.

ARTICLE II: PROJECT PERIOD

The period of performance for the Project begins December 18, 2023, or when this Agreement
is executed by both Parties, whichever is later. The period of performance for the Project ends June
30, 2025, or until the Agreement is terminated pursuant to the terms contained herein. Awardee
understands that additional reporting is required after the Project Period pursuant to Article VI:
Reporting of this Agreement.

It is understood by the Parties that the Project is to be completed in the period of performance
of this Agreement.



ARTICLE III: KEY PERSONNEL

The project director(s) for the Awardee under this Agreement will be Michelle Rodewald,
Director of Adult Workforce Education and Business Partnerships and Cory Hutter, Assistant Director
of Adult Workforce Education. Requests for changes in key personnel must be made in writing to
ODHE'’s project administrator before approval will be granted.

The project administrator for this Agreement on behalf of ODHE will be John Magill, Associate
Vice Chancellor, Economic Advancement.

ARTICLE IV: COMPENSATION

1) ODHE agrees to distribute to Awardee, in one installment upon full execution of this Agreement,
an amount not to exceed two hundred fifty-eight thousand three hundred thirty-three and
30/100 dollars ($258,333.30) for use in accordance with Article I: Scope of Work, and
Attachments I and II.

2) Budget Modifications:

a) Awardee understands that modifications to the proposed budget of less than 10% are
allowable under this Agreement and do not require ODHE approval.

b) Awardee agrees that requests for modifications to the proposed budget of 10% or more must
be approved and signed by ODHE in advance, pursuant to Article X: Amendments or
Modifications of this Agreement. Requests for budget modifications can be submitted via
email to the ODHE Project Administrator identified in Article III.

3) Awardee agrees to comply with reporting requirements provided in Article VI: Reporting of this
Agreement.

4] It is mutually agreed and understood that the total amount to be distributed by ODHE to
Awardee under this Agreement shall in no event exceed two hundred fifty-eight thousand three
hundred thirty-three and 30/100 dollars ($258,333.30) unless Awardee receives prior written
approval from the Chancellor, and when required, approval of the Controlling Board.

5) Awardee agrees to manage funds awarded through this Agreement in a manner consistent with
generally accepted accounting principles.

6) It is understood by the parties that the performance for the Scope of Work is to be completed
within the period of performance set forth in Article II: Project Period of this Agreement.

a) If the Funds are not spent in full by June 30, 2025, Awardee shall submit a request to
ODHE for a no-cost extension (“NCE”) to this Agreement. To acquire the NCE Request form,
please contact the project administrator provided in Article III. The completed NCE Request
form should be submitted to the ODHE project administrator no later than August 1, 2025.

7) If this Agreement is terminated prior to the expiration of this Agreement, any unspent funds
shall be returned to ODHE.

ARTICLE V: SUBCONTRACTING

Only the Awardee will perform the Project, and the Awardee will not enter into subcontracts
for the Project without written approval from ODHE. The Awardee will not need ODHE'’s written
approval to subcontract for the purchase of commercial goods that are required for satisfactory
completion of the Project. All subcontracts will be at the sole expense of the Awardee.

This provision does not apply to collaborators listed in the Awardee’s Approved Proposal.
Awardee is hereby granted ODHE’s approval to contract with, subcontract with, or issue a subaward
to any collaborator listed in the Proposal.



ARTICLE VI: REPORTING

1) The Awardee agrees to submit semi-annual reports to ODHE by August 1, 2024, January 31,
2025, and August 1, 2025. Semi-annual reports include both of the following:

a) Fiscal Expenditure Report (‘FER”), attached hereto as Attachment Ill, must be completed
using the excel spreadsheet provided and can be  submitted to
superrapids@highered.ohio.gov.

b) Student Usage Report will be completed and submitted via an online reporting tool. Details
on the report, including instructions on completing and submitting the report, are attached
hereto as Attachment V.

2) Additionally, the Awardee will submit a final closeout report to ODHE six months after the end
of the Agreement, or after the funds are spent in full, whichever occurs later. A desk and/or site
audit will occur prior to the final closeout of the grant.

3} ODHE may, from time to time, request Awardee to collect data and information and provide
additional reports to ODHE. Awardee will comply with such requests. Additional data on project
outcomes may be solicited until June 2028. Awardee will comply with such requests.

4) Awardee understands that ODHE must be permitted to inspect, review, monitor, receive reports,
and other necessary information to determine compliance with the award of the Super RAPIDS
funds. ODHE reserves the right to engage with Awardee to ensure access and utilization of
equipment and investments are consistent with granted awards.

ARTICLE VII: TERMINATION
This Agreement may be terminated as follows:
1) By ODHE without cause upon thirty (30) days written notice to Awardee.
2) By mutual written consent of the parties.
3) By ODHE due to non-performance of Awardee.
4) In accordance with the term limitations set forth in Article II.

5) If the General assembly fails at any time to continue funding for the payments and other
obligations set forth herein, ODHE’s obligations under this Agreement are terminated as of the
date the funding expires and ODHE shall have no further obligations hereunder. If ODHE
discovers or is notified of the discontinuation of funding for this Agreement, then ODHE agrees
to notify Awardee of said discontinuation as soon as is practicable. Awardee shall not perform
any work under the Agreement after it receives such notice.

ARTICLE VIII: COMPLIANCE WITH LAW

Awardee agrees to comply with all applicable federal, state, and local laws in the conduct of
the work hereunder. Awardee acknowledges that its employees are not employees of ODHE with
regard to the application of the Fair Labor Standards Act minimum wages and overtime payments,
Federal Insurance Contribution Act, the Social Security Act, the Federal Unemployment Tax Act, the
provisions of the Internal Revenue Code and for state revenue and tax laws, state workers’
compensation laws and state unemployment insurance laws. Awardee accepts full responsibility for
payment of all taxes including without limitation, unemployment compensation insurance premiums,
all income tax deductions, social security deductions, and any and all other taxes or payroll
deductions required for all employees engaged by Awardee in the performance of the work authorized
by this Agreement.

ARTICLE IX: DRUG AND ALCOHOL-FREE WORKPLACE

Awardee shall comply with all applicable federal, state, and local laws regarding smoke free
and drug free workplaces and shall make a good faith effort to ensure that any of its employees or
permitted subcontractors engaged in the work being performed hereunder do not purchase, transfer,
use or possess illegal drugs or alcohol or abuse prescription drugs in any way.
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ARTICLE X: AMENDMENTS OR MODIFICATION

Except for modifications of less than 10% to budget allocations made pursuant to Article IV,
Compensation, and requested changes to key personnel, no amendment or modification of this
Agreement shall be effective against either party unless such amendment or modification is set forth
in writing and signed by both parties.

ARTICLE XI: RECORDS

Awardee shall keep all financial records in a manner consistent with generally accepted
accounting principles. Documentation to support each action shall be filed in a manner allowing it to
be readily located.

Awardee shall keep separate business records for this Project, including records of
disbursements made and obligations incurred in the performance of this Agreement. These records
shall be supported by agreements, invoices, vouchers, and other data as appropriate. During the
performance of this Agreement and for a period of three years after its completion, Awardee shall
make such records available to ODHE as ODHE may reasonably require.

ARTICLE XII: NOTICE

Any notice required hereunder shall be made in writing and shall be accomplished by personal
delivery, facsimile, or by United States certified mail, return receipt requested, postage prepaid,
addressed to the party at the address set forth below or such other address as said party shall
hereafter designate in writing to the other party.

¢ Auburn Career Center
Dr. Brian Bontempo
Superintendent
8140 Auburn Road
Concord, Ohio 44077
Phone: (440) 358-8011
Email: bbontempo@auburncc.org

e (Chio Department of Higher Education
Attn: General Counsel
25 South Front Street, 7th Floor
Columbus, OH 43215
Phone: (614) 466-6000
Facsimile: (614) 466-5866

ARTICLE XIII: DEBARMENT

Awardee represents and warrants that it is not debarred from consideration for contract
awards by the Director of the Department of Administrative Services, pursuant te either Ohio Revised
Code § 153.02 or Ohio Revised Code § 125.25. Awardee further represents and warrants that it is not
debarred from the receipt of federal contracts. If these representations and warranties are found to
be false, this Agreement is void ab initio and Awardee shall immediately repay to ODHE any funds
paid under this Agreement.

ARTICLE XIV: ENTIRE AGREEMENT

This Agreement constitutes the entire agreement of the parties hereto and supersedes any prior
understandings or written or oral communications between the parties respecting the subject matter
hereof.



ARTICLE XV: WAIVER

The waiver or failures of either party to exercise in any respect any right provided for herein
shall not be deemed a waiver of any further right hereunder.
ARTICLE XVI: SEVERABILITY

If any provision of this Agreement is found invalid, illegal, or unenforceable in any respect by
a court of competent jurisdiction, said provision shall be severed. The validity, legality, and
enforceability of all other provisions of this Agreement shall not in any way be affected or impaired
unless such severance would cause this Agreement to fail of its essential purpose.

ARTICLE XVII: GOVERNING LAW
This Agreement shall be construed under and in accordance with the laws of the State of Ohio.

ARTICLE XVIII: HEADINGS

The headings herein are for reference and convenience only. They are not intended and shall
not be construed to be a substantive part of this Agreement or in any other way to affect the validity,
construction, interpretation, or effect of any of the provisions of this Agreement.

ARTICLE XIX: PROHIBITION OF THE EXPENDITURE OF PUBLIC FUNDS FOR OFFSHORE SERVICES

Further, pursuant to Executive Order 2022-02D, Awardee agrees and understands no State
agency, board, commission, State educational institution, or pension fund will make any purchase
from or investment in any Russian institution or company. Notwithstanding any other terms of this
Agreement, the State reserves the right to recover any funds paid to Awardee for purchases or
investments in a Russian institution or company in violation of this paragraph. The provisions of this
paragraph will expire when the applicable Executive Order is no longer effective.

Lastly, Awardee acknowledges and confirms compliance with this Article and agrees to provide
an affirmation as to the same upon request from ODHE.

IN WITNESS WHEREOF, the parties have executed this Agreement on the day and year set
aside by their respective signatures.

AUBURN CAREER CENTER

By: Date:

Title:

OHIO DEPARTMENT OF HIGHER EDUCATION

By: Date:

Title: Chancellor
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Please find our enclosed proposal for equipment purchases through the Super RAPIDS program. We
respectfully request $258.333.30 for equipment to meet the growing needs of the workforce in our
region.

Auburn Career Center plans to target the Advanced Manufacturing and Healthcare regional industries
and in-demand occupations for this proposal. Auburn Career Center, located in Lake County and serving
students from multiple northeast Chio counties including, Lake, Geauga, Cuyahoga, and Ashtabula isina
thriving manufacturing and healthcare sector. Located less than a mile from both University Hospital
and Cleveland Clinic regional campuses, as well several long-term care, rehabilitation centers and a
dentist office, Auburn is relied on to provide trained health care employees from State Tested Nurse
Aides, to Licensed Practical Nurses, to Dental Assistants. The partnership Auburn has with Lakeland
Community College atso provides a pathway for students to continue learning by bridging into registered
nursing and dental hygiene training. In addition, manufacturing is a thriving and important industry in
Northeast Ohio. Team Neo reports that there are 7,000 manufacturers in the Northeast Ohio Region;
Ohio is ranked #3 in the nation for manufacturing employment; is a $46 Billion dollar industry and
supports 248,000 employees. Auburn partners with four of the top ten advanced manufacturing
companies listed on Team Neo's website including Eaton Corporation, Swagelok Company, Lincoln
Electric Company and Parker-Hannifin Corporation. In addition, Auburn partners with the Alliance for
Working together, our regional manufacturing sector partner, (AWT] to create pathways for students
into manufacturing apprenticeships as well as pathways into Lakeland Community College’s engineering
tracts. Auburn provides advanced manufacturing training in manual and CNC machining, welding,
industrial electricity-electrical training, certified production technician, and is in the process of
developing a precision measurement lab to continue training students and local business employees.

The plan that Auburn has to address the workforce needs for these targeted industries includes the
purchase of robotic technology in advanced manufacturing in the form of a CNC Robotic Tenders and a
new CNC mill to accompany to robotic tender. In addition, Auburn will purchase new technology to
allow health care students to utilize advanced simulations of patients and new medication
administraticn equipment. These purchases will significantly increase Auburn’s ability to be up to date
technologically in instruction and in lab equipment so that Auburn’s students are better equipped for
the workplace.

Thank you for your time and consideration. We look forward to hearing from you and working together
on this project. Please contact Michelle Rodewald with any questions or clarification that is needed at
mrodewald @auburncc.org or 440-357-7542.

Sincerely,

Dr. Brian Bontempo
Superintendent, Auburn Vocational School District
8140 Auburn Road

Concord Township, Ohio 44077
bbontempo@auburncc.org
440-251-1250
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Executive Summary

Auburn Career Center plans to target the Advanced Manufacturing and Healthcare regional industries
and in-demand occupations for this proposal. Auburn Career Center, located in Lake County and serving
students from multiple northeast Ohio counties including, Lake, Geauga, Cuyahoga, and Ashtabulaisin a
thriving manufacturing and healthcare sector. Located less than a mile from both University Hospital
and Cleveland Clinic regional campuses, as well several long-term care, rehabilitation centers and a
dentist office, Auburn is relied on to provide trained health care employees from State Tested Nurse
Aides, to Licensed Practical Nurses, to Dental Assistants. The partnership Auburn has with Lakeland
Community College also provides a pathway for students to continue learning by bridging into registered
nursing and dental hygiene training. In addition, manufacturing is a thriving and important industry in
Northeast Ohio. Team Neo reports that there are 7,000 manufactures in the Northeast Ohio Region;
Ohig is ranked #3 in the nation for manufacturing employment; is a $46 Billion dollar industry and
supports 248,000 employees. Auburn partners with four of the top ten advanced manufacturing
companies listed on Team Neo's website including Eaton Corporation, Swagelok Company, Lincoln
Electric Company and Parker-Hannifin Corporation. In addition, Auburn partners with the Alliance for
Working together (AWT), our regional manufacturing sector partner, to create pathways for students
into manufacturing apprenticeships as well as pathways into Lakeland Community College’s engineering
tracts. Auburn provides advanced manufacturing training in manual and CNC machining, welding,
industrial electricity-electrical training, certified production technician, and is in the process of
developing a precision measurement lab to continue training students and local business employees.

The plan that Auburn has to address the workforce needs for these targeted industries inctudes the
purchase of robotic technology in advanced manufacturing in the form of a CNC Robotic Tender and a
new CNC mill to accompany the robotic tender, as well as 3D printers. In addition, Auburn will purchase
new technology to allow heaith care students to utilize advanced simulations of patients and new
medication administration equipment. These purchases will significantly increase Auburn’s ability to be
up to date technologically in instruction and in lab equipment so that Auburn’s students are better
equipped for the workplace. These equipment purchases will also better equip students who continue
their education in institutions like the University of Akron and at Lakeland. According to Team NEO’s Top
10 Advanced Manufacturing Occupations in Northeast Ohio, machinists, computer numerically
controlled tool operators, welders and industrial machinery mechanics all make the top 10 and all match
the training at Auburn Career Center. Students need to be able to integrate the use of robotic tenders
and 3D printers the same way that manufactures in our area use them on a day to day basis.

Team NEO also states that the second largest sector in Northeast Ohio is the healthcare sector growing
20% from 2007 to 2019, or $3.8 billion. Auburn’s Licensed Practical Nursing program graduates are
highly sought after, especially after COVID, to work not only in long term health care facilities but also in
hospital systems to help with the shortage of nurses and health care providers in general. Auburn plans
to invest in high fidelity simulation software and equipment that will allow students to practice in
scenarios that resemble emergency rooms, hospitals or nursing hames. This new equipment will give
the students the ability to practice procedures such as CPR, intubation, and wound care in a safe and
controlled environment.
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The purchases in the advanced manufacturing and healthcare programs will help build capacity in two
ways. First, local companies that turn to Auburn to train their employees will have more options once
the new robotic tender and accompanying CNC mill is installed. Companies already send employees to
the CNC/Machining program and now with this added technology, Auburn can develop more short-term
certificate training specific to robotics in a manufacturing environment. The students and employees
who take the CNC/Machining program will also now learn this technology and be better prepared for
the workplace, Having the latest technology also helps attract more students which builds capacity. This
equipment will also benefit the high school students who take advanced manufacturing and allow them
to also be more prepared for internships and future employment.

In the healthcare space, practical nursing students will be better prepared to take the NCLEX and go to
clinicals when they are able to practice patient care using the most advanced simulation technology
available. The more licensed practical nurses there are the more the local hospitals and healthcare
facilities benefit. This technology will impact both adult and high school students and employees that
are sent to Auburn for local employers. Also, students who plan to go to Lakeland or advance their
training at other universities will be better prepared.

Collaboration

Auburn Career Center partners on a regular basis with Lakeland Community College. Licensed Practical
nursing students can “bridge” into Lakeland’s nursing program upon successful completion. Lakeland
representatives have been guest speakers, advisory board members, and mock interviewers for
Auburn'’s healthcare programs for many years and Auburn Career Center staff sit on Lakeland’s advisory
boards. Auburn Career Center students are very familiar with the offerings at Lakeland Community
College upon completion of Auburn programs. Now that the practical nursing program offers college
credit, Auburn practical nursing students can also attend Kent State and the University of Akron starting
with 12 credits. The equipment investment will improve Auburn students’ knowledge about patient care
and will better prepare them for Lakeland’s labs, Kent State’s, the University of Akron’s and the
workplace.

The CNC/Machining students from Auburn can also continue their education at Lakeland Community
College specifically in the engineering tract. Auburn currently works with Dave Enzerra, the Executive in
Residence, to develop pathways for Auburn manufacturing students. In addition to pathways into the
engineering programs, Auburn is partnering with Lakeland to develop pathways into an Associate
Degree in Electronic Engineering Technology with the development of our new Precision Measurement
Lab. Dave Enzerra is a familiar face to Auburn students and staff and we have an excellent working
relationship with his team and with Lakeland’s healthcare team. Auburn’s equipment investment will
bring automation into the curriculum and better prepare our students for the workplace and for
engineering pathways at Lakeland.
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Targeted Industries

The regional industries that will benefit from an increase in the number of individuals educated and
trained for these in demand jobs include: CNC (Computer Numeric Controlled) Machinists and Tool
Operators, Machinists, and Licensed Practical Nurses.

NAICS Codes for Licensed Practical Nurses 621399
NAICS Code for CNC Machinist 333515;333517
Businesses participating in the projects include:
Health Care:

¢ University Hospitals

e Concord Village Skilled Nursing and Rehabilitation
e Saybrook Landing

s  Ohman Family Living

Advanced Manufacturing

® Lincoln Electric

s  Swagelok

¢ Rimeco

¢ Kennametal

¢ G & T Manufacturing Company

¢ The Alliance for Working Together (AWT}
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Online Job Postings—Occupational Focus
Top Jobs in Geauga County: August 2023

792
Tolal Job Ads

192 ]
200 250
Registered Nurses 49% First-Line Supervisors of Retail Sales Workers 36%
Licensed Practical and Licensed Vocational Nurses 9% Retail Salespersons 23%
I P:Jrurse Practitioners. 5% 11 Ca;r:i;; ™ ‘1 8%
B Pharmacy Technicians 5% Insurance Sales Agents 8%
Health Technologists and Technicians, All Other 4% Sales Reps, Wholesale & Manufacturing, Except Technical & Scientific Products 5%
Occupational Therapists 4% Securities, Commaodities, and Financial Services Sales Agents 4%
Dentists, Genaral 3% Sales Representatives, Services, All Other 3%
Pharmacists 3% Paris Salesparsons 2%
Ei _Healtheare Support Occupations .~~~ e 1& {4] Office and Administrative Support Occupations % |
Nursing Assistams 1% First-Line Supervisors of Office and Administrativa Support Workers 23%
Medical Assistants 20% Customer Service Representatives 20%
Occupational Therapy Assistants 7% Medical Secretaries 20%
Physical Tharapist Assistams 6% Stack Clerks and Order Fillers 17%
Home Health Aides i 2% | | 8ill and Account Collectors %
Healthcare Support Workars, All Other 2% Loan Interviewers and Clerks 4%
i Bookkeeping. Accounting, and Auditing Clerks 3%
I LU0 g Receptionists and Information Clerks 3%
| {5 Food Praparation and Serving Ralated Occupations ST_
First-Lina Suparvisors of Food Preparation and Serving Workers 30% Heavy and Tractor-Trailer Truck Drivers 52%
Food Praparation Workers 27% Light Truck or Delivery Services Drivers 19%
Combined Food Preparation and Sarving Wnrkurs, Including Fast Food 12% Bus Drivers, School or Special C'Ii.e.m 1%
Waiters and Wailresses 8% Labaorers and Freight, $1ock, and Ma:er‘ra.l Movers, Hand 7%
Food Servers, Nonrestaurant &% 1st-Line Supervs of Transportation & MaieriaI-Moving Machine & Vehicle Oparators 6%
Dining Room and Cafeteria Attendants and Bariander Helpers &% Driver/Sales Workers 2%
Caooks, Institution and Cafeteria 5% Parking Lot Attendants 2%
Dishwashers % Machine Feeders and Offbearers . 2%

1 tion, Mainten: B § 8% _lal Production Occupations % |
Maintenance and Repair Workers, General 48% Production Workers, All Othar 35%
First-Line Supervisors of Mechanics, Instaflers, and Repairers 13% Machinists 18%

I Automotive Service Technicians and Mechanics 10%. I First-Line Supe:visnrs of Proguction and Operating Workers 15%
Bus and Truck Mechanics and Diesel Engine Specialists 8% Computer-Controlled Machine Tood Operators, Metal and Plastic 5%
Telecommunications Equipment Installers and Repairers, Except Ling Instalters 3% Helpers--Froduction Workers 6%
Automotive Body and Related Repairers 3% Bakers 3%
Cutdoor Power Equ.ipme-nt ar;dBther Small Engine Mechanics 3% Food Cocking Mackine Operators and Tenders 3%
Mechanical Door Repairers 3% _. ki da 3%

-EI' Management Occupations 41._' (10} Construction and Extraction Occupations T |
Financial Managers 16% Construction Laborers 39%
Public Relations and Fundraising Managers 13% Plumbaers, Pipefi and Steambi 39%
Medical and Health Services Managers 13% First-Lina Supervisors of Canstruciion Trades and Extriaction Workers ) %
General and Operations Managers 9% Cement Masons and Concréte Finishers 6%
Purchasing Managers ) 9% Electricians - l B% |
Sales Managers 6% ninn

I Human Resources Managers i 6% 11 i ;‘##;‘1

I Marketing Managers % [ LT
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Top Jobs in Lake County: August 2023
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Total Job Ads

Registered Nurses 45% First-Line Supervisors of Retail Sales Workars 36%
Licensed Practical and Licensed Vocational Nurses 8% Retail Salespersons 27%
i Pharmacists 4% Cashiars 10%
Pharmacy Technicians 4% Sales Reps. Whotesale & Manufacturing, Except Technical 8 Scientific Products 5%
Physicians and Surgeons, All Other 4% First-Line Suparvisors of Non-Ratail Sales Workers 5%
Nurse Practitioners 3% Securities, Commaodities, and Financial Services Sales Agenis 4%
Haalth Technologists and Technicians, All Other 3% Insurance Sales Agems 3%
Psychiatrists 3% Sales Reps, Wholesale and Manufacturing, Technical and Scientific Products 2%
T 7 i4]_Food Preparation and Serving Related Occupations % |
Customer Service Representatives 7% First-Line Supervisors of Food Preparation and Serving Workers 3%
Stock Clerks and Order Fillers 25% Cembined Food Preparation and Serving Workers, Including Fast Food 27%
First-Line Supervisors of Office and Administrative Suppon Workers 13% _Coak; E:s.ta;:;rl\lﬁm - i 7;; |
Medical Secretaries 5% Food Preparation \Tvzrkers %
Bookkeeping, Accounting, and Auditing Clerks 8% ‘Waiters and Wailresses 6%
i Tellers T 4% Dishwashers 3%
Secretaries and Administrative Assistants, Except Legal, Medical, and Executive -.4? Food Servers, Nonrestaurant 3%
Shipping, Receiving, and Traffic Clerks 3% Dining Room and Cafeteria Atendants and Bariender Helpers 3%
_i5} Production Occupations 6?_
First-Line Supervisors of Production and Operating Workers 30% Marketing Managers 15%
Production Workers, All Other 21% General and Operations Managers 13%
Machinists 12% Food Service Managars 12%
Inspectors, Testers, Sorters, Samplers, and Weighers 6% Medical and Health Services Managers 12%
Welders, Cutters, Solderers, and Brazers 5% Financial Managers 8%
Water and Wastewater Treatment Plant and System Operalors 4% Human Resources Managers 7%
Assemblers and Fabricators, All Other % Sales Managers 6%
Electrical and Electronic Equipment Assemblers 2% Industrial Production Managers 3%
[ [l Transportation and Matarial Moving Oceupations |6%] [ (8} Healthcare Support Occupations 5% |
Heavy and Tractor-Trailer Truck Drivers 49% Nursing Assistants 46%
Light Truck or Delivery Services Drivers 16;: i mca! Assislan;:-. 29%
I Eiv_s.r!Sal;s. Workers ; 3-;6- ._Home Healih Aides - 8%
Cleaners of Vehicles and Equipmant 5% Healthcare Support Workeis, All Other 5%
1st-Line Supervs of Transportation & Material-Moving Macr:ir-\;:‘:r“ lg Operators 4% Medical Equipment Preparars 3%
Automative and Watercralt Service Atlendants 2% Veterinary Assistants and Lsboratory Animal Carelakers 3%
Industrial Truck and Tractor Operators 2% Phlebotomists 2%
Laborers and Freight, Stock, and Material Movers, Hand 2% Orderlies 1%
_EJ Architecture and Engineering Occupations 5% | 1101_Instalation, Mal and Repalr Occupati a%
Industrial Engineers 38% Maintenance and Repair Warkers, General 4N%
Mechanical Engineers 13% Automotive Service Technicians and Mechanics 13%
Civil Engineers 7% Industrial Machinery Mechanics 12%.
Health and Safety Engineers, Except Mining Safety Enginears and Inspactors % First-Lina Supervisors of Mechanics, Installars, and Repairers 1M1%
Electrical and Eiectronics Engineering Technicians 7% Bus and Truck Mechanics and Diesel Engine Specialists -E% g
Industrial Engi ing Technici 7% Automctive Body and Related Repairers 4% |
Electrical Engineers 4% Heating, Air Condi ing, and Refi Mechanics and Installers I 3% l
Materials Engineers 3% Avionics Technicians 2% l
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Occupational Employment and Wage Statistics
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Occupational Employment and Wages, May 2022

29-2061 Licensed Practical and Licensed Vocational Nurses

Care for ill, injured, or convalescing patients or persons with disabilities in hospitals, nursing homes, clinics, priva'
May work under the supervision of a registered nurse. Licensing required.

National estimates for Licensed Practical and Licensed Vocational Nurses
Industry profile for Licensed Practical and Licensed Vocational Nurses

Geographic profile for Licensed Practical and Licensed Vocational Nurses

National estimates for Licensed Practical and Licensed Vocational Nurses:
Employment estimate and mean wage estimates for Licensed Practical and Licensed Vocational Nurses:

Empl ot (2) Employment| Mean hourly| Mean annual Wage RSE (3)
ployment! RSE (3), wage wage (2} & -
632,020 0.8% $26.86 $ 55,860 0.3%

Percentile wage estimates for Licensed Practical and Licensed Vocational Nurses:

Percentile 10% 25% 50% 75% 90%
(Median)

Hourly Wage | $19.47 | $22.98 | $26.26 | $29.86 | $34.93

Annual Wage (2[5 40,4905 47,800| 54,620 |$62,110($ 72,650




Attachment I

Industry profile for Licensed Practical and Licensed Vocational Nurses:
Industries with the highest published employment and wages for Licensed Practical and Licensed Vocational Nurses are provided. |
employment in Licensed Practical and Licensed Vocational Nurses, see the Create Customized Tables function,

Industries with the highest levels of employment in Licensed Practical and Licensed Vocational Nurses:

Percent of
Hourly mean Annual mean
Industry Employment (1) industry
wage wage (2]
employment
Nursing L arg Facilities [Skilled Myrsing Facilities) 171,030 1273 528.10 $ 58,440
Home Health Care Services 83,100 | 5.41 $27.10 $ 56,370
General Medical and Surgical Hospitals 80,840 1.45 $24.69 $51,360
ice hysicians 79,130 2.84 §23.88 $ 49,660
Lonlinuing fate Relisment. 41,350 4.70 §27.32 $56,830
Assisted Living Facilities for the Elderly
Industries with the highest concentration of employment in Licensed Practical and Licensed Vocational Nurses:
Pavcant of Hourly mean Annual mean
Indust Employment indust
ry ployl 1) ry wage wage (21
employment
Hursing Care Facilities (Skilled Nursing Facilitias! 171,030 12713 $28.10 $ 58,440
Home Health Care Serviges 83,100 541 $27.10 $ 56,370
Continying Care Retirement Communities and !

41,350 4.70 $27.32 56,830

Azsisted Living Facilitiss for the Elderly ’
Bsychiatric and Substance Abuse Hospitals 8,550 3.69 §26.80 555,740
Qutpatient Care Centers 33,230 3.25 $29.62 $61,610

Top paying industries for Licensed Practical and Licensed Vocational Nurses:

Percent of
Hourly mean Annual mean
Industry Employment {1} industry
| wage wage (1)
employment
nal Care Service 90 0.01 $43.72 $90,950
Grantmaking and Giving Seryiges 70 0.05 $34.94 $72,670
Insurance Carriers 480 0.04 §31.33 $65,170
Employment Services 29,120 0.74 $31.09 $ 64,660
dunior Collgges 50 0.01 530.89 $ 64,260
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ﬁ U.S. BUREAU OF LABOR STATISTICS

HOME Vv EAIA{a iRl DATA TOOLS v PUBLICATIONS ¥ ECONOMIC RELEASES v CLASSROOM v  BETA ™

Bureau of Labor Statistics ¥ Occupational Employment and Wage Statistics

Occupational Employment and Wage Statistics

OEWS Home QFEWS Publications = QEWS Data ~ OEWS Methods ~ About OEWS ~

Occupational Employment and Wages, May 2022

51-9161 Computer Numerically Controlled Tool Operators

Operate computer-controlled tools, machines, or robots to machine or process parts, toals, or other work pleces made of metal, plastic, v
materials. May also set up and maintain equipment.

National estimates for Computgr Mumerically Controlled Tool Operators
Ingustry profile for Computer Numerically Controlled Tool Operators
Geographic profile for Computer Numerically Controlled Taol Oneratocs

National estimates for Computer Numerically Controlied Tool Operators:
Employment estimate and mean wage estimates for Computer Numerically Controlled Tool Operators:

Emptoyment| Mean hourly Mean annual
RSE[3)] |  wage wage (2]
179,360 1.6% $23.05 $47.940 0.3%

Employment {1}/ Wage RSE (3}

Percentile wage estimates for Computer Numerically Controlled Tool Operators:

{ Percentile 10% [ 25% 50?6 I 75% 90%
1 ! {Median) |

rr— 4 4

HourlyWage |$1604 $18.25 $22.48 | $26.94 | $30.58
Annual Wage (2)($ 33,360 § 37,960 § 46,760 |$ 56,030 |5 63,600
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Industry profile for Computer Numerically Controlled Tool Operators:

Industries with the highest published employment and wages for Computer Numerically Controlled Tool Operators are provided.
employment in Computer Numerically Controlled Tool Operators, see the Create Customized Tables function.

Industries with the highest levels of employment in Computer Numerically Controlled Tool Operatars:

Percent of Hourl A i
Industry Employment {1} industry Sk e
wage wage (2)
employment
Machine Shops; Turned Product; and Screw, Nut,
_ 38,090 11.35 52270 547,210
and Bolt Manufacturing
ery Manufacturing (3331, 3332, 3334, and
Maghrreny Manulactunng | ' L 18,420 2.46 $23.89 $ 49,690
3339 only}
F Metal Product Manyf ing (3321,
Fabrgated Metal Product Manufacturing (3321 17.790 3.8 $22.94 $47.720
3322,3325, 3326, and 3329 only),
Metalworking Machinery Manufacturing 13,210 8.15 $24.05 S 50,020
Aerospace Product and Parts Manufacturing 12,590 2.64 527.99 558,220

Industries with the highest concentration of employment in Computer Numerically Controlled Tool Operators:

Percent of Hourl A L
. ourly mean nnual mean
Industry Employment (1} industry 5
wage wage (2}
employment
Machine Shops; Ti d Product; L Nut,
L —UMM - 38,080 11.35 522.70 $47,210
and Bolt Manufacturing
Metalworking Machinery Manufacturing 13,210 B.15 $24.05 S 50,020
E , Turb P T i
i L 5,100 5.73 $24.43 $ 50,820
Equipment Manufagtyring
Foundri 4,030 3.83 520.07 $41,740
Fabri Metal Pr Mar ing (3321,
Fabricated Metal Product Marufacturing | 17,750 T o] $47.120

3322, 3325, 3326, and 3329 cnly)

Top paying industries for Computer Numerically Controlied Tool Operators:

Percent of
S Empl L) indust Hourly mean Annual mean
n mploymen n
usty Py naustry wage wage (2}
employment
Pulp, Paper, and Pagerboard Mills 130 0.15 $28.74 $59,790
Electroric and Precrsqon Equi B d
. = I_ waTEnt Aapa ran 70 0.06 528.46 $59,190
Maintenance
Management of Companias and Enterprises 150 0.01 $28.35 $ 58,960
Buitding Equigrent Contraclors 50 m 52807 558,390

Aerospace Product and Parts Manufacturing 12,550 2.64 527.99 $58,220
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Licensed Practical Nurse
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55 Water Sireet, 51st Floor

New York, NY, 10041

T: 347 334 6800 Created Date: 2023-10-03 19:18:39
F: 347 620 7105 Expiration Date: 2023-11-03 00:00:00

Quote Number: 00116411

Addressed To:
Bill To: Ship To:
Auburn Career Center Auburn Career Center
Attn: Attn:
Cory Hutier Cory Hutter
Attention Accounts Payable 8221 Auburn Road 8140 Auburn Rd
Concord Township Concord Township
Ohio Ohio
440779723 44077-9723
United States United States
(440)357-7542 4403577542

chutter@auburncc.org
To Purchase, Please Contact:
Madeleine Garone madeleine.garone@ultimaker.com

Bundle ltems

Bundle Name Bundle Products Bundle Quantity Total Price

Sketch Large Classroom MakerBot SKETCH Large 3D 1.00 USD 3,998.00
Printer(2)
Items
Product Name Product Cede  |Quantity Total Price
Build Plate for MakerBot Skelch Large (2-Pack) 900-0120A 1.00 UsD 85.00
MakerBot Sketch PLA Filament 10 Pack {Buy 8, Get 2 Free) 900-0115A 1.00 USD 464.00

Total Price  USD 4,547.00
Shipping and Handling USD 169.84
Grand Amount USD 4,716.84

Please include an Accounts Payable email address on your Purchase
Orders. Invoice will be sent to the email provided

MakerBot Terms and Conditions of Sale

Pags 1ol §



LIS itEaiNTaker

55 Water Street, 51st Floor

New York, NY, 10041

T. 347 334 6800 Created Date: 2023-10-03 19:18:39
F: 347 620 7105 Expiration Date: 2023-11-03 00:00:00

These Terms and Conditions of Sale (“Terms") shall apply to any sale of MakerBot products {*Preducts”). You, on behalf of yourself as an individual or
your employer (“Customer”), represent and warrant that you have read, understood and agreed to be bound by these Terms.

1. CUSTOMER ORDER. A Customer’s order constitutes an offer to purchase Products from MakerBot Industries, LLC {*"MakerBot™}. MakerBot
shall not be deemed to have accepted any order {or any portion thereof) of Custemer with respect to any Products until MakerBot dispatches such
Products to the carrier for delivery to Cuslomer as provided herein. MakerBot's acceptance of any order for Products is based upon the express
condition that Customer accepts and agrees to be bound by all of the Terms set forth herein. Customer's acceptance of delivery of, or payment for, any
Products shall constitute Customer's assent to such Terms. The Terms shall constitute the entire agreement and understanding of MakerBot and
Customer with respect to the transactions contemplated hereby. Such Terms shall control irrespective of any inconsistent or additional terms and
conditions, whether printed or otherwise, set forth in any communication from Customer to MakerBot, or which otherwise would be deemed established
by any course of dealing, course of performance or usage of trade, unless otherwise provided herein or specifically agreed to in wriling as a waiver or
maodification signed by an cfficer an officer of MakerBot.

2. ORDER ACKNOWLEDGMENT; INVOICES. Upon receipt of an order for Products, MakerBot may, at its option, acknowledge such receipt by
providing to Customer an “Order Acknowledgment”, No such Order Acknowledgment shall be deemed to constitute MakerBot's acceplance of such
order or any portion thereof; such acceptance shall only occur as provided in Section 1 hereof. To the extent that any terms and conditions set forth in
any such Order Acknowledgment or in any invoice delivered by MakerBot to Customer in connection with any sale of Products hereunder (“Invoice”)
are different from, inconsistent with or in addition to the Terms herein, such terms and conditions, together with those herein which are not different
from or inconsistent with those in such Order Acknowledgment or Invoice, shall control and constitute the entire agreement and understanding of the
parties with respect to the transactions contemplated thereby.

3. PRODUCT CHANGES. MakerBot expressly reserves the right, at any time and without nofice, to discontinue the production or change the
specifications of any product, and no such change in specifications shall affect any order of such product by Customer.

4. PRICES AND PAYMENT. All prices are subject to change, at any time and without notice, to MakerBot's prices prevailing for its Products at the time
of shipment. Unless otherwise indicated in writing by MakerBot, prices are EXW MakerBot's place of manufacture or distribution of its Products. Prices
do not include any standard service charges of MakerBot which may be applicable to sales of its Products to the Customer, all of which Customer shall
pay. Customer shall also pay and be exclusively liable for all costs of shipping, delivery, insurance and the like after MakerBol has effected delivery of
the Products to the carrier. All orders must be paid in full, including shipping. prior to delivery by MakerBol to the carrier, in cash in United States
Dollars. MakerBot reserves the right to suspend delivery and performance until full payment is received. Customer shall not set off against or deduct
from any amounts due to MakerBot heteunder all or any part of any amounts owed or alleged to be owed by MakerBot to Customer or any damages or
losses which Customer may have sustained or allege to have sustained as a result of any breach or alleged breach by MakerBot or any obligation of
any kind to Customer (whether or not arising hereunder or in connection herewith)

5. TAXES. Prices do not include any tax or other government charge or assessment upon the sale, shipment, praduction or use of Products ordered or
sold hereunder. Customer shall be solely responsible for, and shall pay to MakerBot upon demand by MakerBot, any such tax, charge or assessment
{other than any such tax on or measured by MakerBot's income).

6. TITLE AND RISK OF LOSS. Title to all Products supplied hereunder shall pass to Customer when delivered to the carrier and thereafier, except as
otherwise specifically provided herein, all risk of loss andfor damage to any Products ordered hereunder shall be borme by Customer.

7. DELIVERY. MakerBot shall attempt in good faith to effect delivery approximately in accordance with the instructions set forth in Customer’s order or
approximately on such other schedule as MakerBol may provide to the Customer in any Order Acknowledgment or other response to an order, but
MakerBot shall not be responsible or liable for any delays or failure in such delivery. MakerBot expressly reserves the right to effect delivery of Products
ordered in any number of separate shipments. Subject to Customer’s instructions as to carrier, delivery shall be effected using such modes of transport
and such carriers as MakerBot shall deem appropriate. During any period of shortage of any product, MakerBot shall have the right to allocate its
supply of such product among its customers, including Customer, pursuant to their respective orders and contracts in any manner MakerBot deems
appropriate. MakerBot shall in no event be responsible or lable for any delay or failure to effect delivery due to any cause which is unavoidable or
beyond MakerBot's reasonable control and which prevents, impairs or adversely affects in any way MakerBol's performance under any order, including
but not limited to war, fire, flood, natural disaster, strike, labor dispute, act of God, governmental action, civil disturbance, accident, or inability to obtain
or use materials, labor, equipment, facilities or transportation; in such cases, MakerBot shall have the right, at its option, without penalty or any liability
for breach, to terminate all or any part of any order or to reschedule delivery within a reasonable time.

8. INSPECTION BY CUSTOMER; CLAIMS FOR DAMAGE IN TRANSIT. Customer shall carefully examine all deliveries of Preducts made hereunder
and within five (5) days of receipt notify MakerBot of any alleged error, shortage, defect or non-conformity of any such Products. Any failure by
Customer to examine and report shall constitule a waiver of any claim or right of Customer against MakerBot arising hereunder or by law with respect
to any such error, shorlage, defect or non-conformily reasonably discoverable by such examination. Any and all claims by Customer for damage or loss
in transit shall be made by Customer against the carrier

Fage 2ol 5
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@ A.J. GOULDER ELECTRIC, INC.

e 4307 HAMANN PARKWAY
WILLOUGHBY, OHIO 44094
(440) 942-4026

October 4, 2023

Joe Atwell

Auburn Career Center
8140 Aubum Rd
Concord Twp OH 44077

Reference: Electrical installation of new Haas CNC Machine

Dear Joe,
Here is our electrical quote for the referenced project per our site visit and conversation. This quote is

based on normal working hours.

Mobilize plan and safety

Install bus duct bucket (furnished by owners)
Furnish and install the necessary fuses

Furnish and install conduit and cord for new machine
Terminate and label machine

Assist with startup and testing of machine

Clean up and demobilize

e e S CE

Quote Total: $3,890.00

We appreciate the opportunity to provide this quote to you. If you have any questions, please do not
hesitate to contact our office.

Sincerely,

Chad Thomas
A.J. Goulder Electric
Project Manager
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=z J Pocket Nurse

Quote

Simulation & Education Supplies

610 Frankfort Rd. Monaca, PA 15061

Bill to: Auburn Vocational School District
8221 Auburn Rd
Concord Twp, OH 44077

Phone: (800) 544-9750
Ship to: Auburn Career Center
8140 AUBURN RD
CONCORD TOWNSHIP, OH 44077

Phone: (800) 544-9750
Attn: Karen Howell

"~ Customer/Order Instructions
Pricing based on OMNIA Contract R190201

Quote Number : 1349439-0
Customer# : 010475
Quote Date : 10/03/2023
Expire Date : 12/02/2023
Quoted To : K. Howell
Entered By : Alli Quigley
Terms : NET 30
Shipping Method : Ground

Ship Accti :

Send Purchase Order To:

Accnt Mgr: West Southeast Region
Email: cs@pocketnurse.com
Phone: 1-800-225-1600

=

|'Llsié_ aty _U_IM T Rem# ~ Description Price Per Extenslon"]

Item Notes

The Lucy Maternal and Neonatal Birthing Simulator is designed to present the complex needs of a growing

demographic with unique health and physical challenges.

Lucy creates a new level of physical realism to allow a near-human connection and enhance the immersion in training.
Designed to provide a comprehensive and economical birthing experience from prenatal to postnatal delivery

scenarios.

This anatomically accurate birthing simulator enables students to experience realistic normal and abnormal deliveries.
The high quality and simple design make Lucy easy to use and care for while teaching patient techniques for all levels

of educator training.
Product Features:
General:

Lightweight, full-body female:

66" {167 cm) long

35 Ib. {16 kg) weight

Simple to transport in pre-hospital scenario training
Superior range of motion with fully articulated joints
Bony landmarks including ischial spines

Continued on next page....

Page: 1
(NEARU N R Send Purchase Order to: cs@pocketnurse.com
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=27 J Pocket Nurse Quote

Simulation & Education Supplies Quote Number : 1349439-0

610 Frankfort Rd. Monaca, PA 15061 Customer#t : 010475
Quote Date : 10/03/2023

Expire Date : 12/02/2023

[Line Qty um Item # ~ Description Price Per  Extension
" | Chest skin

Clotting blood

CPR chest

Eyes, {3) sets - brown, blue, and green

Fundus

Hospital gown

Inflation tubing with squeeze bulb

Large soft rotling carry case

Life/form® Blood Pressure Arm

Life/form® Complete Set of Clots and Hemorrhages, 5 - 1 each of small blood clot, medium blood clot, large blood clot,

perineal hemorrhage, and hemorrhage blood pool

Life/form® IV Arm

Life/form® Micro-Preemie Simulator

Life/form® Newborn Nursing Skills and ALS Simulator - full-term newborn

Lubricating jelly

tung bag

Pelvic block

{3) perineal skins - prenatal/birthing/episiotomy

Perineal skin stabilizer pad

Placenta

Positioning bag

Small soft carry case

Umbilical clamp

(4) umbilical cords - 1 long, 3 short

(3) wigs - black/blonde/brown _ .
0001 1 EA 11-81-0908 Complete Lucy Maternal and 6,353.95 I EA 6,353.95

Neonatal Birthing Simulator
[tem Notes
Lucy Maternal and Neonatal Birthing Simulator is a simulation system designed to present the complex needs of a
growing demographic with unique health and physical challenges.

Lucy creates a new level of physical realism to allow a near-human connection and enhance immersion in training. This
simulator is designed to provide a comprehensive and economical birthing experience from prenatal to postnatal
delivery scenarios.

This anatomically accurate birthing simulator enables students to experience realistic normal and abnormal deliveries.
The high quality and simple design make Lucy easy to use and care for while teaching patient techniques for all levels
of educator training.

Continued on next page.... ) ) =
Page: 3 |
(O Send Purchase Order to: cs@pocketnurse.com ._ _ i
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Pocket Nurse

Quote

Simulation & Education Supplies Quote Number:
610 Frankfort Rd. Monaca, PA 15061 Customer#
Quote Date
Expire Date
|"ui1e Oty u/m ftem # Description

" | Praduct Features:
General:

Lightweight, full-body female

66" {167 cm) long

35 Ib. (16 kg) weight

Simple to transport in pre-hospital scenario training

Superior range of motion with fully articulated joints

Bony landmarks including ischial spines

Change appearance quickly with multiple hair and eye color combinations
S-year warranty

Functions:

Airway management
Amniotic sac

Articulating arms/legs
Articulating baby

Birthing positions

Breech deliveries

Cervical dilation - 6 stages
Cesarean section delivery
CPR

Deliveries - vaginal/cesarean/forceps/vacuum
Episiotomy repair

External version

Fetal palpation

Fetal suction

Fundal massage
Intramuscular injection sites
Manual birthing maneuver
Membrane rupture
Lavage/gavage/suctioning
Patient positioning and transfer techniques
Placenta previa

Postpartum care

Postpartum hemorrhage
Scalp electrode placement
Shoulder dystocia maneuvers

Continued on next page....

Page: 4
T Send Purchase Order to: cs@pocketnurse.com

1349439-0
: 010475
: 10/03/2023
1 12/02/2023
Price Per :

Extension
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+= " J Pocket Nurse Quote

Simulation & Education Supplies Quote Number : 1349439-0

610 Frankfort Rd. Monaca, PA 15061 Customer# : 010475
Quote Date: 10/03/2023

Expire Date : 12/02/2023

l__l.ine Qy UM item# Description ~ Price Per
| Umbilical cord clamping and cutting
Umbilical cord prolapse
Includes:

Abdominal pad

Abdominal skin - {1) normal and {1) cesarean

Amniotic sac, 50

Articulating baby

Cervices - stages 1-6

Chest skin

Clotting blood

CPR chest

Eyes - 3 sets - brown/blue/green

Fundus

Hospital gown

Inflation tubing with squeeze bulb

Large soft rolling carry case

Life/form® Complete Set of Clots and Hemorrhages, (5) - 1 each of small blood ¢lot, medium blood clot, large blood
clot, perineal hemorrhage, and hemorrhage blood pool
Life/form® Newborn Nursing Skills and ALS Simulator - full-term newborn
Lubricating jelly

Lung bag

Pelvic block

3 perineal skins - prenatal, birthing, and episiotomy
Perineal skin stabilizer pad

Placenta

Positioning bag

Umbilical clamp

{4) Umbilical cords - 1 long, 3 short
|(3) Wigs - black/blonde/brown

0002 1 EA 11-81-0907 Basic Lucy Maternal and 3,829.86: EA
Neonatal Birthing Simulator

Item Notes

Lucy Maternal and Neonatal Birthing Simulator is a simulation system designed to present the complex needs of a
growing demographic with unique health and physical challenges. Creating a new level of physical realism will allow a
near-human connection and enhance the immersion in training. Designed to provide a comprehensive and economical
birthing experience from prenatal to postnatal delivery scenarios. This anatomically accurate birthing simulator allows
students to experience realistic normal and abnormal deliveries. The quality and simple design make Lucy easy to use
and care for while teaching patient techniques for all levels of educator training.

Continued on next page....

Page: 5

Extension |

3,829.86 |

T Send Purchase Order to: cs@pocketnurse.com
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Pocket Nurse Quote

Simulation & Education Supplies Quote Number : 1349439-0
610 Frankfort Rd. Monaca, PA 15061 Customer# : 010475

Quote Date : 10/03/2023

Expire Date: 12/02/2023

[Line ay uU/m item # ~ Description Price Per Extension
General Product Features
Lightweight, full-body female - 66" (167 cm) long, 35-1b. {16 kg) weight
Simple to transport in pre-hospital scenario training
Superior range of motion with fully articulated joints
Bony landmarks inctuding ischial spines
Change appearance quickly with multiple hair and eye color combinations

Functions

Airway management - intubation and ventilation with chest rise
Amniotic sac

Articulating arms and legs

Articulating baby - 18" {45 cm) long, 22-Ib. (1 kg) weight

Birthing positions - hands and knees, lateral, supine

Breech deliveries - complete, incomplete, Footling, and Frank

Cervical dilation - 6 stages

Cesarean section delivery

CPR

Deliveries - vaginal, cesarean, forceps-assisted, and vacuum-assisted
Episiotorny repair

External version

Fetal palpation - abdominal and Leopold's maneuvers

Fetal suction

Fundal massage

Intramuscular injection sites (maternal only), right deltoid, left deltoid, right thigh
Manual birthing maneuver - instructor/student-controlied fetal descent
Membrane rupture

Oral and nasal care - lavage, gavage, suctioning

Patient positioning and transfer techniques

Placenta previa

Postpartum care

Postpartum hemorrhage

Scale electrode placement

Shoulder dystocia maneuvers - McRobert's, Suprapubic Pressure, Rubin's | and II, Wood's Serew, Reverse Wood's
Screw, Posterior Arm, Gaskin

Umbilical cord clamping and cutting

Umbilical cord prolapse

includes
Abdominal pad

Continued on next page....

Page: 6
TN O Send Purchase Order to: cs@pocketnurse.com
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=== " J Pocket Nurse

Simulation & Education Supplies

610 Frankfort Rd. Monaca, PA 15061

Line

——

Page:

JIEHNCEAR O

aty U/m Item #
Abdominal skin, 2 - 1 normal and 1 cesarean
Amniotic sac, 50
Articulating baby
Cervices, 6 - stages 1-6
Chest skin
Clotting blood
CPR chest
Eyes, 3 sets - brown, blue, and green
Fundus
Hospital gown
Inflation tubing with squeeze bulb
Large soft rolling carry case
Lubricating jelly
Lung bag
Pelvic block
Perineal skin, 3 - prenatal, birthing, and episiotomy
Perineal skin stabilizer pad
Placenta
Positioning bag
Small soft carry case
Umbilical clamp
Umbilical cords, 4 - 1 long and 3 short

| Wigs, 3 - black, blond, and brown

Quote

Description

Quote Number : 1349439-0

Customer#t: 010475
Quote Date : 10/03/2023
Expire Date : 12/02/2023

Price

Per

Item Notes

7

Send Purchase Order to: cs@pocketnurse.com

Extension
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=2 J Pocket Nurse Quote

Simulation & Education Supplies Quote Number : 1348921-0

610 Frankfort Rd. Monaca, PA 15061 Customer# : 010475
Quote Date : 09/29/2023

3 Expire Date: 11/28/2023
Bill to: Auburn Vocational School District
8221 Auburn Rd Quoted To : K. Howell

Concord Twp, OH 44077 Entered By : Michelle Melendez
Terms: NET 30
Shipping Method : Ground

Phone: (800) 544-9750 Ship Acct# :

Ship to: Auburn Career Center Send Purchase Order To:
8140 AUBURN RD Acent Mgr: West Southeast Region
CONCORD TOWNSHIP, OH 44077 Email; cs@pocketnurse.com

Phone: 1-800-225-1600

Phone: (800) 544-9750
Attn: Karen Howell

r i i Customer[Order Instructions L i 7
Pricing based on OMNIA Contract R190201
[line Qty u/m Item # Description Price Per Eife'ﬁéion_!
0001 1 EA 11-81-0431 TERi Geriatric Patient Skills 14,171.95| EA 14,171.95
Trainer
item Notes

'INTRODUCING TERi And rogynous Geriatric Trainer

TERi is a comprehensive male/female elderly patient care trainer for medical simulation. The realistic look and feel
accurately represents the human anatomy of elderly patients. Weight is distributed to represent a real patient for
lifting and carrying.

The TERi Geratic Patient Skills Trainer is a physical skills practice simulation platform with injection, IV, catheterization,
and cardiovascular and respiratory support.

General capability carefully selected to support practice on the following:

Essentials of patient care

Movement assistance and fall prevention

Grooming and daily living assistance

Basic and advanced nursing sKills

Suitable for long-term facilities and emergency room skills education

Features of the Patient Skills Trainer

Passive range of motion (PROM]): Sitting, laying, finger/toe manipulation

Cardiovascular support: Carotid pulses, CPR with quality performance metrics and auscultation

Intravenous, Injection, Subcutaneous injection sites: Multiple locations equipped with standard arm IM injection pads

Continued on next page....

Page: 1
AN AN Ok Send Purchase Order to: cs@pocketnurse.com [ [ =y
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iyay Pocket Nurse Quote

Simulation & Education Supplies Quote Number : 1348921-0
610 Frankfort Rd. Monaca, PA 15061 Customerd# : 010475

Quote Date : 09/29/2023
Expire Date : 11/28/2023

[Une  Qty u/m Item # Description Price Per Extension
| Nasogastric tube procedures: Placement, lavage, gavage, feeding, and suctioning
Enhanced aesthetics: Soft silicone skin with noticable normal and cancerous skin moles, Stage 1 sacral ulcer, and
reddened skin folds
Respiratory support: Manual ventilation with chest rise, oxygen administration, tracheostomy care, airway/trach
suctioning, airway intubation, ventilation, and auscultation
Grooming and daily living assistance: Bathing, dressing, denture placement and cleaning, hearing aid placement, eye
irrigation, optic drops, ostomy and urinary catherter care, hair care
Indwelling male and female urinary catherterization: Includes support for urethral and suprapubic catherters
Advanced skills: Urinary catheterization, enema administration, pelvic and prostate examination
0002 1 EA [11-81-3210-DARKMALE Nursing Anne Simulator 19,948.51| EA 19,948.51
Full Body
Item Notes

Continued on next page....

Page:

(MR Send Purchase Order to: cs@pocketnurse.com

Preparing Future Clinicians for Complete Patient Care

The Nursing Anne Simulator Male extends clinical skills and simulation training across genders for a more inclusive
realistic full-body solution that enables students to experience more diverse patient cases to better prepare them for
practice.

From basic assessments and critical thinking to advanced interventions, the Nursing Anne Simulator Male covers every
aspect of the modern nursing curriculum as a lifelike multi-patient simulator as well as a skills trainer.

Enhancing Realism for Simulation Success
Nursing Anne Simulator Male delivers authentic training that mirrors the complexities of patient care but in a safe
environment. By replicating the physical appearance, students form a deeper psychological connection with the

patient, which gives students an opportunity to practice caring for diverse patients in a more realistic way.

Nursing Anne Simulator Male is available in medium or dark skin tones and comes as a full body pre-assembled
simulator or as an add-on modular upgrade kit {11-81-1055}.

Features:

Airway & Breathing:

Realistic airway with uvula, epiglottis, vocal cords, and esophagus
Various oxygen delivery methods

Bag-mask ventilation

Oral/nasal intubation
Right mainstem intubation

2
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Pocket Nurse Quote

Simulation & Education Supplies Quote Number : 1348921-0
610 Frankfort Rd. Monaca, PA 15061 Customer# : 010475

Quote Date: 09/29/2023

Expire Date: 11/28/2023

I_I.lne Qty ufm Ttem # Description Price Per Extension
Trach care and tracheal suctioning with fluid
Spontaneous breathing synchronized with selected breath rate (0-60 bpm}
Compatible with ASL 5000 Lung Solution
Anterior and posterior lung sound auscultation sites
Patient Handling:

Full articulation of arms and legs for realistic patient handling procedures

Head can be flexed into chin to chest position and remain flexed until repositioned
Sits unassisted and bends at waist to tripod position

Patient Assessment and Care:

Palpable anatomy for assessment and site location including clavicle, sternum, spine, anterior superior iliac spine,
pubic symphysis, greater trochanter, and scapula

Ear canal for practice of irrigation and cleaning

Oral care and hygiene

Accurate anatomical landmarks for insertion of NG Tube to correct measurement

Lavage and gavage

Medication Administration:

Bilateral pre-ported IV arms with capability for intravenous bolus or push through intravenous infusion
Bilateral deltoid, ventral gluteal, dorsal gluteal and thigh injection sites

NG tube for feeding or medication administration

Urinary & Bowel Skills/Features:

Male genitalia with realistic anatomy

Urinary catheterization with ability for proper fluid return
Enema administration and simulated rectal suppositories
Circulatory Skills/Features:

Bilateral carotid, brachial, radial, femoral, and pedal pulses

Pulse palpation is detected and logged

Bilateral measurement of non-invasive blood pressure {auscultated or palpated)
Heart sounds synchronized with ECG

Other:

Midclavicular central line catheter for site care and infusion procedure
Pre-recorded vocal sounds can be played at a controllable volume
Blinking eyes with adjustable blink rate

Ability to open, close or partially close eyes for consciousness cue

Continued on next page....

Page: 3
(I AT Send Purchase Order to: cs@pocketnurse.com
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= " J Pocket Nurse Quote

Simulation & Education Supplies Quote Number : 1348921-0
610 Frankfort Rd. Monaca, PA 15061 Customer# : 010475
Quote Date : 09/29/2023
Expire Date : 11/28/2023

Line aty ufm Item # Description Price Per Extension |
Interchangeable pupils {normal, dilated, constricted)
CPR capahle

ECG monitoring capabilities when used with simulated patient monitor
Four independently controlled auscultation areas for bowel sounds
| Complimentary clinical scenarios available on Laerdal Scenario Cloud

OOOSI 1 EA |11-81-1513 SimPad Plus Only Handheld 919.03| EA 915.03
Remote
0004 1 EA 11-79-4501 LLEAP Software for SimPad Plus 3,001.14| EA 3,001.14
11-81-4301 or 11-81-1513
Item Notes

"Includes: License Key providing access to Manual Mode, Automatic Mode, and Log Viewer Application.
For use with SimPad Plus
0005 i EA [11-81-9201 Patient Monitor PC Tablet 2,299.00| EA 2,299.00
11IN Touchscreen
Item Notes
Touchscreen simulated patient monitor provides concise clinical feedback for physiological parameters
Simulated parameters for SimPad and SimPad PLUS operation: ECG, etCO2, HR, Sp02, BP, RR, and Temperature
LLEAP operation provides additional simulated parameters including CO2, CVP, ICP, anesthetic agent, TOF, cardiac
output, and more. In addition, the LLEAP monitoring options can display x-ray, custom images, and custom video
0006 1 EA 11-94-3102 Nursing Anne Simulator Course 3,949.00 EA 3,949.00
Getting Started 1 Day
Item Notes
'1 day educational session with a Laerdal Representative at the customer site for up to 8 participants. The course gives
participants fundamental knowledge of the simulator and Instructor device operations, operating modes, and system
features. Hands-on activities familiarize faculty with the simulator and its applications for learners.
0007 1 EA 11-81-1505-DARKFEM Nursing Anne Simulator 19,94851 EA | 19,948.51
Full Body
item Notes
Nursing Anne is designed and built for nursing education, from basic assessment to advanced practice, Nursing
supports training in areas such as:

Fundamentals of Nursing
Pharmacology

Health Assessment
Medical-Surgical

Mental Health

Nurse Orientation
Annual Competencies

Continued on next page....

Page: 4
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Pocket Nurse Quote

Simulation & Education Supplies Quote Number : 1348921-0
610 Frankfort Rd. Monaca, PA 15061 Customer# : 010475

Quote Date : 09/29/2023

Expire Date: 11/28/2023

[l.ine Qty U/m item # Description = Price Per Extension
Lifelike assessment opportunities:

Tetherless, wireless operation allows the learner to more realistically interact with the simulator

Bilateral (pre-ported) IV arms and central line catheter site for infusion of fluids and medication

CPR capabilities including compressions and ventilation

Realistic vital signs assessment with bilateral blocd pressures and pulses

Anatomically accurate anatomy, including clavicle, scapula, and anterior superior iliac crest, as well as IM injections
that require palpation for proper insertion locations

Conscious patient characteristics including spontaneous breathing and blinking eyes

Realistic patient handling and movement with bilateral articulating elbows, positional head and bendable waist
allowing her to sit up unassisted or be placed in tripod position

Clinically accurate patient care procedures including placement and care of NG tubes, gastric lavage, and gavage,
complete urinary catheterization

Learners are able to auscultate anterior and posterior lung sounds as well as heart and bowel sounds

Functions:

Medication administration
Hygiene

Skin integrity and wound care
Patient handling

Nutrition

Urinary elimination

Bowel elimination
Oxygenation & perfusion
Resuscitation

Fluid, electrolyte and acid-base balance
Scenarios and debriefing
Compatibility

Optional accessories
Communication

Eyes

Breathing/respirations

Pulse

Non-invasive blood pressure
Sounds auscultation

Lung sounds

Heart sounds

Bowel sounds

Includes:

Continued on next page....

Page: 5
TR Send Purchase Order to: cs@pocketnurse.com [ .
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«% ° J Pocket Nurse Quote

Simulation & Education Supplies Quote Number:

610 Frankfort Rd. Monaca, PA 15061 Customerd# : 010475

1348921-0

Quote Date : 09/29/2023
Expire Date: 11/28/2023

|"l'.'i'ﬁe Qty u/m ftem # Description Price Per
Full-body manikin with articulating arms and legs; dark skin tone
Brunette wig
Brown pupil set
Trach tube training tool and fill syringe
Ostomy
Blood pressure cuff
Manikin lubricant spray
Simulated blood
Adult gown
Quick setup guide
Options (Purchase Separately):
Patient Monitor PC Tablet 11" Touchscreen {11-81-9201}
Nursing Anne One-Day Simulator Course: Getting Started (11-94-3102})
. Laerdal ProTech Technical Services, 3 or 5 years (11-98-0320-3YR, 11-98-0320-5YR)
0008 1 EA 11-81-1513 SimPad Plus Only Handheld 919.03 EA
Remote
0009 1 EA 11-79-4501 LLEAP Software for SimPad Plus 3,001.14| EA
11-81-4301 or 11-81-1513
Item Notes
includes: License Key providing access to Manual Mode, Automatic Mode, and Log Viewer Application.
For use with SimPad Plus
0010 1 EA |11-81-9201 Patient Monitor PC Tablet 2,299.00| EA
11IN Touchscreen
0011 1 EA |11-94-3102 Nursing Anne Simulator Course 3,949.00 EA
Getting Started 1 Day
Item Notes

1 day educational session with a Laerdal Representative at the customer site for up to 8 participants. The course gives
participants fundamental knowledge of the simulator and Instructor device operations, operating modes, and system

features. Hands-on activities familiarize faculty with the simulator and its applications for learners.

o ' SubTotal

Transportation charfes on shipments from Pocket Nurse cover dock-to-dock or dock-
to-curb deliveries. Please read our complete Shipping Disclaimer in the Terms and

Conditions. If additional shipping charges are incurred by Pocket Nurse dghisping & Handling - Percent
customer requests or refusal of shipment, charges will revert to the customer.

Accessorial ¢ arges may include, but are not limited to, change of address, residential

delivery, inside delivery, stair charges, redelivery, and storage.

Page: 6  NOTIFICATION WILL BE PROVIDED IF TARIFFS IMPACT ANY OPEN QUOTES. o
IOV B o Send Purchase Order to: cs@pocketnurse.com Total USD

Extension

919.03

3,001.14

2,299.00

3,949.00

74,405.31|

499,99

74,905.30
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Get Meta
Quest 2 for less

Dive into immersive experiences
with all-in-one VR — now starting
at $299.99 USD.

MTWREGULAR PFRICE

$298.99 USD
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sim2grow, LLC
1585 Dale Court
Beavercreek, OH 45432
937-303-1814
sim2grow@sim2grow.com
ADDRESS SHIPTO Estimate 1164
Karen Howell Karen Howell
Auburn Career Center Aubum Career Center ___
8140 Auburn Road 8140 Auburn Road DATE 0226
Concord Twp, OH 44077 Concord Twp, OH 44077
EXPIRATION DATE 17/
DESCRIPTION QTy RATE  AMOUNT
Madication Administration System - PREMIUM
 SOFTWARE: sim2grow proprietary software for 3 iPads 1 14,160.00 14,160.00
HARDWARE Bundle - Premium 1 2,299.00 2,299.00

(1 medication cart, 3 iPads w/ above software preloaded , 2 barcode scanners, 1
set of barcoded medication tags)

L

YEAR 1: ANNUAL Extended License-Premium System 1 324000 3,240.00

" Shipping and Handling 1 18000 18000

NET 30 days Late payments will be charged 5% interest for the
first 30 days past-due and each subsequent 30 days of
delinquency will be an additional 5% interest charged on top of
the total price. All orders wili be invoiced and/or charged on the
day in which the order s shipped. All sales final. Terms on
sim2grow quotes supersede any terms and conditions on a
customer purchase order.

All terms related to your fees are governed by the sim2grow
End User License Agreement (EULA), which you can access
on our wehsite. Please note that your Purchase Order will not
supersede any terms within the EULA.

~PLEASE NOTE: It is not our business practice, nor are we
required to collect sales tax for purchases made. Any Issues
related to sales tax should be taken up with your state and/or
local taxing authority directly.

$19,889.00




Attachment I
Lumis InSight Platform
Lumis Pricing Breakout : 2023-2024
Purchase

Shipping, Set-upiConfiguration, ion, R te Training & Orienlation
1 Syslem 53,000
2-5 Systems Ona-lime fes 16,000 {
6-10 Systams 8,000
Over 10 systems Cusiom

Cove Proguct - Soffware

Includes

User Licenses {for Facully & Stugents) 1 Year 2 yoar
Up to 25 users annual $2,500 4,500
Up to 50 users annual $4,000 $7.500
Up ta 75 users annual $5,250 $10,000
Up to 100 users annual $6,000 $11,500
Upto 150 users annual $7.500 $14,500
Enterprise - 500 licenses annual $10,000 $19,000

Course Authoring Toolkil LITE NIA Included Included

Faculty Group Qrienlation - 1 pre-scheduled webinar per semesier NiA Included Included

Standard Utihization Reparts N/A, Inchided Included

Software Updales NiA Included Included

Support Tier 1 - 15 hours of suppart (email) - 24 hawr tumaround lime A Included Included

*2 year commilment, discounted rate_ For mare than 2 years - please contact us

3y Corg Prodect - Marowarne i
Includes
Hands-fres AR system wilh Integrated Tablel PC oo el 538,000

1 Starter Set of Peripherals {included wiih first AR system purchasej
Smart Scalped for Virual Disseclion
Smart IV Siaewe for Drug Recognition L1 Ineludad
Smari Stethoscope for Health Assessment
Smeart CPR for practicing CPR adminisiration

1 Starter Package of Simulated Drugs {10, 174 L conlainers) LTE ncuded
{included with first AR system purchase)

12 month waranty on hardware LT included

Advanced Peripherals
Smart Airway for airway intervantions per unit $1,000
Srnant Ultrasound for foundational skills in yded guided procedures par unit $500
Smarl Neadle lor f ional skills in p d requiring needie insertior peor unit $500
Smarl Intranasal par unit 8500
Extra units of Peripherals
Smart IV Sleeve for Drug Recognition pe unit $1,000
Smart h pe for Health A W per unil 8500
Smart Scalpel for Virtual Dissection per unil $500
| Smart CPR (or practicing GPR administralion per unil $500
| Software
Advanced Reporting - if added to annual licanse annual sT00 i
1
Consumabie Refills
10, 144 liter containers of Simulated Drugs. par anser 200

5] Support £ Traiming Service Add-0ns
Support Tlers
Tier 1
15 hours of support (email only} - 24 hour tumaround ima NiA Included with subscription
Trer2
Unlimited support (phone ! remole login / 1:1 sessions} annual $1.000

Training Services
Group Training - Onsite {1 full day) per day £4,500

[ 0) % Conauiing o St e i L | i R R |

Additional Cusfornization Services
e.g. Custom hardware configuration, melrics/reporting, integration with lask
Irainers etc.

NiA Custom Cluote

Note: *Prices do nol include sales, use, and ise texes, and any other similar taxes, duties, and ch

k-

CONFIDENTIAL -Do not share without explicit permission from Lumis
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'g / Haas
F1 Team

OFFICIAL MACHINE TOOL

FACTORY DUTEET

DT-1 WITH ROBOT PKG-1
PROPOSAL

PROPOSAL: HFOMW-15310

DATE: 9/29/2023

PREPARED FOR:
CORY HUTTER
AUBURN CAREER CENTER

8140 AUBURN RD
CONCORD TWP OH 44077-9723

PREPARED 8Y:

MATT COSO

HFO MIDWEST, DIVISION OF MIDWEST MANUFACTURING RESOURCES INC.
330-405-4227

mcoso@hfomidwest.com
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3 . AT HFQ Midwes!, Divigion ol Mickast Manulacturing Resources inc.
HFOMW-15310 - 0ATE 9/29/2023 rom5 ase Pronas Kot | 4
QUOTATION e
DT-1 $57,695.00
Travels
X Axis . e e e, e A A s S———— | Yy PR X
¥R e s R i 406 mm / 16.0 in
Z Axis . o T NSR————— - YT P Ry
Spindle Noge to Table (~ max) e e —— Y PR RY )
Spindle Nose to Table (~ min) ... z B - 152 mm /6.0 In
Options
10,000-rpm Spindle ... .. z = Included
Standard Program Memory, 1 GB by - O .- 11: |- |
£5-Gelion Coolant Tank - o Loy — ... Included
Early Power-Fatlure Delectlon Modulo . A - Included
Ethernet Interface LA i e i B i Included
HaasConnect: Remote monnorlng B TSy LR S : -~ Included
HaasDrop ... .. SR 1] 1.
Mediz Display M-Codn. MI30 U —— . . |- |
Rigld Tepping - oL R L S - Included
Safe Aun . T i e e e iy [TVCIUCO
2041 Sido—l\lount 'I'ool Changer T SR e G —_— ~- In¢luded
Power Surge Protection .. a ; e o Included
1-Year Standard Wamnty s T R i e ce e e Included
Control Touch Screen ... . 7 e Intluded
WIFI Connectlon {or the Haas Control i Al --—  Included
Auto Window o = Included
Vigual Parl Programming System ... T S-S e~ Included
Usar-Definable Macros . Il R . . Included
Spindie Qrientatlon . Hii il - Included
Coordinate Rotatlon and Senllng Included
Chip Tray Fliter Kit . i - - Included
BT-Style Too) Changer Grippers ... . Included
Wirelass Infuitive Probing System . $ 5,795.00
Chip Auger R . §$3695.00
Auto Door 1or Mills . R et S e T E i i nelided
Programmable Alr, Dual-Vise $1,995.00
LOW-VOLT . i o g A o e e Included
Haas Tooling
Haas Chip Clearing Fan, 20mm Shank, Long --$149.95
Machine & Options Total e $69,180.00
Haas Tootinga Total ... _ . b R T .$14995
MACHINETOTAL . .. . $69,329.95
ROBOT PKG-1 $49,995.00
Options

Robot-1 installation Kit, DT/DM, UMC-350HD .. .
Extendsd Table

Remote E-Stop . ; S S e T

Safety Guard Fencing -
Single Gripper-1
Oua! Gripper-1

ROBOY PKG-1
TOTAL

ADDITIONAL ITEMS

15% School Discount ... ...
Delivery DT-1 , Robot & Fencing

3 oo . Included
. Included

i aiaen InCluded
Included

- Included

e $1,595.00

. $ 51,580.00

...$-18,152.99
« $ 4,500.00
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Ancher-Kit-: 83-1000601 $-206.00
Robot Intergration: 4 Days Set Up and Training x 4 .. gt e e i ey s e $6,560.00
SCHUNK 1409271 KSP3 160: SCHUNK STANDARD PNEUHATIC CLAMPING FORCE VISE $56.915.00
SCHUNK 040222 KTH-H 160: SHUNCK STANDARD JAW SET x 4 . i i FE P R e $1,408.00
SHUNCK 1466121 KSL3 160-1: SCHUNK VISEPLATE . . . SN R et Sy gt A . $971.00
HAAS / SCHUNK 10% DISCOUNT .. $-829.00
RIGGING: UNLOADING AND PLACEMENT . . . . TR b . $1,900.00
Lyndex Tooling Certiiicate : $3,000 Value Less 35% . - . e e § 1,950.00
* Not svelisbie for lisld instslistion

TOTAL INVESTMENT $125,436.96
Shipping point ., : e g P T e : . Oxnard, CA
Dalivery . oo e o iy . FOB Shipping point
Payment Terms . . AR N R 2 s . 20% Down, 70% Pnor lo Shlp. balance Net15 from install
Warranty oo o e e s e All machines come with a standard 1 year warranty

Machine Financing - i it s e e e DItPfeww . mfresources.com/
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Concord Skilled Nursing
Village & Rehabilitation

9/28/23
To Whom It may Concern:

Auburn Career Center has been a vital community partner to many medical health care providers, not only in
Geauga County where the training center resides, but also in the counties surrounding Geauga County,
including Lake County where Concord Village Skilled Nursing & Rehabilitation and University Hospital resides.
We rely upon a steady flow of work ready candidates from the various health care and Nursing programs
available at Auburn Career Center. Their Nursing program plays an integral role in preparing many students to
enter the workforce and successfully begin working as nurses.

The historic pandemic drew attention to the vast shortage of nurses in the united states. Our community is in
full support of the nursing program at Auburn Career Center and regularly hires students from the programs.
Many students use the LPN program as a building block to move on to 4-year colleges to obtain RN and
advanced nursing practice master degree programs as well, such as nurse practitioner and physician assistant.

We whole heartedly support Auburn Career Center’s desire to update and enhance their technologies, such
as virtual reality simulations to virtually increase essential patient contact time and to provide more effective
practice working face-to-face with patients. This would allow students to apply clinical judgement and
effective decision making for the safety of the patients and best clinical outcomes.

The use of simulated medication carts will provide constant mimicking of medication administration to reduce
potential medication errors at health care entities where nurses daily utilize Medication Administration Carts,
such as Concord Village SNR, University Hospital and Cleveland Clinic Hospital, as well as all the assisted
fivings in our community. This will increase patient safety for our whole community and undo potential future
harm to patients. The use of an augmented reality system would provide the student a view into a manikin
dimensionally, allowing the students to see structures under the surfaces which will help them not only in
understanding landmarks, but also provide the ability to successfully and skillfully perform a procedure
correctly.

We strongly urge you to provide them the grant funding necessary to obtain this needed technology.

Kindest Peyrsonal ngqrds,

e s
g'réﬁ Hersley, LNHA/MBA/Administrator
Congord Village SNR
10955 Capital Parkway,

Concord TWP, OH 44077
440-862-1529 work cell 440-709-1100 office

Email: ahensley@concordvillagesnr.com
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S&?él”OOé Jana/mg

HEALTH AND REHABILITATION

Karen Howell MSN, RN
Director Practical Nursing
Auburn Career Center
8140 Auburn Rd.
Concord Twp. OH 44077
Dear Karen:

} am exited to hear that you are in a position for obtaining grant money to purchase technology items to
enhance the learning within healthcare at Auburn Career Center. These advancements will provide new
nurses coming out of school advantages to being better prepared and practice ready.

The use of virtual reality simulation places students face to face with patients allowing them to apply
clinical judgement and effective decision making for the safety of the patient and best outcomes.

The use of simulated med carts can provide constant mimicking of medication administration to reduce
medication errors and harm to patients.

The use of augmented reality system, provides the student a view dimensionally, allowing the student to
see structures under the surfaces which help them not only in understanding landmarks but the ability
to successfully and skilifully perform procedures correctly.

If | can be of any further assistance in this matter please do not hesitate to contact me.

L

Sincerely,

Pa C:iL.West.ijﬁQU‘ﬂ)ryu l)¢r~>

RN DON

Saybrook Landing

"A Culture of Care"

2200 Cenler Rd, Asnlabuola, OH 44004 « P 440.969.1509 | F:440.969.1519 « www.saybrook-landing.net PROUD MEMBE
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g cicomnic

THE WELDING EXPERTS"®

THE LINCOLN ELECTRIC COMPANY

22801 Saint Clair Avenue ¢+ Cleveland, Ohio 44117 - US.A Tel: +1 (216) 481-8100 « Fax' +1 (216) 486-1751

To Whom It May Concern:

Lincoln Electric has been looking for people to fill multiple openenings in technical positions within
our engineering departments. We have recently begun to pariner with Auburn Career Center for help
filling these positions. We are finding that students coming from Auburn and other similar vocational
programs are lacking a few key skills necessary to filling these manufacturing roles not only within our
company but across our industry. We are asking schools like Auburn Career Center to expand their
training to include more hands on exposure with PLC software and PLC controlled equipment. Most of
the industrial equipment in our facility is PLC controlled, and having students come out of these
programs with training in this field would benefit our company and others in our industry.

Robotics and Automation is also a large initiative for Lincoln Electric and other manufacturers.
Adding more robotics training to programs offered by Auburn Career Center and other vocational
programs will further assist Lincoln Electric in expanding operations and our ability to provide product to
our customers. We hope that Auburn Career Center is able to grow their programs to include the skills
necessary to help our company find and retain top talent from the north east ohio area.

September 29" 2023,
Garrett Gustafson — Plant Engineering Manager

Lincoln Electric

www_lincolnelectric.com



Attachment I

10/2/23

‘:ZKENNAMETAI:

Terry Colescott
Training Program Manager
Kennametal Inc.

To whom it may concern,

As a longtime supporter of education and our young people | am writing this letter of support for
Kennametal on behalf of Auburn Career Center.
Kennametal has had a long-standing relationship with Auburn Career Center's advanced manufacturing
program. Specifically, Kennametal helped develop Auburn's first CNC/Machining program that
included an eight-week internship at Kennametal. In recognition of Kennametal’s commitment, Auburn's
program was originally named Kennametal Manufacturing. Kennametal was also instrumental in the
restructuring of the facilities at Auburn Career Center, donating equipment and tooling and providing
students with scholarship money through the Kennametal Foundation. Kennametal supports Auburn's
Super Rapids Grant proposal for much needed auwtomation equipment including a CNC Robotic Tender
{DT-1 with Robot) with a new CNC Mill and new 3D printers.
Kennametal is an industry leader in automation and this new equipment will help prepare Auburn
graduates for the modern manufacturing workplace.

It is my belief that by teaching students using the equipment listed above, Auburn will better prepare
students to enter the workforce prepared to help the manufacturing industry grow and compete on a
worldwide scale. This advanced technology will also help put Auburn students into careers that will drive
lifelong learning, benefiting students, families, and communities.

Sincerely,
Terry Colescort



Attachment I

Sustainability Plan

The sustainability of the robotic tender and new CNC mill will take place when the CNC/Machining
curriculum is updated to incorporate robotic technology and when customized training options for local
employers are developed. The medical equipment purchases will be able to seamlessly be added to the
classroom either immediately and after professional development of staff to learn the new technology.
All of these purchases will allow for diversified instruction to meet individual needs and flexibility in
classroom instruction so that there are more hands-on opportunities for students. Auburn’s business
partners are also supportive of increasing technology, and have offered their support. Auburn prides
itself on having the most updated equipment and these new technologies will be added to Auburn’s
marketing materials to increase enrollment. Increased enrollment and program completion of students

in manufacturing and healthcare will impact the region by providing much needed additional employees
to both sectors.
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Auburn
Career Center

Additional Industry Sector Data

Manufacturing is a driver of Northeast Ohio’s economy. In addition to the Team NEO data, MAGNET,
who's vision is “for our region to be a global leader in smart manufacturing as laid out through the
Blueprint for Manufacturing in Northeast Ohio and who’s mission is to drive Northeast Ohio
manufacturing growth,” states on its website that..

“50% of all Northeast Ohio jobs directly depend on manufacturing.

¢ Ohio is ranked 3" for manufacturing employment after California and Texas;
e 45% of Northeast Ohio’s largest private employers are manufacturers;

¢ Ohio has 700,000 manufacturing jobs

e 3.6 additional jobs created with every manufacturing job”

The Ohio Manufacturers’ Association 2023 Manufacturing Counts publication also states that,

¢ “Ohio is powered by manufacturing. The sector is responsible for 17.9% of Ohio’s {all private
industries) Gross Domestic Product (2021) and contributes to the state’s quality of life by

providing...”
o “An annual payroll of 544 billion, the highest total annual wages of any Ohio industry
sector

& $51 billion in exported products to 211 countries and territories
o Manufacturing is the largest of Ohio’s 20 economic sectors, including government, with
a 16% of total output in 2021”

Northeast Ohio is a rich manufacturing region with Healthcare also playing a pivotal role. Team NEOQ
states that the second largest sector in Northeast Ohio is the healthcare sector growing 20% from 2007
to 2019, or $3.8 billion. Team NEO's research from December 16, 2019 Article Momentum is Strong in

Northeast Ohio’s $22 Billion Health Care Industry article,” that the most significant growth in the
healthcare field is for ambulatory health care services {25%), hospitals (21%), and nursing and residential
care facilities {17%).” The article also ranks “healthcare in the top three industries in Northeast Ohio for
minority employment, with nearly a quarter of healthcare occupations filled by people of color.”

in addition, Jobs Ohio, states on its website that Ohio’s Healthcare Industry:

e Consists of 4, 200 bioscience companies

e Features a growing talent pool of about 87,000 bioscience employees, excluding healthcare
providers

s Includes 10 nationally ranked hospitals, according to U.S. News 2021-2022
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Sustainability

Auburn Career Center has experienced an increase in enrollment of students steadily over the past five
years. Auburn Career Center’s practical nursing program is once again experiencing pre-pandemic
interest. In addition to this Super Rapids grant, Auburn is also planning an extensive renovation of the
entire healthcare wing located in Auburn’s main building. This renovation and the purchase of the new
equipment will help attract even more students and show Auburn’s business partners the commitment
the school has to serving the healthcare industry’s employment needs. Auburn also provides customized
training for health care providers, in addition to the courses offered to the public. For example, Auburn
contracts with the Visiting Angels and local long-term facilities to provide home health and State Tested
Nurse Aide training. Once the equipment is installed, Auburn will be an even more attractive place to
send employees to for additional training.

The Machining/CNC program enrollment also continues to be strong. Benefits students have in coming
to Auburn’s Machining/CNC program include the number of hands on projects, the teaching the basics
of manual machining before CNC, and a strong emphasis on fundamental principles. The one item the
program lacks currently is a robotic tender and this grant will provide this which will help attract even
more students. In addition to adult programming, the robotic tender will also help attract more high
school students into manufacturing making this a win for both groups. The manufacturing lab at Auburn
has the capacity to add this new equipment and has made plans to have this new equipment front and
center to the entrance to give it the “wow” factor it deserves. Local companies are already excited that
we are going to be adding this new technology.

Auburn believes that the new equipment will help sustain a strong enrollment in both programs. Auburn
has always been committed to working hard to recruit new students using a variety of marketing, the
great reputation our students have in the community and building strong business relations.

Finally, Auburn plans to continue to support the costs associated with consumables and expected
maintenance of the new equipment and supplies for both programs.
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November 27, 2023

Super Rapids Committee
Sri Vidya
Program Manager, Workforce Alignment

suppalapati@highered.ohio.gov
614-387-1012

Dear Sri,

I am writing this letter to acknowledge that Auburn Career Center is committed to our
proposal of increasing the technology and equipment in both our Auburn Practical Nursing
program and in our Advanced Manufacturing labs. Auburn plans to cover overages that the
grant may not cover. Auburn Career Center is also committed to maintaining the equipment
and purchasing any needed supplemental supplies needed to best utilize the equipment for
our programs. As stated in the proposal, Auburn is committed to meeting the workforce
needs of our community and business partners. Those partners rely on us to train
employees in the healthcare and manufacturing career fields with the most updated
equipment we can afford, and this grant gives us the opportunity to really step up our game
when it comes to advanced technology including simulation and robotics.

Sincerely,
ichelle Rodewald

Director of Adult Workforce Education and Business Partnerships

mrodewald@auburncc.org
440-357-7542 ext. 8159

8140 Auburn Road info@auburncc.org
Concord Twp., OH 44077 P: 440.357.7642
auburnce.org F: 440.358.8012
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Cepartment of HigherEd.Ohlo.gov
Higher Education idia Bt Gowti0r o) Horbbeil 01 Giivior il Sy, Cri i

Fiscal Expenditure Report ("FER"}
Instructions

The purpose of the Expenditure Form is to report the use of subsidy funds and to provide transparency for publicly used dollars. We ask that you use the attached Excel format and please remember to sign the documents before
submitting. For questions regarding the fegislative use of the assigned funds, you may referr to the agreement by your institution and the Ohio Department of Higher Education {"ODHE"} and the main operating budget bill
{www.dsc.chio.gov).

ADDITIONAL ITEMS TO NOTE:
- “Type of Expenditure” may be reported by account or functional category. Please be as descriptive as possible,

Please type your name and contact information and sign the Expenditure Report

The Chancellor arnd Department of Higher Education may request additions! information or documentation if necessary,
Therefore, please maintain supporting documentation to reflect proper use of funds.

Example: _l

Name a;'.lnstilun‘on 3 |S.tate University
|Agprogriotion Une item [ALIL/Pragrom Nome |235-688 Super RAFIDS
[— — _ : fil i S
Subsidy Amount seqt by ODHE to thie institution Bl 400,000.60
Amount spent by the institution through lune 30 s 20000000 |
Amount remaining at the end of Fiscal Yeor I 4 100,000.00
_-P:iect Description |'1--2 s:mem:es descrlbln;augnment w.l_th [ | 'Expmdzd’ 'Other Other funds Industry
opproved oward and progeemmutic infarmotion) Fquipment/investment Murbers of Units !lward Funds  Funds source Total Cost Fechar |‘.?WL
i T
Welding Lab equipment ) TIG welder 2 | S 1006.000.00 | S 100,00000 31-33 | 51-4120
| Welding Lab renovation, usdoting veating ond flscring _Renovations done by Design Firm, LLC 1 I § 50.000.00 ‘_ ! 1 5 50,000.00 31-33 !51 4120
Heaithcare progrom equipment upgrades for nursing and medizal | '
assisting programs o __h_urrlﬂaganenrsimulamrs 13 _S_ 150.000.00 | 1 E 150,000.00 62 _|29-1142 _:
i s -
| fs |
! L | |
| 3 | |
= = s [ } | '
= B | | ! { |s s E—
| | |$ | |
1 1 i
_ | | | | s ! |
| | | ) {
ror - L s sowe0 s - | s 30000000 ]

Please submit your Expenditure Report to superraplids@highered.ohio.gov.

templaie vertion: 14-25 Bienntum fanuary 2024
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HigherEd.Ohio,gov
Miky Oediine, Govemor  Jon Husted, Lt Gowernor M Dury, € oid illr

Fiscal Expenditure Report {"FER"}

|Appropriation Line fem !AlIHPm&ram Name: 235588[Su|_n_r RAPIDS
[ V4

|5ubsidy Amount sent by ODHE to the institution 5

|Amount expended by the institution through June 30, 2024 5 -

|Amount remaining at the end of Fiseal ‘learyune 3o, 2024! 5 .

|Project Description f1-2 g prog Ji Number of  Expended Award Other funds |

|and alignment with approved awvrd) |Equipment/investment Units Funds Other Funds  source | Total Cost Iedugiy spcior, | Quoupations
$
$
s
$
s
$
$
$
$
5
s
$
s

“Total $ - s - | H

Please answer the following questions to compl the expenditure data above, This expenditure report will be accompanied by a student usage report in Qualtrics. Please contact superraplds@highered.chlo.gov with
any questions. This spreadsheet should be sut d to superraplds@highered.ohlo.gov.

1. Provide a brief overview of the program - describe the major services or inltiatives supported by this funding source and describe the major ies fimp:

Fags Tl |
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Dapartmant of HigherEd.Ohlo.gov
Highar Education ke DeWine, Governor Jon Husted, LT Governor e Dufey, £ honcellor

Fiscal Expenditure Report {"FER")

|Name of Institution:
|Appropriation Line Item [ALI)/Program Name: 235688/5uper RAPIDS

2. Does this state-supported investment leverage other sources for the institution 1o expand the level of services provided?

I Inad

1. Describe any factors Indl ing the impl of this program, inctuding trends in demograp . or technology, and any changes in federal/state regulations.

1 certify that the Information provided on this Expenditure Report is true and correct ond that all expenditures were incurred solely for the purposes of the subsidy and in accordance
with the ogreed conditfons of the agreement; in addition, 1 certify the Institution's oanuol fi il audit Includes a review of funds received and spent under this agreement, for compliance
with Amended Substitute House Bilf 33 of the 135th General Assembly, This review may be included with the annvel Ohio Compli i testing required by the Auditor of Stote,
The Institution will be lfable for any cudit exception that results solely from its acts or In the perf of this ag
The instution shal notify ODHE af any \pifance audit exception found during the oudit.

To ba signed bylow by the Institution

ADMINISTRATIVE APPROVAL

Sgnature! Dt
Name |typed|

Titte:

Telaphane:

Email address

FISCAL APPROVAL

Signature. Bte
HName (typed]

Titde:

Telephone:

Email address:

gkt reruon, 34-13 Barvmem iy 1

s Bl |



Qualtrics Survey Software https://ohioregents.col.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSu..
Attachment IV

Instructions

Super RAPIDS Semi-Annual Report Survey. The survey requests information as of
XXXX for equipment investments made with Super RAPIDS funding per the executed
grant agreement. This survey accompanies a Fiscal Expenditure Report spreadsheet
that provides ODHE with an update of how the grant funds are being expended.

Super RAPIDS semi-annual reports are collected every October and April. Please
note that although Super RAPIDS investments may have augmented existing RAPIDS
investments, the two programs are different, and should be tracked separately to fill
reporting requirements. The requested data will help the Ohio Department of Higher
Education (ODHE) support and partner with institutions, provide success metrics to
legislators and the Chancellor, and improve the program. Please complete all
questions with the correct information corresponding to the program specified in the
question.

Completed surveys must be submitted by XXXX. Please contact John Magill and Sri
Vidya Uppalapati at superrapids@highered.ohio.gov, with questions about this survey
or the Fiscal Expenditure Report sheet.

Contacts

Contact Name

Contact Email

| of 3 1/10/2024, 10:52 Ah



Qualtrics Survey Software https://ohioregents.col .qualtrics.com/Q/EditSection/Blocks/Ajax/GetSu...
Attachment IV

Institution Name

Institution Project Group/Region

Project Progress

Have the equipment and investments proposed been procured/obligated?
Additional information on purchasing will be requested on the accompanying Fiscal
Expenditure Report spreadsheet.

Yes, completely
Yes, partially
No

Usage

How many students have used the equipment or benefited from the investments made
so far since grant inception?

How many businesses have used the equipment or benefited from the investments
made so far since grant inception?

2of3 1/10/2024, 10:52 AM



Qualtrics Survey Software https://ohioregents.col.qualtrics.com/Q/EditSection/Blocks/Ajax/GetSu..
Attachment IV

How many incumbent workers have used the equipment or benefited from the
investments made so far since grant inception?

Please describe how your institution is meeting the collaborative goals outlined in your
proposal, and/or adapted to changing needs and interests in the region with other
institutions of higher education and/or business partners.

Please upload any photos of the Super RAPIDS investments that highlight their usage
and benefit to the institution.

Qualtrics will only allow you to upload one file, so please use a Word or PDF
document to have multiple pictures in one document for upload.

Powered by Qualtrics

Jofl 1/10/2024, 10:52 AN
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Auburn
Career Center

2023-2024 School Year Affiliation Agreement
High School

Work-Based Learning Program

This Affiliation Agreement ("Agreement”) is entered into on this 31st _day of Januar .2024. by
and between Auburn Vocational School District Board of Education (“Auburn Career Center™). which is located
at 8140 Auburm Road. Concord Township. Ohio 44077 and Middlefield Pallet (Affiliate Organization™).
which is located at_15940 Burton-Windsor Rd., Middlefield. Ohio 44062 (collectively. “Parties”™).

WHEREAS the Aubum Career Center is currently conducting educational programs in Career and Technical
Education and desires to obtain work-based learning for the students enrolled in its educational programs in
conjunction with the Affiliate Organization.

WHEREAS the Affiliate Organization has the facilities and is willing to provide work-based learning at its
facilities to the students enrolled in said educational programs of the Auburn Carcer Center.

NOW THEREFORE. in consideration of the mutual agreement set forth herein. the following are the aspects ol
the affiliation between the Parties:

I General Provisions
a. The primary purpose of the employment-based experience is educational.
b. This Agreement shall not be terminated without the knowledge of all individuals concerned.
C. Learning experiences and job tasks shall be planned and managed utilizing the work-based

learning program for each student.

d. The coordinating educator and mentor/supervisor shall jointly develop and update the work-based
fearning program for each student.

e. The length of student assignments shall be by mutual decision between the Parties,
f. Any student may withdraw and/or transfer from a training station after providing appropriate

notification when it will enhance the student’s educational opportunities.

The students will work a minimum of three (3) hours of Auburn Career Center time each week but
not more than nine (9) hours of Auburn Career Center time each week.

i}
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All complaints should be addressed to and resolved by the coordinating educator and assigned
mentor/sponsor.

There shall be no discrimination in the administration of this program on the basis of race. religion.
creed, sex. and/or national origin and the Affiliate Organization shall provide reasonable
accommodations for individuals with disabilities.

The Auburn Career Center may refer to the affiliation with the Affiliate Organization in Aubum
Career Center’s catalog and in other public information materials regarding Aubum Career Center
programs. The Affiliate Organization may refer to the affiliation with the Auburn Career Center
in the Aftiliate Organization’s brochures and other public information materials regarding Affiliate
Organization programs. Each party reserves the right to a final review and approval of all public
information materials that include such a reference.

All applicable confidentiality laws shall be observed by the Parties.

Student Provisions

Students shall uphold the policies. ruies. and regulations of both the Affiliate Organization and
Auburn Career Center. For example. the students shall conform to the rules and regulations of the
Affiliate Organization and follow all directives of Affiliate Organization staff. By way of further
example. the students are also to follow all general regulations and minimum safety standards
including. but not limited to. fire safety procedures. hazardous material. and sanitation and safety
management.

Student actions. attitudes. and appearance shall reflect positively on both the Aftiliate Organization
and Auburn Career Center. For example. the students shall wear appropriate attire mutually agreed
upon between the Affiliate Organization and Auburn Career Center.

Students shall provide advance notification of absence to both the Affiliate Organization and
coordinating educator.

Students shall attend functions that show appreciation for the Affiliate Organization.

Students shall not pursuc conflicting employment while entolled in the work-based learning
program.

Students shall complete and submit records of work experiences as required by the Auburn Career
Center.

Student work-based activities shall be chosen and completed as designated by the coordinating
educator and assigned mentor/sponsor.

Students must first obtain approval of the coordinating educator before quitting and/or changing

jobs.

[ students are unable to meet the requirements of the described workforee experiences. a
conlerence between the coordinating educator and assigned mentor/sponsor shatl be held to
determine the appropriate course of action. The Auburn Career Center shall. however. have final
responsibility for determining the academic status of the students.

2|Page



J. The students are solely responsible for transportation and transportation costs while assigned to
the Affiliate Organization.

k. As part of the work-based learning experience, a stipend and/or any other compensation may be
paid to individuals — whom are also students of the Aubur Career Center — as employees of the
Aftiliate Organization for their work as part of the work-based learning program. As such
individuals are paid and/or compensated for their work. these individuals are considered
employees of the Affiliate Organization and, therefore. such individuals shall be covered by social
security, unemployment compensation. workers™ compensation. liability coverage, and/or an)
other employment related benefits by the Affiliate Organization only. Such individuals shall never
be considered employees of the Auburn Career Center.

l. Students shall have on record with the Auburn Career Center current health and emergency contact
records needed in accordance with workplace regulations.

3. Parent/Guardian Provisions of High School Students
a. Along with high schoo! students. parents/guardians are responsible for the personal conduct of the

student at the Affiliate Organization and Auburn Career Center.

b. Parents/Guardians are responsible for providing and approving any and all transportation to and
from the worksite for the high school students.

C. Parents/Guardians shall encourage the high school students to carrs out duties and responsihilities
effectively.
d. Parents/Guardians shall ensure that the high school students shall have on record with the Auburn

Career Center current health and emergency contact records needed in accordance with workplace
regulations.

4. AfTiliate Organization Provisions
a. The Affiliate Organization shall provide the physical facilities and work environment needed for

the students assigned to the work-based iearning program in compliance with all applicable
industry standards and laws. as well as all rules and regulations ol the Auburn Career Center.

b. The Affitiate Organization shall provide parking for the students,
c. The Aftiliate Organization shall employ each student for not less than three (3) hours a week or

more than forty (40) hours a week.

d. The Affiliate Organization shall assign a supervisor/mentor who shall work with the coordinating
educator in developing each student’s learning agreement and evaluating each student.

€. The Affiliate Organization shalt compiy with all local. state. and federal employment and
compensation laws applicable to each student.

. The Affiliate Organization shall provide activities for the students to complete on the job.
g, The Atliliate Organization shall counsel each student about the student’s progress on the job.
3|Page
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h.

The Atfiliate Organization shall provide an orientation for each student at the beginning of the
work-based learning program assignments.

The Affiliate Organization may request Auburn Career Center to withdraw a student from the
work-based learning program if the work performance and/or behavior of the student is
unsatisfactory and/or disruptive.

The Affiliate Organization may request Auburn Career Center to withdraw an individual student
from the work-based learning program if the student’s health status is a detriment to the student’s
successful completion of the work-based learning program.

k. The Aftiliate Organization shall appoint a liaison to coordinate and communicate - on a weekly
basis - with the coordinating educator.

l. The Aftiliate Organization shall administer emergency medical treatment to students and/or call
911 for injury or illness suffered during the work-based learning program. The cost ol such
treatment shall be the responsibility of the individual student and/or the student’s family.

m. The Affiliate Organization will attend the Spring Advisory meeting for their intern’s program to
offer feedback on program and intern. Failing to attend this meeting may affect the opportunity
to have an intern the following year.

5 Auburn Career Center Provisions

a. The Auburn Career Center shall provide a coordinating educator to coordinate and communicate
- on a weekly basis — with the Affiliate Organization.

b. The coordinating educator shall periodically observe and evaluate each student’s on-the-job
performance.

c. The coordinating educator shall assist the students in securing an appropriate employmenti-based
experience.

d. The coordinating educator shall counsel each student about the student’s progress on the job.

e. The coordinating educator shall determine cach student’s final grade for any credit granted.

f. The coordinating educator shall reinforee on-the-job experiences through mentorship or
educational activities.

a. The coordinating educator shall fairly enforce policies. rules. and regulations,

h. The Auburn Career Center may withdraw any studemt from the Affiliate Organization if proper
supervision and/or education of the student is not provided.

0. Additional Provisions

bud 14t
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This Agreement is not assignable but is binding on the corporate successor of the Parties.

This Agreement is not a third-party beneliciary affiliation agreement and confers no rights upon
any students. parents, and/or employees of the Parties.

It is understood and agreed that the Parties to this Agreement may revise and/or modify this
Agreement by written amendment when both parties agree to such amendments.

This Agreement shall be binding when executed by both parties.

This Agreement supersedes all prior written and oral agreements between the parties.

This Agreement shall be governed by the laws of the State of Ohio.

This Agreement takes effect the date the Aftiliale Organizations signs until the first day of the
2024-2025 school vear unless terminated by either party .

The delay and/or tailure of performance by either party shall not constitute default under the terms
of this Agreement. nor shall such delay and/or failure give rise 10 any claims against either party
for damages. The sole remedy for breach of this Agreement shall be immediate termination.

(Signaiures Next Page)
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IN WITNESS WHEREOF. the Parties excecute this Agreement by persons who warrant that they have the
authority to execute this Agreement.

FOR_Middlefield Pallet

/% S Ppas

Signature Date

Andrew Miller S# tpe D8 /S SAE s

Printed Name Title
Andrew Miller f-’«/&um&/ SAL S
Name of Supervisor of Student Title

amiller@rmiddle fieldpaliet.com
Supervisor Email

_wospresT= FT0 -0/ 5y
Direct Phone Number to Supervisor

FOR THE AUBURN VOCATIONAL SCHOOL DISTRICT BOARD OF EDUCATION:

Brian Bontempo. Superintendent (official capacity only)® Date
Sherry Williamson. Treasurer (official capacity only)* Date

* This Agreement has no legal ellect absent Board action

6|Page
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Auburn n
Career Center

Business Partnership Training Plan*

*A training plan is required for all Internship and Mentorship students.

Student Name: School Year: 2023-2024
Program: Instructor:
Training Site: Training Supervisor:

Competencies to be Addressed/Reinforced through the Business Partnership Experience

Employability Skills:
s Punctuality — arrive on time; return from breaks/meals on time

¢ Take and provide constructive criticism

+ Respect fellow employees and cooperate with others in the workplace
+ Demonstrate good work ethic

s Analyze opportunities for personal and career growth

+ Good verbal and written skills

Job Performance Skills:
e Follow Auburn Careen Center and organization safety policies and procedures

¢ Apply decision-making and problem-solving techniques in the workplace
o AEAQIR USED PRLETS

SonT (rSED p;g/,aa'-f

Student: Date
Instructor: Date
Supervisor: ,'4/&/4%&./ A ELLEN Date _/~ 50 -RY
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College Credit Plus Partnership

Agreement with Lakeland
Community College FY24-25

February §, 2024






College Credit Plus
Partnership Agreement

WHEREAS, Chapter 3365 of the Ohio Revised Code establishes the College Credit Plus Program
(Program), under which students in grades 7-12 may enroll at a college and complete courses for
both high school and college credit, and may elect to have the college reimbursed under Section
3365.06(B) of the Ohio Revised Code; and

WHEREAS, the “default floor amount” is defined under Section 3365.07 of the Ohio Revised
Code; and

WHEREAS, Lakeland Community College (Lakeland) has developed a College Credit Plus
Partnership to provide access and opportunity for public school district students from Lake County
and surrounding areas to enhance those students’ college and career readiness and postsecondary
success. The Partnership is a collaboration between Lakeland and Auburn Career Center (Partner),
a public school district, to offer Lakeland post-secondary programs and courses for Partner’s
students; and

WHEREAS, Lakeland and Partner wish to create a seamless transition of leaming for Partner
students allowing those students to earn both transcripted high school and college credit upon
successful completion of Lakeland courses; and

WHEREAS, Lakeland and Partner seek to enhance the options for time and/or place bound Partner
students; and

WHEREAS, Lakeland and Partner intend to commence a comprehensive educational
collaboration that mutually benefits the students they serve through the Partnership,

THEREFORE, in consideration of these and other mutual promises and covenants and for
valuable and sufficient consideration, the receipt and sufficiency of which are hereby
acknowledged, Lakeland and Partner hereby enter into this Partnership Agreement designed to
affect the above stated aims in a manner which shall provide the participating students with a quality
completion program.

A. PARTNERSHIP PARAMETERS:

1. Both parties will operate the Agreement in accordance with the Ohio Revised Code Chapter
3365 and all corresponding rules associated with governance of the State of Ohio’s College
Credit Plus legislation.

2. Lakeland and Partner will equally promote the Agreement to Partner’s students and their
families, as well as to the communities served by the Partner.



. Lakeland and Partner shall agree and follow in all aspects this Agreement’s section E,
funding, and procedures for payment.

If Partmer is a public school district, Lakeland and Partner will not charge a Partner’s
student participating in this Agreement for tuition, textbooks, or fees.

Lakeland and Partner will comply with all required reporting in accordance with the Ohio
Revised Code and all corresponding rules associated with the State of Ohio’s College
Credit Plus legislation, including, but not limited to, the annual submission of an executed
copy of this Agreement to the Ohio Department of Higher Education and the Ohio
Department of Education, and academic term and annual reporting of Partner students’
enroliments, grades, and credits under the Program,

STUDENT REQUIREMENTS:

In order to be eligible, a Partner’s student must meet all State of Ohio College Credit Plus
student requirements.

For acceptance into the Program, a student must:

a. Submit an online College Credit Plus admissions application.
b. Submit an official high school transcript.

c. Place into college level English either through identified high school grade point
average, successful completion of the Lakeland’s placement exam or submission
of acceptable ACT/SAT scores. To participate in math courses through CCP,
students must have successfully completed Algebra 2 and place into college-level
math.

Partner students enrolled in Lakeland courses will be considered Lakeland students for the
purposes of that course and are subject to all Lakeland policies and procedures, including,
but not limited to, Lakeland’s Student Conduct Code.

Partner’s students are eligible for up to thirty credit hours per academic year, beginning
June of said year. The thirty credit hours threshold is calculated by adding credit hours
enrolled at Lakeland to any credit hours being taken during the same academic year from
other IHE and any courses being taken at the high school. (One high school course equals
three college credit hours.) Students are financially responsible for the tuition and books
for courses that exceed the thirty-hour threshold.



LAKELAND SHALL:

Designate administrative, academic, student services, and marketing personnel to act as
liaisons to their counterparts at Partner and designate a Lakeland staff member to serve as
the Partnership coordinator.

Identify an advisor for all of Partner’s students.

Schedule at least one meeting of a Partner’s student and Lakeland advisor prior to
Lakeland’s effective no-fault course drop out date.

Provide College Credit Plus application and registration support services for Partner’s
students.

Provide Partner students access to Lakeland facilities and support services.
Coordinate with Partner to provide placement testing,

Upon course completion, submit and transcript official grades to Partner in a timely
manner.

Provide any necessary information to Partner or State of Ohio needed for Education
Management Information Systems reporting.

When offering a Lakeland course taught at a Partner facility or through any of the Partner’s
digital or electronic capacities that are taught by a Partner instructor;

a. Coordinate the review, selection, and assignment of a Partner instructor, which
will parallel the process used by Lakeland to assign adjunct faculty.

b. Confirm that Partner instructors possess the credentials in accordance with the
Higher Learning Commission, the Ohio Department of Higher Education,
Lakeland, and other applicable program accrediting agencies.

¢. Provide copies of Lakeland course outlines/syllabi to Partner instructors selected
to teach Lakeland courses.

d. Require that Partner instructor teaching Lakeland courses follow Lakeland
syllabus and/or course outlines.

e. Provide a Lakeland representative for Partner instructor orientation to college
course work, discussions on course outlines, expected learning outcomes of the
courses, peer review in the classroom, monitoring of student and teacher progress,
and review of final exam/assessments’ grades and grading procedures.



f. Provide a Lakeland representative to conduct up to two observations of each
Lakeland course and Partner instructor per semester.

g. Provide professional development opportunities to all Partner instructors who
instruct Lakeland courses as adjunct faculty. :

h. Require Program students to complete major common student assessments of each
college course (e.g., exams, projects, presentations, papers) and be held to the same
grading standards as Lakeland.

i. Maintain contact with the Partner representatives and assess the Program at the end
of each school year with the Partner.

j- Reserve the right to cancel any Lakeland course provided that any ongoing current
term will continue until enrolled students have had the opportunity to complete the
scheduled courses for that term and receive final grades and full credit.

k. Provide comprehensive liability insvrance coverage for the delivery of Lakeland
instruction.

. Provide oversight to Partner instructors for the learning outcomes and expectations
of Lakeland’s course.

THE PARTNER SHALL:

Issue a notice, prior to February 1 of each year, providing information about College Credit
Plus and identifying this Agreement with Lakeland.

Designate administrative, academic, student services, and marketing personnel fo act as
liaisons to their counterparts at Lakeland.

On behalf of Lakeland, recruit qualified students to participate in Lakeland courses.

Provide at its own expense, appropriate and protected learning space, power and intemet
connectivity, and proctor coverage for any agreed to distance learning programs.

Confirm the number of college credits a Partner student participant may earn during the
academic year by September 15.

When offering Lakeland courses at the Partner’s facilities or through any of the Partner’s
digital or electronic capacities that are taught by a qualified high school instructor:



Provide appropriate classroom space and equipment for those courses.
Establish proposed course offerings by February | prior to each academic year.
Schedule all courses to run in the normal Partner cycle and term.

Reserve the right to cancel any course.

Ensure courses consist of Partner’s students who have enrolled at Lakeland and
have been appropriately placed into the course. Partner shall follow Ohio Revised
Code Chapter 3365 and all corresponding rules for any other Partner student
attending that course but not enrolled at Lakeland.

i. Recruit qualified Partner instructors to teach courses or allow Lakeland
faculty on premises to teach those courses. Partner instructors must be
employees of the Partner, and the Partner shail be solely responsible for
paying their salaries and benefits. Furthermore, Partner instructors must
possess the credentials in accordance with the Higher Learning
Commission, the Ohio Department of Higher Education, Lakeland, and
other applicable program accrediting agencies.

Require that the applicable college textbook(s), and textbook edition, be used in a
course.

Facilitate the monitoring of student and Partner instructor progress.

Allow Lakeland academic liaisons to conduct course and instructor evaluations in
accordance with departmental practices which may include classroom visits by
authorized Lakeland representatives.

Provide comprehensive liability insurance coverage for the delivery of instruction
and provide Lakeland with a certificate of insurance naming Lakeland as an
additional insured.

7. When Program courses are taught at the Partner’s facilities or through any of the Partner’s
digital or electronic capacities by Lakeland faculty:

a.

b.

Courses must meet Lakeland’s course enrollment minimums.

Courses must be aligned with Lakeland’s semester calendar and course scheduling
pattern unless a modification is requested and approved in advance of the course
offering.



E. FUNDING AND PROCEDURES FOR PAYMENT

ayment

1. Excluding compensation for "textbooks," Lakeland agrees to accept payment from the
State of Ohio Department of Education for each credit hour taught in the following
amounts:

For courses taught at a Pariner facility by a Partner instructor, the amount
designated as that academic year’s “default floor amount” ($41.64 per credit hour)
as defined under Ohio Revised Code Chapter 3365 and all corresponding rules.

For courses taught at a Partner facility by a Lakeland instructor, $68.90 per credit
hour. .

For courses taught at a Lakeland facility by a Lakeland instructor, $105.00 per
credit hour.

2. Excluding its obligation for "textbooks," Partner agrees to release payment from the State
of Ohio Department of Education, for each credit hour taught, at any balance designated as
above the amount paid to Lakeland as described in paragraph 1 (above), and in compliance
with Chapter 3365 of the Ohio Revised Code and all corresponding rules, and in
conformance with all State of Ohio Department of Education funding requirements.

3. Partner is required to bear the cost of and provide Program students with textbooks as
assigned by Lakeland. "Textbooks" for purposes of this section are defined under Ohio
Revised Code Chapter 3365 and all corresponding rules and include hardbound, software,
and other purchased coursework materials.

a.

For courses taught at Lakeland’s facilities or through any of Lakeland’s digital or
electronic capacities, Partner will directly reimburse Lakeland for rental of
“textbooks" at a rate of $25.00 for each credit hour taught to Partner’s students,
with credit hours taught calculated in a manner consistent with the Ohio Revised
Code and all administrative rules associated with the State of Ohio’s College
Credit Plus legislation. Reimbursement from Partner to Lakeland shall be made in
full and shall occur within thirty days after receipt of invoice.

For courses taught at Partner’s facilities or through any of Partner’s digital or
electronic capacities, Partner shall work directly with Lakeland on developing a
program to secure textbooks through Lakeland’s Bookstore for Partner’s students,
and where possible, develop opportunities to re-circulate textbooks. Textbooks
used at Partner’s facilities must be the most recently approved version by Lakeland
and must be available for students when classes begin.
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¢. Partner’s students who take courses at Lakeland must retumn their rented textbooks
to the bookstore by the last day of the semester. If a student drops the class within
the drop period, textbooks must be returned to Lakeland’s Bookstore in the
condition they were purchased. If a student fails to return rented textbook(s), the
Partner will be billed for the cost of replacement four weeks into the next term.
Term schedule deadline for summer is August 30, fall is February 28 and spring is
June 30. No returns will be accepted after the Partner school has been billed.

Lakeland is required to bear the cost of fees for each Program student. "Fees" for purposes
of this section are defined under Ohio Revised Code Chapter 3365 and all corresponding
rules and include, but are not limited to, costs or fees charged for postsecondary enrollment
application, activities required by the postsecondary institution that may enhance a
student’s likelihood of academic success, and course-related or laboratory fees.

Agreement Termination

1.

Upon termination of this agreement, payment to Lakeland and Partner from the State of
Ohio Department of Education for each credit hour taught for a Lakeland course
immediately reverts to the "default ceiling," "fifty percent of the default ceiling," or
“default floor" amounts based on the manner of instructional delivery as designated for that
academic year and as defined under the Ohio Revised Code Section 3365(A)(1) and all
corresponding rules.

Partner shall immediately reimburse Lakeland for any outstanding invoices related to the
reimbursement of textbooks.

NON-DISRUPTION:

Neither Partner nor Lakeland shall take any action against the other which would violate
any contracts affecting the operations or delivery of instruction at Lakeland’s or Partner’s
facilities or which would create or contribute to any work stoppage, strike, picketing, labor
disruption or dispute, or which would interfere in any way with the rights and privileges of
any invitee, licensee, employee or any other person lawfully in and upon Lakeland’s or
Partner’s property, or which could cause any impairment or reduction of the good will and
reputation of Lakeland or Partner.

Insofar as permitted by law, Lakeland and Partner shall maintain confidentiality with
regard to information about one another’s programs, methods of delivering instruction, or
other trade secrets as may be discovered or communicated for the duration of this
Agreement and required to execute the terms of this Agreement.
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G.

MARKETING:

1. Lakeland and the Partner shali cooperatively market the Program by:

a.

Promoting the Program through each entity’s website including details of the
current agreement.

Partner shall provide Lakeland with reasonable access to Partner students, parents,
and counselors to allow Lakeland to market and promote the Program.

Meet all other requirements of Ohio Revised Code Chapter 3365 and all
corresponding rules.

2. The Partner shall market the Program by:

a.

Identifying this Agreement with Lakeland in the required annual notice to students,
in the required annual informational session, and on the school website.

Providing Lakeland with an opportunity to present during the Partner’s annual
informational session.

Holding an annual informational session for Partner counselors to meet with
Lakeland regarding the Program.

Assisting Lakeland in mailing promotional materials to Partner students and
parents by providing their home addresses.

Assisting Lakeland in surveying Partner students, parents, counselors, and
instructors to gather feedback on how to improve the Program.

3. Each party shall, prior to the issuance of any news or press release (release) marketing the
Program, provide notification and a copy of the release to the other Party.

4, The Partner must adhere to the use of the Lakeland logo and signage guidelines which will
be provided to Partner upon request.



TERM AND TERMINATION:

The term of this Agreement shall begin May 20, 2024 (first day of Lakeland’s summer
term) and, unless earlier terminated, extend through May 19, 2025, As of February 3, 2025,
the parties may execute, in writing, signed by authorized representatives of the parties, a
successor agreement incorporating the same or similar terms as those set forth herein,
which shall not exceed one academic year.

LIMITATION OF LIABILITY:

Each party agrees to be responsible for any personal injury or property damage caused by
the negligent acts or omission by or through itself or its agents, employees, and contracted
servants, and each party further agrees to defend itself and be responsible for those
Jjudgments and costs which arise from such negligent acts or omissions, and nothing in this
Agreement shall impute or transfer any such responsibility from one to the other.

MISCELLANEOQOUS:

Severability. If a court of competent jurisdiction finds that any Section or provision of this
Agreement is illegal, unenforceable, or in conflict with any law, such Section or provision
shall be deemed severed from this Agreement without affecting the validity of the
remainder of the Agreement.

Governing Law. This Agreement shall be governed by and construed in accordance with
the laws of Ohio, applicable to contracts made and to be enforced wholly within Ohio.

Jurisdiction-Venue. The parties to this Agreement each specifically consent to
Jjurisdiction in Ohio in connection with any dispute between the parties arising out of this
Agreement or pertaining to the subject matter hereof. Venue for any dispute between the
parties arising out of this Agreement or pertaining to the subject matter hereof will be in
the state courts of Ohio sitting in Lake County.

Notices. All notices or other written communications required or permitted under this
Agreement will be effective when received in accordance with this sentence and must be
given in writing by courier or reputable overnight delivery services, or by certified mail
return receipt requested to either party at its address set forth below (or to such other
address as such party may substitute, by providing a written notice in the manner specified
in this Section) with an additional copy addressed to each party’s "Legal or General
Counsel";

For Partner: For Lakeland:
Superintendent President
7700 Clocktower Drive
Kirtland, Ohio 44094



11.

Waivers and Amendments. The waiver by either party of any provision of this
Agreement on any occasion and upon any particular circumstance shall not operate as a
waiver of such provision of this agreement on any other occasion or upon any other
circumstance. This Agreement may be modified or amended only by a writing signed by
both parties.

Assignment. Neither party may assign its rights or delegate its duties under this
Agreement. Any attempted assignment or delegation in violation of this Section will be
null and void.

No Third-Party Beneficiaries. This Agreement is not a third-party beneficiary confract
and confers no rights on any third party, including but not limited to students and/or
employees of either Party.

Independent Contractors. The parties are independent contractors, and no agency,
partnership, franchise, joint venture, or employment relationship is intended or created by
this Agreement and neither party may make any commitment on behalf of the other or
inference that such a relationship exists.

Complete Agreement-Integration. This Agreement contains the complete understanding
of the parties with respect to the subject matter hereof and supersedes all other agreements,
understandings, communications, and promises of any kind, whether oral or written,
between the parties with respect to such subject matter.

. Compliance with the laws. In performing their obligations under this Agreement, the

parties will comply with all applicable state and federal laws and regulations including but
not limited to Section 504 of the Rehabilitation Act of 1973, the Americans with
Disabilities Act, the Family Education Rights to Privacy Act, and shall not unlawfully
discriminate against any employee or student of the Pariner or Lakeland on the basis of
race, sex, religion, disability, age, national origin, color, or veteran status.

Counterparts: Facsimile Signatures. This Agreement may be executed in multiple
counterparts, all of which shall be originals, and which taken together shall constitute a
single agreement between the Parties. For the purpose of interpretation, facsimile
signatures shall be equivalent to original signatures.
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Intending to be legally bound by this agreement, the parties sign below.

ON BEHALF OF LAKELAND COMMUNITY COLLEGE:

I/o/zz"____

Mo Date
IT.Reynolds . 1/9/2024

Thomas Reyno Date

Interim Vice President & Chief Financial Officer

ON BEHALF OF PARTNER:

Superintendent Date

Treasurer Date

¥
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